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SEPTEMBER 21, 1990 
1990 WINTER 
GRADUATES 
M I N U T E S  
BOARD OF REGENTS 
MOREHEAD STATE UNIVERSITY 
December 14, 1990 
The Board of Regents met in regular session at 1:30 p.m. on 
Friday, December 14, 1990, in the Riggle Room of the Adron Doran 
University Center in Morehead, Kentucky. Vice Chairman Jerry F. 
Howell presided. 
Vice Chairman Howell called the meeting to order. 
The invocation was delivered by Regent Wheeler. 
On roll call, the following members were present: 
Mr. J. Calvin Aker 
Mr. Walter W. Carr 
Mr. William E. Cofield 
Mr. Chris Hart 
Mr. G. Duane Hart 
Mr. Jerry F. Howell 
Mr. Wayne M. Martin 
Dr. Alban L. Wheeler 
Mr. Charles D. Wheeler 
Absent: Mr. William R. Seaton 
There being no additions, deletions, or corrections to the 
Minutes of the meeting held on Friday, September 21, 1990, the 
Minutes were approved on motion by Mr. Cofield, seconded by Mr. 
Duane Hart, and unanimously carried. 
RECOMMENDATION: That the Board approve the 
awarding of degrees to all candidates who have 
successfully completed all degree requirements as 
approved by the faculty of the University at the 1990 
Winter Commencement on December 15. 
REVISION OF PAC-I 
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MOTION: Dr. Wheeler moved, seconded by Mr. 
Cofield, that the President's recommendation be 
approved. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve: 
(1) Revisions to PAC-1--Definition of Academic Titles 
(Additional Background Information and Revised 
Policy attached to these Minutes and marked 
V-A-2) 
In response to a question from Dr. Wheeler on whether the 
proposed revision would preclude employing a person who is ABD 
(completed all course work with the exception of dissertation), Dr. 
John Philley, Acting Vice President for Academic Affairs, commented. 
He explained that the main consideration in the revision of the Policy 
on Definition of Academic Titles (PAC-1) was to bring the policy into 
compliance with the professional and scholarly criteria of the Southern 
Association of Colleges and Schools (SACS). Further, SACS suggested 
that the University should recruit faculty with the potential for 
assuming greater responsibilities for graduate teaching. In addressing 
both items, the policy was reexamined to make the criteria more 
consistent with the expectation of SACS. The ABD person would have 
opportunity for employment at the instructor rank which requires only 
a masters degree plus 18 graduate hours in the teaching field. In 
taking the stance on assistant professor rank of the nature that is being 
proposed, more faculty will be employed who have the potential for 
teaching graduate courses, performing scholarly activities, and helping 
the University increase the number of faculty with doctorates. He 
further noted that page five of the proposed revision states that "the 
minimal criteria set forth for these ranks should not be interpreted as 
an exclusive set of conditions . . ." 
Dr. Wheeler said that while the faculty supports policies 
designed to improve the quality of the instructional programs and the 
quality of the faculty, the policies should not be so inflexible as to 
prevent exceptions in certain circumstances. The University may be 
REVISION OF PAC-10 
REVISION OF PAC-27 
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facing a period of faculty shortages which would require revisiting this 
policy. 
RECOMMENDATION: That the Board approve the 
revisions to PAC- 10--Extraordinary Faculty 
Compensation. 
(Additional Background Information and Revised 
Policy on Extraordinary Faculty Compensation-- 
PAC - 10 attached to these Minutes and marked 
V-A-3) 
Dr. Wheeler noted that the rate of compensation for summer 
courses is the same rate that has been paid in the past and, with one 
exception, the lowest rate of the regional universities. He encouraged 
the administration to consider raising the level of compensation. 
Dr. Grote explained that the purpose of the statement, "no less 
than two percent," was to provide assurance that summer course 
compensation would not be less than two percent per semester credit 
hour of the faculty member's nine-month contract with the actual 
amount to be determined during the budget-making process. 
Dr. Wheeler commented that the Faculty Senate did not have 
adequate time to examine, review, or make suggestions concerning the 
proposed policies in the time frame provided. He said that the 
administration had assured the Senate that it is willing to work out a 
procedure by which all parties to the proposed policies would have 
time to make their arguments and come to closure on the policy 
statements prior to being placed on the Board agenda. 
RECOMMENDATION: That the Board approve these 
revisions to PAC-27--Tenure Review. 
(Additional Background Information and Revised 
Policy on Tenure Review attached to these Minutes 
and Marked V-A-4) 
Dr. Grote noted that PAC-27 contained only technical changes 
to make it consistent with current academic titles and with the 
revisions approved in PAC-1. 
REVISION OF PG-3 
LEAVE OF ABSENCE 
FOR GEORGE TROUT 
SABBATICAL LEAVE 
FOR BILL BOOTH 
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RECOMMENDATION: That the Board approve the 
revision of PG-3--Types of Appointments. 
(Additional Background Information and Revised 
Policy on Types of Appointments attached to these 
Minutes and marked V-A-5) 
Dr. Grote commented that the proposed revision of the Policy 
on Types of Appointments--PG3 was being recommended in an 
attempt to address the question on the number of consecutive fixed- 
term appointments full-time faculty members may receive to avoid past 
problems of granting them "special status." 
RECOMMENDATION: That the Board ratify the 
approval of a leave of absence without pay for the 1990- 
91 fiscal year for Dr. George Troutt. 
(Additional Background Information attached to 
these Minutes and marked V-A-6) 
RECOMMENDATION: That the Board approve the 
granting of a sabbatical leave to Dr. Bill Booth, 
Professor of Art, for the spring semester, 1990-91. 
(Additional Background Information attached to 
these Minutes and marked V-A- 7) 
MOTION: Mr. Carr moved, seconded by Mr. Martin, 
that the Board approve the items in the Division of 
Academic Affairs (A-2, A-3, A-4, A-5, A-6 & A-7). 
VOTE: The motion unanimously carried. 
1989-90 AUDIT REPOR'I 
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RECOMMENDATION: That the Board accept the 
1989-90 audit report as submitted by Kelley, Galloway 
and Company. 
(Additional Background Information and 1989-90 
Audit Report attached to these Minutes and marked 
V-B-I) 
Vice President Dailey commented on the report and introduced 
Mr. Ron Timmons of Kelley, Galloway and Company. Mr. Timmons 
advised that the auditor's report contained a clean opinion and that the 
University's internal controls continued to show marked improvements. 
He commended the administration for its cooperation during the audit 
process. 
Mr. Carr commented on the financial aid audit report noting 
that approximately 70 percent of the students attending the University 
receive financial aid. He stressed the importance of young people 
working to help pay for their education and said that if these young 
people are going to receive financial aid that it should be administered 
properly. 
Vice President Mincey explained that part of the problem was 
due to resources and growth. Enrollment has increased 51 percent 
since 1985 with a corresponding increase in the number of financial aid 
applications. 
Dr. Grote said that the administration recognized the problem 
in the Office of Financial Aid and had initiated an internal audit of 
that operation. In addressing the weaknesses, structural and 
administrative changes were made. Three new positions were created 
and additional computer support was provided in order to enhance the 
ability of the office to deliver the financial aid and be in full 
compliance with federal regulations. Dr. Grote assured the Board that 
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MOTION: Mr. Wheeler moved, seconded by Mr. 
Martin, to accept the Audit report. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board accept the 
quarterly financial report as presented and amend the 
institution's 1990-91 Operating Budget to reflect a 
revised expenditure level of $56,156,889 in accordance 
with the detailed budget information provided. 
(Additional Background Information and Quarterly 
Financial Aid Report attached to these Minutes 
and marked V-B-2) 
RECOMMENDATION: That the personnel actions for 
the period of September 3, 1990, through November 30, 
1990, be ratified. 
(Additional Background Information and Personnel 
Actions attached to these Minutes and marked 
V-B-3) 
RECOMMENDATION: That the Board ratify the 
attached list of personal service contracts, which 
represents all such contracts issued with amounts greater 
than $1,000 between September 8,1990, and November 
26, 1990. 
(Additional Background Information and Personal 
Service Contracts attached to these Minutes and 
marked V- B - 4) 
MOTION: Mr. Cofield moved, seconded by Mr. Duane 
Hart, to approve B-2, B-3 & B-4. 
VOTE: The motion carried with Mr. Carr voting nay on 
the personnel actions. Dr. Wheeler asked to be 
disqualified from voting on the personnel actions due to 
reference to him in the document. 
EPA SETTLEMENT 
REVENUE BONDS, 
PROJECT NO. 50 
MASTER NOTE 
PROGRAM 
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RECOMMENDATION: That the Board approve the 
EPA settlement as prepared and authorize the President 
to execute, on behalf of the University, the Consent 
Agreement and Consent Order in reference to 
Complaint No. TSCAIV-89-PO 135. 
(Additional Background Information and Consent 
Agreement attached to these Minutes and marked 
V-B-5) 
MOTION: Mr. Duane Hart moved, seconded by Mr. 
Martin, that the President's recommendation be 
approved. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board authorize the 
President to execute the necessary documents for the 
University's participation in the State Property and 
Buildings Commission's Revenue Bonds, Project Number 
50. 
(Additional Background Information attached to 
these Minutes and marked V-B-6) 
MOTION: Dr. Wheeler moved, seconded by Mr. 
Cofield, that the President's recommendation be 
approved. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board authorize the 
University's future participation in the State Property 
and Buildings Commission Master Note Program on an 
as needed basis for the interim financing of approved 
capital construction projects. 
(Addi tional Background Information attached to 
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MOTION: Dr. Wheeler moved, seconded by Mr. Chris 
Hart, to approve the President's recommendation. 
VOTE: The motion unanimously carried. 
Dr. Grote requested that the order of the next two items be 
changed. PSE 7 and PSNE 8 references PG-50 which would make it 
in the wrong order for adoption. 
RECOMMENDATION: That the Board approve the 
Policy on Staff Performance Management System (PG- 
50) 
(Additional Background Information and Policy on 
Staff Performance Management System attached to 
these Minutes and marked V-B-9) 
Dr. Grote said that the Policy on Staff Performance 
Management System was developed based on the advice of legal 
counsel. It is a broad policy statement that enables the administration 
to implement the program through specific procedures. 
MOTION: Mr. Cofield moved, seconded by Mr. Martin, that 
the Board approve the President's recommendation. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the 
revision of the policies on discipline and dismissal 
(PSE 7 and PSNE 8). 
(Additional Background Information and Amended 
Policies Related to Discipline and Dismissal 
attached to these Minutes and marked V-B-8) 
Mr. Dailey advised that the purpose of the revision of the 
policies provides for varying levels of suspension for misconduct when 
dismissal may not be appropriate. To ensure that employee due 
process rights have been protected, legal counsel has reviewed the 
policies. The Staff Congress has also reviewed the policies. 
REMOVAL OF REAL * PROPERTY AND 
0 REDESIGNATION OF 
USE 
LEASE FOR ASHLAND 
EXTENDED CAMPUS 
CENTER 
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MOTION: Mr. Aker moved, seconded by Mr. Cofield, to 
approve the President's recommendation. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the five (5) duplexes 
described in the attached Written Request to Dispose of 
Property be declared surplus to the needs of the 
University and the land be redesignated for use as 
described in the University's Campus Master Plan. 
(Additional Background Information and Order to 
Dispose of Property attached to these Minutes and 
marked V -  B - 1 0 )  
Dr. Grote reminded the Board that the Master Plan calls for 
the eventual razing of all the duplexes on Ward Oates Drive and the 
land redesignated for use as parking. 
MOTION: Mr. Carr moved, seconded by Mr. Chris 
Hart, that the President's recommendation be approved. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board authorize the 
President, on behalf of MSU, to enter into a lease 
agreement with the FIVCO Area Development District, 
under the proposed terms for the lease space in the 
former Ashland Oil Headquarters Building in downtown 
Ashland, for the establishment of the University's 
Extended Campus Center. The authorization is 
contingent upon the approval of the lease by the State 
Division of Real Property and the facility's availability 
for occupancy by August 1, 1991. 
(Additional Background Information attached to 
these Minutes and marked V-B -1 I )  
LEASE FOR BIG SANDY 
EXTENDED CAMPUS 
CENTER 
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Dr. Grote said that the authorization to enter into a lease 
agreement with FIVCO would enable the University to establish for 
the first time a greater presence in the Ashland area and provide a 
better opportunity to expand the University's programs and services. 
He expressed appreciation for the cooperation of the Ashland 
Independent Schools in making space available to the University over 
the past several years. 
MOTION: Mr. Wheeler moved, seconded by Mr. 
Cofield, to approve the President's recommendation. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board authorize the 
President, on behalf of MSU, to enter into a lease 
agreement with the owner of the Highland Heights 
Shopping Plaza for space for the establishment of the 
University's Extended Campus Center in Prestonsburg, 
Kentucky. The authorization is contingent upon the 
approval of the lease by the State Division of Real 
Properties and the facility's availability for occupancy by 
August 1, 1991. 
(Additional Background Information attached to 
these Minutes and marked V-B-12) 
Dr. Grote advised that the proposed facility was located in 
Prestonsburg's Highland Heights Shopping Plaza which was 
approximately three or four minutes from Prestonsburg Community 
College. 
In response to a question from Mr. Howell on the rental rate 
for the facility, Mr. Dailey advised that the University had contacted 
the Division of Real Properties in Frankfort and that the figure was 
within the range of rental rates in the Prestonsburg area. 
MOTION: Mr. Duane Hart moved, seconded by Dr. 





FINAL 1990 PALL 
ENROLLMENT 
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VOTE: The motion unanimously carried. 
Dr. Grote distributed copies of the President's 1989-90 Annual 
Report to the Board and others in the audience. General distribution 
will be made the following week. 
Dr. Grote announced that Morehead State University had 
received reaffirmation of its accreditation by the Commission on 
Colleges of the Southern Association of Colleges and Schools. He said 
that when he accepted the presidency of MSU in 1989, he was aware 
that reaccreditation by SACS as well as meeting a new set of standards 
for accreditation by the National Council for Accreditation of Teacher 
Education (NCATE) would be two major challenges of his 
administration. 
Dr. Grote noted that he was proud that Morehead State 
University had successfully met both challenges. In addition, Dr. Grote 
noted that the University had received reaffirmation of accreditation 
or approval for programs by the National Association of Schools of 
Music, the Council on Social Work Education, the American 
Veterinary Medical Association, the Joint Review Committee on 
Education in Radiologic Technology and the American Dietetics 
Association. Further, the BSN degree program and associate degree 
program in respiratory therapy are candidates for accreditation by the 
National League for Nursing and the Joint Review Committee for 
Respiratory Therapy, respectively. The Pharmacy Technician training 
program, a non-degree program, is one of 20 nationwide to be 
accredited by the American Society of Hospital Pharmacists. 
Mr. Wheeler moved that the Board of Regents 
commend Dr. Grote, the administration, faculty, staff 
and students for the reaffirmation of accreditation by the 
Southern Association of Colleges and Schools. Motion 
was seconded by Mr. Cofield, and unanimously 
approved. 
Dr. Grote advised that the final 1990 fall headcount enrollment 
figure was 8,622 which was an all-time high and an 8.3 percent increase 
over fall 1989. The full-time equivalency was up 7.2 percent from the 
MAYS/BUTLER HALL 
RENOVATION 
BUR MEETING DATES 
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previous year and credit-hour production showed a 7.2 percent 
increase. 
In a report from the Division of Administration and Fiscal 
Services, Dr. Grote advised that the initial planning meeting with the 
architects and engineers on the renovation of MaysIButler Hall was 
scheduled for the following Monday. 
Mr. Chris Hart urged the administration to consider more of a 
traditional dorm style in the renovation of Mays/Butler Hall to utilize 
the facility to its full potential. Dr. Grote said that the design of the 
building will address the overcapacity problem and be flexible to lend 
itself to an evolving and changing student body over the next twenty 
years or so. 
Mr. Chris Hart also urged the administration to be sensitive to 
housing costs over the next few years. 
Dr. Wheeler moved, seconded by Mr. Duane Hart, that 
the Board adopt the following meetings dates for the 





Friday, March 1 
Friday, May 17 
Friday, September 13 
Friday, November 22 
The motion unanimously carried. 
Dr. Grote announced that Jim Apple, a football player, had 
made the first All-American Academic Team. 
Dr. Grote announced that the Council on Higher Education 
would hold its first meeting of the 1991 calendar year on January 14 
on the campus of Morehead State University. 
There being no further business to conduct, the meeting 
adjourned on motion by Dr. Wheeler, seconded by Mr. Duane Hart, 
and unanimously carried. 
cont'd 
-/f izzdL 
William R. Seaton, Chairman 
December 14, 1990 
V-A-1 
APPROVE 1990 WINTER GRADUATES 
Recommendation 
That the Board of Regents approve the awarding of degrees to all candidates 
who have successfully completed all degree requirements as approved by the faculty of the 
University at the 1990 Winter Commencement on December 15, 1990. 
December 14, 1990 
V-A-2 
APPROVE REVISION OF POLICY ON DEFINITION OF ACADEMIC TITLES--PAC-1 
The Reaffirmation Committee from the Southern Association of Colleges and 
Schools (SACS) recommended in their 1990 report that Morehead State University ". . . 
immediately implement a strategy whereby it is in compliance with the professional and 
scholarly criteriat' for all full-time and part-time faculty. 
SACS criteria for faculty holding the rank of Instructor and for Lecturers 
(part-time faculty) require minimally a Master's degree with 18 graduate semester hours in 
the teaching field. However, faculty who teach only remedial courses, that is pre-100 level 
and developmental courses, may quallfy for the Instructor rank or be employed as Lecturers 
with an appropriate baccalaureate degree. 
To comply with SACS professional and scholarly criteria, an appropriate 
terminal degree is needed for the ranks above the Instructor level. In exceptional cases, 
SACS does allow for the substitution of ". . . outstanding professional experience and 
demonstrated contributions to the teaching discipline . . ." for academic preparation. 
The definition of the terminal degree has been redefined to be consistent with 
the expectations of the University's regional accrediting body, the Southern Association of 
Colleges and Schools. 
The section, Regarding The Criteria For Ranks, has been repositioned to 
precede the section, General Academic Ranks, and to emphasize that an approved record 
- of outstanding professional experience and demonstrated contributions to the teaching 
discipline can be considered in lieu of academic preparation. 
The criteria for Lecturers and Instructors have been revised to specify the 
SACS minimum requirement of a Master's degree with 18 graduate semester hours as well 
as the lesser requirements for these ranks if the teaching assignment is completely composed 
of remedial courses. 
The minimum qualification for the ranks of Assistant Professor, Associate 
Professor, and Professor is the terminal degree in the teaching field. However, as defined 
in this policy the terminal degree, depending upon the teaching field, may not necessarily 
be the doctorate, and individuals without appropriate terminal degrees but with records of 
.. outstanding professional experience and demonstrated contributions to the teaching field 
may be able to qualify for a professorial rank. 
The revisions to the last two sections of this policy are largely editorial and 
not substantive ones. 
Recommendation 
That the Board of Regents approve these revisions to PAC-1-Definition of 
Academic Titles. 
Policy: PAC-1 
Sub j ect 
Definition of Academic Titles 
Approval Date : 7/1/85 
Revision Date: 
PURPOSE : To describe the academic 
and the qualifications necessary for 
appointments or promotion to them. 
EARNED DEGREES: In assessing candidates' credentials for 
personnel actions, the University will accept 
only those degrees earned at institutions in 
the United States that have been accredited 
by reqional higher education accrediting 
associations and professional accrediting 
associations in disciplines in which such 
accrediting takes place or foreign degrees 
that have been earned at institutions 
recognized by their respective governments. 
These earned degrees -lifh& . I are the only ones 
t l 1  acknowledge for 
appointment, determination of rank, or 
subsequent personnel decisions. Further, 
misrepresentation of such information by an 
individual can be cause for termination of 
employment. 
TERMINAL DEGREE: The terminal degree will be considered an 
earned doctorate from an accredited 
institution ) in the individual's 
teaching are= recoanized & the 
Southern ~ssociation of Colleaes and Schools. 
Exce~tions will &g those non-doctoral de~rees 
considered to be terminal decrrees bv the 
rofessional accreditinq bodies in that 
%sciDline recoanized bv The Council on 
Postsecondam Accreditation (COPA). mhs6 




The minimal criteria set forth for these 
ranks should not be interpreted as an 
exclusive set of conditions to be met or so 
rigidly applied as to prevent the appointment 
or promotion when individual submits 
48 aooroved record a &#k outstanding 
professional experiences and demonstrated 
contributions to the teachinq field ig lieu 
formal aaademic  reo oar at ion. . 
a ,  
L 
9 
b - ~ m s  
-ed by departmental and/or college 
requirements agreed upon by the faculty of the 
department and colleges. Deans and/or 
Department Chairs must inform faculty members 
and the University Faculty Promotion Committee 
of all supplemental requirements for 
promotion. 
GENERAL ACADEMIC These foll&inq ranks are @ .  recoynixed & the 
RANKS : University i * w  - 3 
u r b" - 
Lecturer. This title is used for 
appointments of nonregular faculty 
members who teach on a temporary or 
casual basis or if on a continum basis 
for less than full-time. *The m!nimum 
cmalification is the master's degree ee 
L A 
w u with 18 araduat~ 
E h o u -  teachinq f ie1a 
an aooroved record of outstandinq 
professional exoerience and demonstrated 
contributions to the teachinq field. h 
0 
Individuals whose entire teachinq 
assicmment composed of remedial 
courses can also crualifrfor the title 
with the baccalaureate decrree in t h ~  
teachinq field as well as emerience 
a~oro~riate to this teachinu assimment 
or qraduate trainina in remedial 
education. 
Page 2 of 5 PAC- 1 
2. Instructor. This title is for an 
individual whose primary responsibility - - - - 
is teaching. *t 
this fixed-term, non-tenurable faculty 
the teachinu field. -
0 e individuals whose-e teachinq 
*ii%rm.nt is com~osea  remedial 
course. c- also aualifv for fixed- 
term non-tenurable ran& with the 
baccalaureate deares the teachinq. 
field as well a8 with emerience ' 
or crraduate traininu in remedial 
education. 
3. Assistant Professor. The terminal . 
degree in the teachinq Epecrkc field 
4 .  Associate Professor. The Associate 
Professor shall possess the termina 
dearee . in the teachinu field. . A 
n"- 
+ & . . and ' A s  granted 
upon appointment, there must be evidence 
of iiff 
scholarly, artistic, or professional 
achievements. When considered . for . 
promotion to this rank, 
4 - 4  C -  w 
-I - a faculty 
member must have been an &
Assistant Professor for a minimum of four 
years, three of which must have been at 
Morehead State University and meet the 
criteria reuuired PAC-2. 
5 . Professor. The terminal a degree in the 
teachinq w r  - . field is 
required, and if the rank is 
granted upon appointment, there must be 
evidence of 
in scholarly, artistic, or 
=a1 achievements. This rank 
Page 3 of 5 PAC-1 

time or part-time for a limited period of time 
Page 5 of 5 PAC-1 
December 14, 1990 
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APPROVE REVISION OF POLICY ON E-ORDINARY FACULTY 
COMPENSATION--PAC-10 
Many Morehead State University faculty teach in time periods other than the 
traditional fall and spring semesters and in a variety of off-campus locations. This policy 
relating to the extraordinary compensation for these faculty services is regularly reviewed 
and updated to maintain fair-pay practices not ordinarily covered in the basic contract for 
services. 
Analvsis 
Summer Courses: A minimum basis for faculty compensation has been 
established, and compensation is more clearly tied to the faculty member's nine-month base 
salary as well as to the number of semester hours taught. Work-load formulas ordiaarily 
used in the fall and spring terms are not applicable to summer sessions. 
Telecourses: Compensation for teaching these courses, unless they are 
underenrolled, will be consistent with compensation paid for teaching other courses. 
Courses Taught On-Campus By Lecturers: The revisions make it clear that 
only lecturers, namely part-time faculty, who live outside of Rowan County will be 
reimbursed for their travel expenses. Furthermore, the paragraph dealing with the 
determination of need for lecturers is largely a procedural matter and deemed unnecessary 
for inclusion in this policy. 
Courses Taught In The Region by Lecturers Or Approved Members Of The 
University S tafE Unnecessary language regarding the calculation of time-on-road 
compensation and reimbursement of travel expenses has been removed. As before, the 
paragraph dealing with the determination of need for lecturers is largely a procedural matter 
and deemed unnecessary for inclusion in this policy. 
Courses Taught In The Region By Regular University Facuity: With the 
employment of resident faculty at our off-campus centers, it is necessary to recognize in this 
policy that the official work place may not be the Morehead campus. 
Because the faculty in some departments are regularly being requested to 
teach more than one regional course per term, this section is revised to allow for time-on- 
road compensation for the additional courses. This fairer pay policy for more than one 
regional course will be predicated on the total round-trip mileage for one week using the 
time-on-road formula. 
Courses Taught In Foreign Countries Or In Distant Parts Of The United 
States: In addition to a few regular University courses offered in distant parts of the United 
States and in foreign countries, a number of courses are offered through existing consortia, 
namely the Kentucky Institute for ~ u r o ~ e a n  Studies (KIES) and the Cooperative Center for 
Study in Britain (CCSB). This revision establishes M y  the principal that faculty members 
teaching these kinds of courses will be eligible for compensation only if the University 
receives tuition. 
Courses Taught By Administrators And St*. Revisions to this section specify 
that administrators and staff-exempt personnel who have been awarded tenure in an 
academic program shall be expected to teach one course per calendar year. This change 
is based on the premise that if these individuals were reassigned to full-time teaching then 
their teaching expertise will more likely be current. 
Compensation for this teaching assignment will be consistent with PSE-1 I, the 
policy which establishes the principles under which extraordinary compensation is payable 
to staff-exempt personnel. . 
Recommendation 
That the Board of Regents approve these revisions to PAC-10-Extraordinary 
Faculty Compensation. 
Policy: PAC-10 
~ u b j  ect 
Extraordinary Faculty Compensation 
PURPOSE : 
Approval Date: 07/01/85 
Revision Date: 
To outline pay policies for services 
in excess of those covered in the basic 
contract for services, 
SUMMER COURSES: Nine-month faculty contracted for 
instructional purposes during summer 
terms will receive compensation cqaaWs 
not 18811 than 2 percent per semester 
credit hour of his/her previous year's 
nine-month contract. For facultv 
extended-month contracts, the nine-month 
base salary will be used. 
A faculty member shall not teach more 
than semester hours of credit durinq -
of Faculties, 
TELECOURSES: University faculty supervising/teaching 
credit telecourses offered over the 
Kentucky Educational Television network 
should have the telecourse scheduled as 
part of the faculty member's regular 
teaching load. If scheduling the class 
is not feasible as part of the faculty 
members's regular workload and the 
telecourse requires an additional 
workload assignment, the faculty member 
will be paid $100 -per student up to a 
maximum of 12 students in a three- 
semester-hour telecourse. 
In circumstances where there are fewer 
than 12 students, teaching load and 
com~ensation will be calculated at the 
rate of four students equal one semester 
credit hour, 
In addition, faculty will be paid $100 
for preparation of telecourse material. 
This compensation is a one-time payment 
Page 1 of 5 PAC-10 
per course, not contingent upon the 






OF THE UNIVERSITY 
ST2U'F t 
COURSES TAUGHT 
BY REGULAR FACULTY 
IN THE REGION BY 
LECTURERS OR BY 
APPROVED MEMBERS 
OF THE UNIVERSITY --
STAFF t 
Compensation shall be paid on a per 
semester credit hour basis, 
Additionally, lecturers s u e h + t  
who reside outside Rowan Countv 
7- 
accordance with 
State travel reaulations. 
Compensation shall be paid on a per 
semester credit hour basis, Lecturers 
who live outside the county where a 
regional course is taught will receive 
additional compensation based on the 
distance between place af residence and 
course is taught may be reimbursed 
1 - 
SA &g accordance 
with ~niveraitv and State travel -
reaulationa. w s c g e r n c  
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COURSES TAUGHT The compensation for teaching in the 
IN THE REGION region is based 
. upon 
BY REGULAR af distance f r o m ~ m p u s  official - work olace (time-on-road). The 
UNIVERSITY compensation is based on the official 
F'ACULTY: ZN-Tlim miles for one round trip between the 
REemN campus official work  lace and the 
site/center. The formula to be used is: 
1. $6.00 per mile for the first 
50 miles. 
2. $5.00 per mile for the next 50 
miles or fraction thereof. 
3 .  $4.00 per mile for all remaining 
miles. 
This formula is for a three-semester hour 
course requiring a minimum of 15 trims . For one- and two- 
semester hour courses, the formula is 
reduced to one-third and two-thirds of 
the base amount, respectively. Also, if 
the course H ;;. ',:- a e 
60-* requires less than 
15 trips, the formula is 
reduced prooortionately -.





COUNTRIES OR IN 
DISTANT PARTS OF 
THE UNITED STATES: 
Each faculty member who teaches in the 
region will be compensated 
whether it is taught as in-load 
or as overload. Deans should not 
schedule a faculty member for more than 
one regional course per term. If, 
because of extenuating circumstances, it 
is necessary for a faculty member to be 
assigned +we additional regional courses 
during a given term, it must be approved 
in advance by the Vice President for 
Academic Affairs Dean of Faculties. 
0 
g recntlar facultv member scheduled 
to teach more than one recrional course, -
then the time-on-road compensation will --
be based on the total round-trio mileaue -
for one week. 
Travel expenses 
4Jawuwe will be disbursed according to - - 
Universitv aaa State regulations. 
- 
Distance will be determined by the 
official mileage chart that is maintained 
in the Office of Business Services. 
Faculty who reside in counties where they 
are scheduled to teach an off-campus 
class will not receive time-on-road pay 
or travel expenses for that class. 
Correspondence course instructors are 
paid $3.50 per correspondence course 
lesson and $12.00 per final 
examination grade. 
A faculty member who revises an existing 
course is paid $400.00 for the course 
revision. 
The compensation for a faculty member 
teaching a course in foreign countries 
or within the United States but at a 
considerable distance from the 
University shall be determined by the 
formula used for faculty members who 
teach in the summer. 
For a facultv member to be eliffible for 
com~ensation. the course(s) beinu tauaht 
must be controlled bv the Universitv iq 
the same manner as other offerinus for 
which the Universitv receives tuition. 
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Therefore: 
1) The course ( 8 )  offered must be 
a ~ ~ r o ~ e d  bv the ~niversitv curriculum 
committees and the Vice President for 
Academic and Dean of 
Faculties, 
2 )  The faculty member teachinu the 
coursets) must be aDDr0ved and 
scheduled bv the a ~ ~ r o ~ r i a t e  academic 
uaitst 
3 )  The Universitv must receive tuitioq 
at the a ~ ~ r o ~ r i a t e  rate as 
established bv the council on Hiuher 
In the event travel expenses are not 
provided by any other agency, the 
University mav wiW reimburse the 
instructoras travel expenses in 
accordance with Universit travel 1 regulations provided suff cient revenue 
generated the coursets). 
COURSES TAUGHT Administrators and staff-exem~t 
BY ADMINISTRATORS em~loveeo (other than Department 
AND STAFF: Chairs and Deans) who hold tenure 6p - academic  roara am -= raak shall 
& 
-. ~xtra cogensation for A C  
these teachinq aasianments shall be made 
accordance with PSE-11. 
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December 14, 1990 
V-A4 
APPROVE REVISION OF POLICY ON TENURE REVIEW--PAC-27 
The recommended revisions to this policy are merely "house-keeping" ones to 
make it consistent with present practices and with the revisions proposed for PAC-1 which 
deals with the definition of academic titles and PG-3 which deals with types of 
appointments. 
To Whom Tenure Provisions Apply: Revisions to PAC-1 and PG-3 as well as 
current practices make it clear that academic tenure is not available to faculty who hold the 
rank of Instructor. Consequently, the reference to Instructor in this section must be 
eliminated. 
Similarly, the phrase "to any rank" in the first paragraph of the following 
section, Probationary or Pre-Tenure, must be eliminated. 
Other changes to this section include the insertion of the recently expanded 
title of the academic vice president. 
Recommendation 








STANDARDS OF EACH 
UNIT: 
Approval Date: 08/06/88 
Revision Date: 
To define the criteria, procedures, and 
conditions of the review of University 
academic personnel for the awarding of 
tenure. 
L GENERAL PRINCIPLES 
Faculty members have an important 
responsibility in providing evaluations 
of peers in the tenure process. This 
responsibility involves the application 
of academic and professional pdgments 
in a framework.of shared authority 
among various levels of review and 
between faculty and academic 
administrators. 
The tenure procedures consist of 
several levels of judgment and review: 
the department, the college, and the 
University. The initial reviews will 
take place at the level of the 
department and college and will focus 
on professional and scholarly judgments 
of the quality of the individual's 
academic work. Subsequent levels of 
University review will brinq broader 
faculty and administrative pdgment to 
bear and will also monitor general 
standards of quality, equity, and 
adequacy of the procedures used. At 
each level, the review process will 
reflect the competence and perspective 
of the reviewing body. 
An important part of the whole tenure 
process for faculty members is that all 
parties to the process share common 
expectations and understandings. Since 
general statements of principles will 
be broad and inclusive, each academic 
unit may develop its own specific 
expectations and standards in addition 
to the broad, University-wide standards 
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CHANGING NEEDS 
AND PRIORITIES: -
TENURE DEFINED : 
GENERAL 
CRITERIA: 
as the operational basis for tenure 
recommendations. Statements concerning 
these additional expectations and 
standards will be available and on file 
in the Office of the Vice President for 
Academic Affairs and Dean of Faculties, 
and will be given to each faculty 
member. 
The review process for tenure is 
concerned with the academic and 
professional merits of particular 
candidates, judged in reference to all 
alternative candidates, including 
prospective faculty members. Tenure 
standards, therefore, cannot be fixed 
and absolute but will reflect to some 
extent the varying competitive 
positions of the University in 
attracting faculty. 
Although the tenure process is geared, 
narrowly and properly, to evaluating 
individual performance, the changing' 
needs and priorities of the institution 
may also affect the decision to grant 
tenure. Both equity and the long-range 
interests of the institution, however, 
require directing primary attention to 
University needs and priorities at the 
time of appointment. 
Tenure is a system by which competent, 
productive faculty members who meet 
certain stated criteria are informed 
that they have successfully completed 
their probationary period and are 
recognized as continuing members of the 
faculty free to pursue their academic 
interests and responsibilities with the 
confident knowledge that termination of 
their appointment can be only for cause 
(see Section 111). 
CRITERIA FOR - TENURE 
Tenure shall be based on the potential 
for future advancement in each of the 
areas as indicated by perfomance 
during the probationary period. 
The minimal requirements listed below 
are not the sole determinants in the 
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process : 
TO WHOM TENURE -- 
1. Teaching excellence--as recognized 
by colleagues, department chairs, 
. and deans and as assessed by 
students. Other evidence may 
include, but not be limited to, the 
following: student contact 
activities (advisement, supervision 
of internships and theses); 
development of new courses, 
programs, or innovative 
instructional techniques; teaching 
awards and honors. 
2. Professional achievement-as 
related to the teaching area may 
include, but not be limited to, the 
following: research, scholarly or 
creative achievements; attendance 
at professional meetings and 
leadership roles in professional 
organizations; participation in 
seminars and workshops; additional 
graduate study in the teaching 
field: work experience: and 
consulting. 
Service to the institution and the 
community--may include, but not be 
limited to, the following: active 
participation on University, 
college, department, and Faculty 
Senate ad hoc and standing 
committees; service as an official 
representative of the University; 
sponsorship of approved co- 
curricular activities; coordination 
of and participation in University 
workshops, conferences, clinics, 
inservice and special events; 
development of proposals; 
development of relationships with 
professional groups in business, 
industry, trade, education, and 
government; non-University service 
rendered as a citizen, not as a 
representative of Morehead State 
University. 
111. STATEMENTS REGARDING TENURE -
Provisions for holding academic tenure 




apply to all faculty members of 
Morehead Sate University holding full- 
time, regular Standing Appointments to 
the rank of Professor, Associate 
Professor, and Assistant Professor a+& 
:--c--.-C--. ~cademic tenure is granted 
only in an academic program area. 
The probationary appointment period in 
the University is five years of 
continuous emplopent, beginning with 
the first full-time regular standing 
appointment 7. Time while on 
leave without pay shall be determined 
according to PG-9. 
However, up to three years of 
equivalent professional service at 
other accredited institutions of higher 
education or an earlier appointment at 
Morehead State University may be 
applied toward this five-year 
probationary period upon appointment or 
return to active service at Morehead 
State University. Credit for 
equivalent professional service will be 
recommended to the Vice President for 
Academic Affairs and Dean of Facult ies  
by the University Tenure Committee in 
accordance with the criteria 
established for tenure. 
A faculty member will not be retained 
beyond a total of six years of full- 
time continuous employment in regular 
standing appointments without attaining 
tenure. To be tenured, a faculty 
member must make application for tenure 
through the appropriate tenure review 
structure, be recommended for tenure by 
the President of the University, and be 
approved by the Board of Regents for 
tenure. 
This requirement will apply to eligible 
faculty members hired by the University 
who did not hold full-time regular 
Standing Appointments for the 1986-1987 
academic year. 
A faculty member who holds tenure- 
eligible rank must be reviewed for the 
awarding of tenure no later than the 
fifth year of probationary status. 






The tenure provisions defined herein do 
not apply to the following academic 
appointments: 
1. Appointments designated as Standing 
11, Fixed-Term I, Fixed-Term 11, or 
Visiting. 
2. Appointments without remuneration. 
3. Academic appointments to ranks 
other than Professor, Associate 
Professor, or Assistant Professor. 
NOTE: Fixed-Tern Appointments are 
discontinued automatlcally at the 
stated ending date or for cause during 
the term of the appointment but may be 
renewed. Standing I1 Appointments and 
Standing I Appointments in nontenure- 
eligible ranks are terminable under the 
conditions of termination stated in 
PAC-2 6. 
Faculty who held full-time regular 
Standing Appointments for the 1986-1987 
academic year are subject to the 
following transition provisions: 
1. The probationary period for these 
faculty shall be no less than five 
years in a tenurable rank or five 
years beginning with the 1987-1988 
academic year, whichever comes 
first. 
2. Untenured faculty who by the fifth 
year of probationary status have 
been employed as faculty by the 
University for seven or more 
consecutive years shall not be 
required, but may elect, to undergo 
tenure review. (See PAC-26, page 
2, statement 4.) Faculty so 
exempted who do not request review 
for tenure within five years of 
attaining tenure-eligible rank 
forfeit the right to request tenure 
review in any subsequent year. 
3 .  Those exempted faculty electing to 
apply for academic tenure forfeit 
their exempted status and shall 












undergo the same process with the 
same benefits/consequences as other 
faculty who apply for tenure. 
Each new faculty member is given a 
Contract for Academic Service on which 
the starting amount of probationary 
credit is stipulated. Candidates for 
tenure applyinq previous credit toward 
tenure should include a copy of the 
contract documenting faculty years in 
service credit in their tenure 
portfolio. 
A faculty member granted credit for 
probationary years upon appointment or 
promotion to a tenure eligible rank may 
request part or all of that time to be 
rescinded if he/she needs more time to 
develop credentials for tenure. 
However, such request may not be made 
after the tenure review process has 
started in the fifth probationary year. 
A document signed by the Dean and the 
faculty member confirming the change in 
years of probationary status shall be 
executed. 
In order to facilitate the 
administration of tenure review 
procedures, there shall be a common 
tenure anniversary date of July 1. 
This tenure anniversary date does not 
necessarily coincide with the faculty 
member% date of initial appointment. 
A year of credit toward tenure is 
earned in any year in which the tenure- 
eliqible faculty member has full-time 
active employment status of no less 
than half of the July 1 through June 30 
year (one semester if he/she normally 
is appointed for two semesters). 
Since the purpose of the probationary 
period is to provide opportunity for 
observing the faculty member, time 
spent on leave of absence will not be 
counted as active employment, except 
as specified in PG-9 or PAC-28. 
Standards for notice of non- 
reappointment for tenure-eligible 
positions are as follows: 
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CURRICULUM VITAE: 
contain a summary of major 
responsibilities and activities during 
the probationary appointment period. 
Documentation of the candidate's 
periodic Performance Review may also be 
included in the portfolio. If a 
faculty member applies previous service 
at another institution to the 
probationary period the previous 
service must be documented with respect 
to teaching excellence, professional 
achievement and service to that 
institution and community. The 
candidate's portfolio must document all 
qualifications, and it must be complete 
at the time of submission. 
The following are guidelines for 
constructing the curriculum vita. All 
categories will not apply to each 
candidate. Whenever appropriate 
specific titles, dates, pages, and 
publishers sho.uld be included. A 
reasonable sample of items under 
numbers 3 and 4 should be presented. 
1. Personal Data 
Name 
Present rank, administrative 
title (if applicable), and 
department 
Dates of initial rank 
assignment and promotions at 
Morehead State University 
Field or fields of 
specialization 
Education completed: degrees, 
certifications, and/or licenses 
with institutions and dates 
awarded or qranted 
Teaching prior to Morehead 
State University or related 
work experience prior to 




4. Rank changes and dates 
Memberships in academic honor 
oraanizatlons 
2. ~eaching--~ote whenever reassigned 
time was given. 
A. Teaching load each semester 
(1) Numbers and titles of 
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courses taught 
(2) Credit hours/workload 
Student contact activities 
(1) Number of advisees: 
araduate, undergraduate 
(2) hpervisor of internships 
(3) Direction of theses and 
\ - 8  
service on theses 
committees 
(4) Direction of independent 
studies 
(5) Service on oral 
examination committees 
(6) Other 




Teaching awards and honors 




(1) List of published articles 
(2) List of published books 
(3) List of published reviews 
(4) List of papers read at 
conferences 
(5) Editorship or service on 
editorial boards of 
professional journals 
(6) Scholarly grants 
(7) Sabbaticals 
(8) Pure research completed 
(9) Fellowships awarded 
(10) 'Awards for scholarship 
B o  creative ~roductions-List of: 
(1) Exhibits 
(2) Musical compositions 
pub1 ished 
(3) Poems, plays, stories, 
novels published 
(4) Artistic performances 
(5) Speaking engagements 
(6) Inventions 
(7) Awards for creative 
product ions 
C. ~cademic organizations 
( 1) Memberships 
(2) Leadership roles 
(3) Attendance at conferences 
(4) Awards for service. 
D o  Continuing education 
(1) Seminars attended and form 
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SUPPORTING 
of participation 
(2) Workshops attended and 
form of participation 
(3) Graduate study 
(a) Institution 
(b) Degree being pursued 
and anticipated date 
of completion 
(c) Credit hours 
completed 





F o  Other evidence of professional 
growth 
4 ;  service 
List of University, college, 
department, and Faculty Senate 
ad hoc and standing committees 
with level indicated in each 
case 
Sponsorship or advisor of 
University-approved 
extracurricular activities 
Service as official 





Coordination of and 
participation in Morehead State 
University workshops, 
conferences, clinics, 
inservice, and special events 
(1) Title 
(2) Form of participation 
(3) Date 
Development of proposals to 
benefit the University 
(1) Title of proposal 
(2) Date submitted 
(3) Accepted or rejected 
Development of relations with 
professional groups (business, 
industry, trade, education, and 
government ) 
Honors and awards for service 
Other University service 
Non-University service 
The supporting documents should be 




arranged in the following categories: 
Documents which support personal 
data ( for example) ; 
A. Copies of official transcripts 
B. Copies of official letters of 
promotion at other institutions 
Documents which support 
effectiveness of teaching (for 
example) 
A. Copies of results of teacher 
ratings 
B. Copies of descriptions of 
innovative instructional 
techniques 
C. Copies of teaching awards and 
honors 
Documents which support evidence of 
professional growth (for example) 
A. Copies of published articles, 
books,. reviews 
B. Copies of papers read at 
' conferences 
C. Copies of conference programs 
D. Copies, slides, tapes of, or 
patents for creative 
productions 
E. Evidence of roles in academic 
organizations 
F. Evidence of continuing 
education including transcripts 
of graduate work 
G. Programs identifying speaking 
engagements 
Documents which support service 
( for example) 
A. Copies of proposals to benefit 
the University 
B. copies of honors or awards for 
service 
Department, College, and University 
Tenure Committees will be formed 
exclusively with tenured faculty (see 
exception in #8) and operate within the 
following structure and procedures: 
1. No candidate for tenure, 
candidate's spouse, department 
chairs, or deans will serve on 
tenure committees. 
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No faculty member will serve on 
more than one tenure committee 
The chairperson of each tenure 
committee will be elected by the 
committee from the membership. 
In academic areas where schools are 
the administrative unit above the 
department level, the peer review 
will be by the department, college, 
and University tenure committees. 
The University Tenure Committee 
shall consist of faculty members 
selected by the Faculty Senate from 
the tenured, full-time faculty and 
must include two representatives 
from each college and one at large 
faculty member, and shall include 
both males and females. No two 
representatives shall be from the 
same department. The Senate should 
select members to the Committee by 
May 1 of the prior academic year. 
Committee members shall be notified 
in writing as to their own and 
others1 selection to the Committee 
prior to the Committeels first 
meeting. Term of service shall be 
three years, with one-third being 
replaced each year. A member may 
not hold successive terms. 
No member shall serve on the 
University Promotion, Tenure, or 
Faculty Rights and Responsibilities 
Committees at the same time. 
The College Tenure Committee shall 
consist of one representative from 
each department of the college. 
These members should be tenured, 
full-time faculty members. Each 
department will elect, by secret 
ballot, a representative to serve a 
two-year term on the college 
committee by September 1. 
Committee members shall be notified 
in writing as to their own and 
others1 selection prior to the 
Committee's first meeting. 
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The Department Tenure Committee 
should consist of all eligible 
tenured faculty. If the 
departmental committee consists of 
fewer than five members, the 
committee may add enough full-time 
tenure-track faculty members to 
form a five member committee. 
The quorum necessary for voting 
will be two-thirds of the total 
membership of a committee. 
All voting on candidates will be by 
secret ballot. Recommendation for 
tenure requires an affirmative vote 
by a majority of the committee 
membership voting. There shall be 
no abstentions in the voting 
process. In all committee 
recommendations the number of glyesll 
votes and the number of I1nol1 votes 
must be recorded. 
Justification for the 
recommendation of each candidate 
must be in detailed narrative 
format on the appropriate form. 
The narrative must reflect the 
candidate's teaching excellence, 
professional achievement, and 
service activities and include 
statements of strengths and 
weaknesses. Minority views shall 
also be included. 
12. Tenure committeels deliberations 
must be treated confidentially and 
must not be discussed outside of 
tenure committee meetings. 
I V .  TENURE PROCESS 
All prospective candidates for tenure 
review may elect to attend an 
orientation workshop sponsored and 
presented by the Vice President for 
Academic Affairs and Dean of Facult ies  
. and the previous year's chair of the 
University Tenure Committee that shall 
be held no later than April 15 of each 
year. Each candidate for tenure will 
receive peer review at the department, 
college, and University levels. In 
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addition to peer review, each candidate 
will be reviewed by his/her Department 
Chair, Associate Dean (if applicable), 
College Dean, and the Vice President 
for ~cademic ~ffairs-and Dean of 
Faculties. The President makes the 
final recommendation to the Board of 
Regents. 
SEPTEMBER 15: The candidate 
applyinq for tenure review has the 
responsibility for submitting-the 
reqd.red tenure portfolio, which 
includes the curriculum vita and 
supporting documents, to the college 
dean. The dean will place the 
portfolio in a secure area for review 
by the appropriate Department Tenure 
Committee, College Tenure Committee, 
Department Chair, Associate Dean (if 
applicable) , and College Dean. 
The review process will proceed as 
described below: 
1. BY OCTOBER 8: Department Tenure 
Committee, Department Chair, 
College Tenure Committee, Associate 
Dean (if applicable), and College 
Dean independently will have 
reviewed the portfolios and made a 
determination regarding a positive 
or negative recommendation. The 
recommendation and supporting 
rationale for tenure are documented 
on the appropriate form and 
submitted to the Vice President for 
Academic Affairs and Dean of 
Faculties. 
2. BY OCTOBER 12: As soon as these 
reviews have been completed, the 
College Dean will send the 
portfolios to the Vice President 
for Academic Affairs and Dean of 
Faculties. who will place the 
portfolios in a secure area for 
review by the University Tenure 
Committee. At that time the Vice 
President for Academic Affairs and 
Dean of Faculties will convene the 
University Tenure Committee and 
convey two copies of 
recommendations from all prior 
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committees and administrators 
described in section IV.1. above to 
that ~ommitte~. 
3. BY OCTOBER 12: Following convening 
of the University Tenure Committee, 
representatives of the University 
Tenure Committee have informed the 
candidates of the appropriate 
Department and College Tenure 
Committee's, Department Chair's, 
Associate Dean' s (if applicable) , 
and College Dean's recommendations 
through presentation of a photocopy 
of those recommendations and a 
summary of the candidate's options 
at that juncture. 
4. BY OCTOBER 17: All portfolios will 
be automatically reviewed unless a 
written request to withdraw the 
portfolio is submitted to a college 
representative of the University. 
Tenure Committee, who will then 
return the portfolio to the 
candidate. 
If the candidate receives any 
negative recommendation, he/she may 
request that it be sent on with a 
letter of response. If the 
candidate chooses to submit a 
letter of response, it must be 
submitted to the Chair of the 
University Tenure Committee. 
5. BY NOVEMBER 8: The University 
Tenure Committee will have reviewed 
the candidate's portfolio; the 
recommendations by the Department 
Tenure Committee, the Department 
Chair, the College Tenure 
Committee, Associate Dean (if 
applicable), and College Dean; and 
any letter of response; and will 
have made a determination regarding 
a positive or negative 
recommendation. The 
recommendation and supporting 
rationale for tenure is documented 
on the appropriate form. 
6 .  BY NOVEMBER 20: The University 
Tenure Committee representatives 
Page 15 of 17 
from each college will have 
informed their collegels candidates 
for tenure of the University Tenure 
Committee's recommendation. If the 
recommendation is for tenure, the 
portfolio will automatically be 
made available for review by the 
Vice President for Academic 
Affairs and Dean of Faculties. the 
President, and the Board of 
Regents. If the University Tenure 
Committee's recommendation is 
against tenure, a college 
representative will inform the 
candidate; and the candidate may 
withdraw the portfolio, request 
that it be sent on without 
respondinq, or request that it be 
sent on with a letter of response. 
If the candidate chooses to submit 
a letter of response, it must be 
submitted to the Vice President for 
Academic Affairs and Dean of - -  - 
Faculties. To withdraw the 
aortfolio, a candidate must submit A--- - - 
a written-request to the college 
representative of the University 
Tenure Committee, who will then 
return the portfolio to the 
candidate. 
7. BY DECEMBER 8: The Vice President 
for Academic Affairs and Dean of 
Faculties will have reviewed the 
portfolio, the recommendations, and 
the letters of response. The Vice 
President will provide feedback to 
the University Tenure Committee 
prior to making a recommendation on 
each portfolio to the President. 
The President, in turn recommends 
to the Board of Reqents which will 
make the final decision at the next 
Board of Regents1 meeting. 
8. BY ONE WEEK AFTER BOARD'S DECISION: 
Within one week of the Board of 
Regents1 decision, the President 
will have informed each candidate 
in writing of the decision. The 
tenure portfolio will be available 
for return. 
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9 .  BY TWO WEEKS AFTER BOARD'S 
DECISION: Each candidate who does 
not rece ive  tenure w i l l  be inv i ted  
t o  m e e t  with t h e  V i c e  President f o r  
Academic A f f a i r s  and Dean of 
paoulties for further explanation. 
The candidate has t h e  option t o  
dec l ine  t h i s  i n v i t a t i o n .  
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December 14, 1990 
V-A-5 
APPROVE REVISION OF POLICY ON TYPES OF APPOINTMENTS- 
PG-3 
Backmound 
The number of full-time faculty employed on Fixed- Term I Appointments, 
namely academic-year non-tenure contracts, has increased steadily since 1986-87, largely 
because of rapid enrollment growth. 
The University is cognizant of guidelines promulgated by the American 
Association of University Professors (AAUP) regarding the maximum length of continuous 
employment of full-time faculty on fixed-term contracts, and equally aware of the Southern 
Association of Colleges and Schools (SACS) Reaffirmation Committee's recent suggestion 
". . . that the University should not exceed reasonable limits in filling positions with . . . 
fixed-term contract faculty." In response to this SACS suggestion, the University has 
indicated that the number of full-time fixed-term faculty will be reduced and converted to 
full-time tenure-track positions. 
Analvsis 
Fifty-five full-time faculty are employed for the 1990-91 academic year on 
Fixed-Term I Appointments--29 are in the first year of service, 8 in the second, 13 in the 
third, 4 in the fourth, and 1 in the fifth. 
Present University policies do not place any restrictions on the number of 
consecutive academic-year fixed-term contracts a full-time faculty person can receive, 
although current academic administrative practices have extended them to as many as but 
not more than five consecutive years which is consistent with AAUP expectations. 
TO provide protection both to the fixed-term faculty member and the University, 
the proposed revisions will state clearly that the maximum number of consecutive 
Fixed-Term I Appointments allowable is three years. Any maximum in excess of three years 
will create hardships for those fixed-term faculty who apply successfully for tenure-track 
positions when sitting for tenure in that tenure must be sought in the fall semester of the 
faculty member's fifth year of continuous full-time service. However, it is proposed that 
exceptions can be made for a period of transition for those fixed-term faculty now in their 
third or fourth year of continuous service, who had been employed with the expectation of 
receiving contracts for up to five years contingent upon satisfactory performance and 
demonstrated need. 
It should be noted that University early retirement polices for faculty, academic 
administrators, and staff do allow for a maximum of four consecutive fixed-term contracts 
and that limits are not necessary for non-faculty or staff positions. 
Recommendation 
That the Board of Regents approve the revision of PG-3--Types of Appointments. 
Policy: PG-3 
sub j ect 






Approval Date: 7/1/85 
Revision Date: 
The purpose of this policy is to list and 
define the types of appointments which 
may be made to faculty or staff members 
of the University. 
Standing I Appointment designates those 
appointments which are full-time and for 
which no ending date is specified. Such 
appointments are terminable in accordance 
with the appropriate University policy. 
. 
Standing Appointments are regular (see 
W-4 and Pa-1) and must be backed by 
permanent budgeted funds. The position 
for each standing Appointment appears as 
a line item of a departmental budget 
salary schedule and is assigned a budget 
position number on the payroll record. 
Standing Appointments may be used for all 
four payroll classification categories 
(see PG-2) . 
Standing appointments may be specified 
for seven, eight, nine, ten, eleven, or 
twelve months per fiscal year. 
Standing I1 Appointment designates those 
appointments which qualify as continuing 
part-time (see PG-1). Such appointments 
are terminable in accordance with the 
appropriate policy. 
Fixed-~erm I Appointment desiqnates those 
appointments which are full-trme for a 
fixed period of time of at least six 
calendar months. Such appointments are 
regular. The position does not have to 
be backed by permanent funds. 
Fixed-Term I Appointments may be used for 
all payroll classification categories 
including Instructors and any other 
individual in the academic payroll 
classification category not covered by 
the tenure regulations. 
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FIXED-TERM II: 
APPOINTMENT 
Fixed-Term I Appointments may be used 
when an individual is designated to serve 
in an Acting or Interim capacity. In 
such cases, the individual will: 
1. Be granted a Leave of Absence 
with the mutual consent of both 
the losing and gaining 
administrative units, or 
2. If mutual agreement cannot be 
obtained, relinquish any claim 
to the position from whlch 
he/she is departing. 
. Fixed-Tern\ p~~ointments. for those who 
uualifv under P O 4 3  and PAC-25. may B+ 
made for ilp & four consecutive years. 
Fixed-Term a~~ointments for facultv 
not exceed one academic year nor span two -
academic years. and the total of these 
gpoointments cannot exceed three 
consecutive-academic vears. This three- 
year maximum is a~~licable to Fixed-Terq 
I A~~ointments for the 1991-92 academic 
ear and thereafter. However. full-tima 
Tacultv who received third- or fourth- 
year renewals of Fixed-Term I 
A~~ointments for the 1990-91 academic 
vear may have their a~~ointmenta renewed 
UD to five consecutive years continuent 
w o n  satisfactom ~erformance and 
enrollment demands. Subseauent Fixed- 
Term I A~~ointments maybe-made after g 
minimum of one academic vear absence from 
Universitv em~lovment. 
Non-faculty Fixed-Term sat ointments are 
renewable. 
Such appointments are discontinued 
automatically at the stated ending date 
or for cause during the term of the 
appointment at the discretion of the 
President. 
Fixed-Term I1 Appointment desiqnates 
those academic appointments whlch are 
full-time for less than six calendar 
months or for less than full-time for up 
to one year. Such appointments are 
nonregular and are for a fixed period of 





time. Such appointments are discontinued 
automatically at the stated ending date 
or for cause during the term of the 
appointment. These appointments may not 
be renewed. 
1. If full-time for less than six 
months, until a period of six 
months has elapsed: or 
2.  If less than full-time for a 
period of up to one year, until 




Visiting Appointment desiqnates an 
appointment in which l@visitingN is part 
of the title. Such an appointment is 
nonregular, whether full-time or part- 
time. Visiting Appointments apply to 
academic personnel only. Such 
appointments are normally limited up to 
one year. The position does not have to 
be backed by budgeted funds. 
Supplementary Appointments designate 
those appointments which are 
supplementary to Standing Appointments 
and have the effect of providing 
additional contractual obligation beyond 
the terms of the Standing Appointment. 
For example, a Supplementary Appointment 
is used if an individual whose standing 
contractual obligation is for nine months 
but is employed temporarily for one to 
three additional months. 
Supplementary Appointments are also used 
to designate those appointments which are 
supplementary to Standing or Fixed-Term I 
Appointments to compensate for approved 
additional services provided during the 
same weeks of service of those 
appointments. For example, a 
Supplementary Appointment is used if an 
eligible employee whose standing 
contractual obligation is for twelve 
months and is employed to teach a course 
for additional compensation. 
Appointment Without Remuneration 
designates an appointment of an 
individual who does not receive 
remuneration for the academic position 
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WAGE PAYROLL: 
held in the University. Such individuals 
include those designated as Clinical 
Faculty Appointments outlined in PAC-1 or 
those visiting faculty who are not being 
paid by the University. The position 
does not appear as a line item on the 
departmental budget salary schedule and 
is not assigned a budget position number 
on the payroll record. 
All other employees of the University who 
are not specifically appointed to 
budgeted positions are,considered wage 
payroll employees. As such, they are 
nonregular and may be terminated upon 
notice. A Personnel Action Request is 
submitted on which the timeframe for the 
appointment and the rate of pay are 
desiqnated. Actual hours worked are 
submitted on biweekly time sheets. 
Wage Payroll appointments are used for: 
Temporary positions which are 
positions for a period of time 
not to exceed six (6) months in 
any event and are not. 
renewable; or 
Part-time positions which are 
positions that may be permanent 
in duration, but which require 
less than an annual or fiscal 
year average of one hundred 
(100) hours of work per month. 
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December 14, 1990 
V-A-6 
RATIFY EXTENSION OF LEAVE OF ABSENCE 
Dr. George Troutt, Coordinator of Regional Staff Development, was granted 
leaves of absence without pay for two consecutive fiscal years, namely 1988-89 and 1989-90, 
for the purpose of directing full-time staff development activities for the Kentucky 
Educational Development Corporation (KEDC). KEDC has again requested the services 
of Dr. Troutt for 1990-91. 
Analvsis 
PG-9, the policy which governs the granting of leaves of absence without 
salary, provides that approval of any subsequent leave be recommended by the President 
to the Board of Regents. Extension of leaves should be for extenuating circumstances or 
in the best interest of the University. 
KEDC's mission includes all of the counties in the University's service region, 
and Dr. Troutt's role of coordinating staff development activities for the public school 
systems in these counties is clearly in the best interest of the University. 
Dr. Troutt's request for a leave for 1990-91 should have been presented at an 
earlier meeting of the Board. However, his petition for a request had not been received for 
the June 1990 Board meeting and was apparently overlooked because of the administrative 
transition in the academic vice president's office for action at the September 1990 Board 
meeting. 
Whereas a personnel action request has been processed to allow the 
University to continue providing Dr. Troutt's services to KEDC, the Board of Regents needs 
to ratify this action. 
Recommendation 
That the Board of Regents ratify the approval of a leave of absence without 
pay for the 1990-91 fiscal year for Dr. George Troutt. 
December 14, 1990 
V-A-7 
APPROVE SABBATICAL LEAVE 
Backmound 
In accordance with PAC-17, the faculty member listed below has been 
recommended to receive a sabbatical leave for the 1991 Spring Semester by the 
Departmental Leave Committee, the Department Chair, the College Dean, the University 
Leave Committee and the Vice President for Academic Affairs and Dean of Faculties. 
Under normal circumstances this leave of absence should have been requested 
a year ago and included in the list of those sabbatical leaves approved by the Board of 
Regents on April 27, 1990. However, it is not always possible to anticipate the need for a 
leave so far in advance. While there is provision in PAC-17 for the President to make 
exceptions, this request came at a time when it can be presented to the Board. Dr. Booth 
meets all of the requirements to be considered for such a leave. 
Requests for 1991-1992 sabbatical leaves will be recommended to the Board 
at its first quarterly meeting in 1991. 
Recommendation 
That the Board of Regents approve the granting of a sabbatical leave to 
Dr. Bill Booth, Professor of Art, for the spring semester 1990-91. 
December 14, 1990 
v-B-1 
ACCEPT 1989-90 AUDIT REPORT 
Backaround 
KRS 164A.570 requires an annual audit to be conducted for all 
universlies in the state system. The audit is to be conducted either by the Auditor of 
Public Accounts or an independent public accounting firm. On February 23, 1990, the 
Board of Regents approved the reappointment of Kelley, Galloway and Company to 
conduct the 1989-90 audit. 
Wrth the approval of the Auditor of Public Accounts, the public 
accounting firm of Kelley, Galloway and Company was engaged to conduct the annual 
audit of Morehead State University for the year ended June 30, 1990. A copy of their 
report has been submitted to each Board member. 
Recommendation 
That the Board accept the 1989-90 audit report as submitted by Kelley, 
Galloway and Company. 
December 14, 1990 
v-&-2 
QUARTERLY FINANCIAL REPORT 
AND AMENDMENT OF FY 1990-91 OPERATING BUDGET 
Financial Statements 
KRS 164.420 provides that a financial report shall be issued to the Board of 
Regents on a timely basis. In accordance with the statute, financial statements have been 
prepared with information as of September 30, 1990. 
Operating Budget Reports 
Also included in the financial report, as required by the 1990-91 Operating 
Budget Resolution, are budget reports for revenues and expenditures. These reports provide 
detail of adjustments to the original budget and a comparison of budgeted revenues and 
expenditures to actual as of September 30, 1990. 
Capital Outlay 
The 1990-91 Operating Budget Resolution also requires that a report of 
equipment purchases greater than $25,000 and a report of capital construction projects 
greater than $50,000 be provided as part of the quarterly financial report. 
Analvsis 
Operating Budget Reports 
Total operating revenues and expenditures at September 30 are projected at 
$56,156,889, an increase of $377,689 (0.7%) over the original budget approved by the Board 
for 1990-91. Most of this increase was related to the carryforward of funds for purchase 
orders and commitments outstanding at June 30, 1990. Also, minor adjustments to various 
revenue accounts have been made based on the results of the fist quarter. 
The expenditure report also reflects a number of routine budget transfers for 
expenses which are normally consolidated in the opening budget and allocated to specific 
units as needed during the year. Examples of such expenditures include facility renovations 
and other campus improvements, summer school instruction, graduate assistants, and adjunct 
instructors. As a result, several accounts, partigdarly in the Division of Academic Affairs, 
reflect increases in expenditure budgets in the first quarter for these internal reallocations. 
Other budget transfers and adjustments necessary in the first quarter are 
reflected in reports presented herein. Additional detail of major budget transfers is also 
presented as part of the financial report. 
Recommendation 
That the Board of Regents accept the quarterly financial report as presented 
and amend the institution's 1990-91 Operating Budget to reflect a revised expenditure level 
of $56,156,889 in accordance with the detailed budget information provided. 
BUSINESS SERVlCES 
Dr. C. Nelson Grote, President 
Members of the Board of Regents 
Morehead State Universlty 
Morehead, Kentucky 40351 
Dear Dr. Grote and Members of the Board: 
MU-MCDOWEU AD. B E .  
MOREHEAD, KENTUCKY 40351 -1 689 
September 30, 1990 
I am submitting to you the September 30, 1990, Balance Sheet for 
Morehead State Universlty and the related Statement of Current Fund Revenues and . - 
Expenditures for the three months then ended. 
These statements have been prepared on the accrual basis and present 
fairly the financial position of Morehead State University at September 30, 1990, and 
the current fund revenues and expenditures for the three months then ended. 
Respectfully submitted, 









1 0  U n r e s t r i c t e d  
1111 C a s h  8 , 3 6 6 , 9 3 7 . 1 5  
1 0 2  R e c e i v a b l e s ,  I n v e s t  4 , 3 2 9 , 2 9 4 . 8 1  
1 0 3  I n v e n t o r i e s  1 , 5 6 2 , 0 H 5 . 6 3  
1 1  R e s t ~  lcteti C u r  r e t l t  
1 o l  c.'ash 2 2 9 , 0 8 5 . 5 9  
1 0 2  i t e c e r v a b l e s ,  I n v e s t  1 , 3 9 2 , 9 0 0 . 8 ' ~  
---  ----------- 
MOREHEAD STATE UNIVERSITY 
FY 1 9 9 0 - 9 1  BALANCE SHEET 
SEP. 3 0 ,  1 9 9 0  
PAGE: 0 0 1  
L I A B I  L I T 1  E S  6 k'IJND BALANCE 
CURRENT 
YEAH 
- - - - - - - 
l o  l l r i r e s t r i c t e c l  
2 0 1  A c t - o u n t  s P d y c r b l e  1 2 7 , 4 1 5 . 3 o  
2 0 2  A c - c ~ u e d  P/R W/tl 1 , 2 6 5 , 4 5 9 . 7 9  
2 0  3 U n e a r t r e t l  R e v e n u e s  5 , 8 5 0 . 0 0  
2 0 5  D u e  To O t h e r  F u n d s  5 , 1 7 1 1 . 4 5  
2 0 b  O t h e r  A C C L - u a l s  0 . 0 0  
2 0 9  c'otrt i n y e n t  L i  a 1 8 1  1 l t  y e 1 2 ,  1 7 1 . 6 8  
2  10 D e p o s  1 t s 5 1 6 , b 1 2 . 6 7  
- - -  - - - -  ------- 
'L'O'CAL L I A h I 1 , l ' I ' I E S  2 , 7 3 2 , 8 7 3 . 8 9  
1 1  H e s t r i c t . e c 1  C u r 1  e n t  
2 0  1 A c c o u n t s  P a y d b l  e 
2 0 2  A c c t  u e ~ i  P / H  W / H  
2 0 3  U n e a r n e d  R e v e t ~ t r e s  
2 0 5  Due '1'0 O t h e r  Funds 
2 0 6  O t h e r  A c c r i r a  1 s  
TOTAL I.IAHlLI'I'IE!; 
3 0 3  R e s t .  Fund Balan'ce 
3 E n d o w m e n t  F u n d s  
3 0  E n d o w m e n t  
l o 1  Cash 
1 0 2  f i e c e i v a b l e s ,  I n v e s t  
3 1  F u n d  tor E x c e l l e n c e  
l o 1  (:ash 
1 0 2  R e c e i v a b l e s ,  I n v e s t  
MOREHEAD STATE U N I V E R S I T Y  
FY 1990-91 BALANCE SHEET 
S E P .  3 0 ,  1990  
3 0  E n d o w m e n t  
3 0 1  F u n d  B d l a n c e  
PAGE: 0 0 3  
I . I A B I L 1 T I E S  6 FUND BALANCE 
CURRENT 
YEAR 
. - - - - - 
3 1 Fitrid t csr E X ~ - e l  lence 
3 0  1 Frlrbl Bit lance 
4  Plant Funds 
4 0 Unexperrded 
101 Cash 
102 Receivables, Invest 
4 1 Heriewa l/Heplacement 
101 C'dsh 
1112 hecer vables, Invest 
42 Ret . 1 4 t  Irutebted~~ess 
101 Cash 
1 0 2  Receivables, ltrvest 
4 3  investment In Plant 
102 Receivables, Invest 





MOREHEAD STATE UNIVERSITY 
F Y  1990-91 BALANCE SHEET 






2 0 1  Accounts Payable 0 . I) 0 
- - - - -  - - -------  
TO'I'AL L CAB1 L L T I E S  0  .OO 
4 1 R e n e w a  1 /Heplacemetlt 
304 Plant F'urrci Balance 
43 Investment In Platit 
2uB Lony Term Liabilites 34,bl2,721.68 
-------- .----- 
TOTAL LIABILITlES 34,672,721.66 
3 0 4  Plant Ftttici Balance 76,139,096.66 
----- --------- 
FUND BALANCE 
MOREHEAD STATE [IN IVEHS I'I'Y 
FY 1 9 9 0 - 9 1  BALANCE SHEET 
SEP. 3 0 ,  1 9 9 0  
PACE: 005 
ASSETS 
5 A y e t ~ c y  F u n d s  CURRENT 
YEAH 
------- 
50 C l u b  A c i - o u n t s  
l o 1  c.'ast~ 3 1 , 4 ~ 4 . 1 3  
1 0 2  R e c e i v a b l e s ,  I n v e s t  0 . 0 0  
-------- ------ 
5 2  1)eyot;i t  A c c o l m t  
1 0 1  Cash 255,1113. 4 b  
1 0 2  R e c e i v a b l e s ,  I n v e s t  0 . 0 0  
' ,3  C'onsol i t late1.1 Agency 
lul C a s h  9 3 0 , 9 2 3 . 0 4  
1 0 2  k e c e i v a b l e s ,  I n v e s t  8 , 4 1 9 . 2 8  
5 5  I r ~ s t d l l m e n t  D e p o s l t s  
101 (:ash 1 , 2 8 0 . 0 4  
l ( l . 2  h n c e l v a b l e s ,  I n v e s t  3 2 , 0 0 0 . 0 0  
LIAB I LIT1  Us 6 t'lrND BALANCE 
CURR t N T  
YEAR 
- - -  ---- 
50 C l u b  A c c o u n t s  
201  A r c o u t r t s  P a y a b l e  0 . 0 0  
204 Dtaposi t s  He L c i / O t l ~ e r s  3 1 , 4 9 4 . 1 3  
205  Due To o t h e r  Ftltr(1s 0 . 0 (I 
-------  
TOTAL LIAHI I.I?'IE'* 31 , 9 9 4 . 1 3  
!I L C)t-po:; i t  Accourr t 
201  A c c o u n t s  P a y a b l  tA II . IJO 
204 Depos  i  t 5 H e  l d / O t  her  s 2 5 5 , 1 0 3 . 4 t ~  
205  Due 1'0 O t h e r  Funcis 0 . 0 0  
- - - - - - - - - - - - - - 
'I'OTAI. LIANlI,11'IE5 L 1 , 5 , 1 0 3 . 4 b  
5 3  C o n s o l i ~ l i c t e ~ i  Agency 
2 0 1  A c c o u n t s  P a y a b l e  0 . 0 0  
204 Depos1 t : s  I l e l d / O t h e r s  9 1 0 ,  t35S. 2 5  
2U5 Ime T o  O t h e r  F'ur~rls 3 4 , 9 8 7 .  U 7  
5 5  I n s t a l l m e n t  D e p o s l t s  
2 0 1  Accour r t s  P a y a b l e  3 5 0 . 0 0  
204 D e p o s i t s  H e l W O t h e r s  3 2 , 9 3 0 . 0 4  
2 0 6  O t h e r  Acc.1-uals 0 .  O l )  
-- - - -  . -  - - 
'l'o'l'AL L I A H I L I ' I ' I E S  3-1, 260. 04 
REVENUES 
T u i t i o n  and F e e s  
G o v ' t  A p p r o p r i a t i o n s  
P r i v a t e  G i f t s  
I n d i r e c t  . C o s t  R e i m b .  
S&S o t  E d . A c t i v i t i e s  
O t h e r  S o u r c e s  
A u x i l i a r y  E n t e r p r i s e  
R e s t r i c t e d  C u r r e n t  
T o t a l  CURRENT REVENUES 
S t a  t e m e r ~ t  of C u r r e n t  F u n d  R e v e n u e s  ancf E x p e n d i  t i i r e s  
M o r e h e a c l  S t a t e  U n i v e r s i t y  
F o r  t h e  3 m o n t h s  e n d i n g  0 9 / 3 0 / 9 0  
l l n r e s t r i c t e d  R e s t r i c t e d  T o t a l  
P a g e :  001 
EXPENDI'I'LIRES AND MANI)ATORY TRANSFERS 
ELNCATION AND GENERAL 
I NSTRI r r I  ON 
RESEARCH 




I NSTITLJ'I'IONAL SIJPPORT 
OPERATIONS AND MAINTENANCE OF PLANT 
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S u b - T o t a l  EDUCATION AND GENERAL 
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MANDATORY TRANSFERS 
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MOREHEAD STATE UNIVERSITY 
UNRESTRICTED CURRENT FUND EXPENDITURES - 
For the Quarter Ended Sept 30, 1990 
Millions 
/' 
I I I 
Pres.& University Admin. & student Academic Other 
Admin. Advancement Fiscal Set. Life Affairs 
Division 
CA . . . . . . . . 
. . . : :  . . . . . ctual 09/30/90 m P r o j e c t e d F Y  90-91 ...,.,.,...... I 
MOREHEAD STATE L.. . i l  TY 
FY 1990-91 EXPENDITURE BUDGET 
FOR PERIOO 0 7 / 0 1 / 9 0  TO 0 9 / 3 0 / 9 0  
ORIGINAL AMWED PERCENT OF AVA l CABLE 
DESCRIPTION' BUOGET AD JUSTMNTS BUDGET CHANGE EXPENlITURES ENCUlrSRANCES BALANCE 
D i v i s i o n  o f  P r e s i d e n t  & A c h i n i s t r  - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
BOARD OF REGENTS 
PRES l DENT 
SCHOOL RELAT IONS 
PLAN, INST RES & EVA 
I W A T I O N  FUN3 
Subtotal  
T o t a l  Pres ident  & Actninistr  $469.092.00 
MIREHEAD STATE UNIVERSITY 
FY 1990-91 EXPENDITURE BUDGET 
FOR PERlW 07/01 /90  TO 09/30/90 
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S u b t o t a l  
ATHLETICS-DIRECTOR 
CHEERLEADERS 
TRA l NER 









BASKETBALL --N* S 
SOFTBALL - w N ' S  
TENNIS--N'S 
VOLLEYBALL -IH3MN * S 
Sub to ta l  
T o t a l  U n i v e r s i t y  Advancement $3,170,232.00 $65,141.01 $3,235,373.01 2.1% $686,995.86 $279,690.08 $2,268,687.07 
UIREHEAD STATE ,. . - . -. -2 l TY 
FY 1990-91 EXPENIITURE BUOGET 
FOR PERIOD 07/01/90 TO 09/30/90 
ORIGINAL 
BUDGET 
VP ADMIN-FISCAL SERV 
ffF/BUD & MAN INFO 
BUSINESS SERVICES 
STUDENT 10 CAW) UNIT 






M Y  RADIO 
GEN SERVICES-ADMIN 
PUBL l C  SAFETY 
A O M I N - T M I C A L  SERV 
TELECXMUN I CAT IONS 
.POST OFFICE 
0CU.J SAFETY & HEALTH 
STAFF OONGRESS 
S u b t o t a l  
PHYSICAL PLANT M M l N  
U T I L I T I E S  - E & G " 
m R  PLANT 
BLD MAINT-WCHAlJICAL 
BLDG MINT-CARPENTRY 
LAN) & GAaffDS MAIN1 
GEN SERVICES-PLANT 





u m i o L s T m Y  sw 
PREVENTATIVE MAINTEN 
S u b t o t a l  
CABLE TV 
RES HALL-TELEPHONE 
STUDENT FAMILY HXIS  J 
RES HALL - SERVICES 
UNlV  CTR - O W  
LA-Y 
RES HALL - CUSTmIAL 
FOOO SERV l CES ' " " ' 
UN I VERS I TY STORE 
GOLF OOURSE 
AVA I LABLE 
ENaAaRANCES BALANC€ 
DESCR I PT I ON 
MIREHEAD STATE UNIVERSITY 
FY 1990-91 EXPENIITURE BUDGET 
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ORIGINAL M N D E D  PERCENT OF AVA I LABLE 
BUD(;ET ADJUSllENTS BUDGET CHAN(jE EXPENIITURES ENCUAaRANCES BALANCE 
FACI STAFF HOUS l NG $89,900.00 $0.00 $89,900.00 0.096 $7,188.78 $3,446.10 $79,265-12 
STOREflOCWIalNCESS ION $236,622.00 $0.00 $236,622.00 0.0% $48,279.14 $5,737.00 $182,605.86 
AUX FACILITY REWOOEL $275,240.00 $96,728.00 $371,968.00 35.1% $75,880.93 $0.00 $296,087.07 
Subtotal $5,151,935.00 $278,238.02 $5,430,173.02 5.4% $1,339,103.51 $342,953.17 $3,748,116.34 
Total  AcLnin & F i s c a l  Srvcs $14,324,444.00 $720,320.33 $15,044,764.33 5.096 $3,607,869.22 $897,721.36 $10,539,173.75 
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D i v i s i o n  o f  S tuden t  L i f e  - - - - - - - - - - - - - - - - - - - - - - - -  
VP STUDENT L I F E  
CAREER PLAN & PLACE 
UNIV CXXJNS & HLTH SV 
FINANCIAL A ID  
GRANTS-SCHOLARSHIPS 







UNIV EN3OLL SERVICES 
S u b t o t a l  
STUDENT K l U S I f f i  
UNIV CTR - CUSTQOIAL 
RECREAT ION ROOM " 
AUX DEBT SERVICE 
S u b t o t a l  
T o t a l  S tuden t  L i f e  




MOREHEAD STATE L I TY 
FY 1990-91 EXPENDITURE BUM5ET 
FOR PERIOD 07/01/90 TO 09/30/90 
COL ED & BE SCI,DEAN 
EDUCATIONAL SERVICES 
ELBENTARY EDUCATION 
LEADER & SEOON)ARY 
CH I LD DEVELOF'bENT 





CORR,RES & TRAINING 
S u b t o t a l  
ax As&T, DEAN 
UNIVERS l TY FAW 
BREEDING PRO[;RAM 
A(4ICULTURE 
VET TECH P R a W W  
HOM. E a r C M l C S  
CONTINUING EDUC 
NUR 6 ALL HLTH - BSN 
RAD TECH PROGRAM 
RESP l RATORY PROGRAM 
NUR & ALL HLTH - ADN 
S u b t o t a l  
UG PROGRAM, DEAN 
TESTING CENTER 
ACAD SERVICES CENTER 
INTERNATIONAL EOUC 
AREA HLTH ED SYSTEM 
S u b t o t a l  




AD JUS TKNTS BUDGET 













































7 . -  
1 -98 
AVA l LABLE 
E-RANCES BALANCE 
DESCRIPTION 
- - - - - - - - - - - - - - - - - - -  
Other - - - - -  
U N I I S  INST SUPPORT 
OTHER TRANSFERS 
FACISTAFF BENEFITS 
E & G '  DEBT SERVICE 
MATCHING FUNIS, PLT 
Subtotal  
T o t a l  Other 
FISCAL YEAR TOTALS: 
WEHEAD STATE UNIVERSITY 
FY 1990-91 EXPENIITURE BUDGET 
FOR PERlOO 07/01/90 TO 09/30/90 
PAGE: 008 
Momhead State Univedty 
Major Internal 7hnfefs 
For the Perid 7/01/W - 9/30!. 
From To Amount Dab Aupcxse - 
Other Transfers 
Rebudgeted Fund Balance . 
Rebudgeted Fund Balance 
Institutional Work Study 
Facilitity Remodeling 
Auxiliary Facility Remodeling 
Various Units 
Various Units 
$3 l8,OOO 07/05 Construction & Renovation Projects 
$96,728 07/05 Construction & Renovation Projects 
Carry Forward 
$233,7 10 07/05 Prior Year Carryforward - Purchase Orders 
$256,388 07/15 Work Study Allocations 
Summer School Various Academic Departments $42 1,O 1 1 07/20 Summer School and Fringe Benefits 
Graduate and Special Programs Various Departments $122,250 09/06 Graduate Assistant Allocations - Fall 
Undistributed Instructional Support Various Academic Departments $64,721 09/07 Allocation of Supplies 
Undistributed Institutional Support College of Arts & Sciences $33,475 09/30 Allocation of Equipment Funds 
College of Business $4,700 
College of Educ & Beh Sciences $16,905 
College of Applied Sci & Tech $ls,ooo 
$70,080 
MOREHEAD STATE UNIVERSITY 
CAPITAL OUTLAY REPORT 
FOR PERIOD 07/01/90 TO 09/30/90 
I EQUIPMENT PURCHASES GREATER THAN $25,000 
Dish Machine - Alumni Tower Cafeteria 
I1 CAPITAL CONSTRUCTION GREATER THAN $50,000 
None In First Quarter 
AMOUNT - DATE STATUS 
$46,681 8/24/90 Purchased 
December 14, 1990 
v-B-3 
PERSONNEL ACTIONS 
That the Personnel Actions for the period of 
September 3, 1990, through November 30, 1990, be ratified. 
PERSONNEL ACTION REQUESTS 





PERSONNEL ACTIONS FOR 
STANDING I & I1 POSITIONS 
9/3/90 THRU 1 l/30/90 
PERSONNEL ACTIONS FOR 
TERM APPOINTMENTS 
THRU 11/30/90 
Total Number  of PAR'S = 234 
V) 
Total  Number  of Actions = 253 
MOREHEAD STATE UNIVERSITY 
STANDING I AND STANDING I1 POSITIONS SUMMARY 
11/30/90 














STRENGTH DEPARTMENT NAME 
'4 
OFFICE OF THE PRESIDENT 
OFFICE OF SCHOOL RELATIONS 2.00 
DIVISION OF UNIVERSITY ADVANCEVEYT , . 
r t  * 
58.20 
DIVISION OF ADMINISTRATION AND FISCAL SERVICES 101.20 
i' f f I . ,  
0 
PHYSICAL PLANT 
DIVISION OF STUDENT LIFE 1 
i 
DIVISION OF ACADEMIC AFFAIRS 
GRADUATE AND EXTENDED CAMPUS PROGRl44S 
I L 1 
COLLEGE OF ARTS AND SCIENCES 
COLLEGE OF BUSINESS 
t 
COLLEGE OF EDUCATION & BEHAVIORAL SCIENCES 
i 
, 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 
UNDERGRADUATE PROGRAMS 
CAMDEN-CARROLL LIBRARY 
AUXILIARY SERVICES 6 4 . 9 0  6 4 . 9 0  
940.90 951.90 
NOTE: Positions are expressed in terms of full-time equivalency. 
MIREHEAD STATE UNIVERSITY I 
MISCELLANEOUS POSITIONS SUlMARY 
11 /30 /90  




DIVISION OF ADMINISTRATION & FISCAL SERVICES 
' a  .$ n: . ! !#!,  b t t i  
PHYSICAL PLANT 
DIVISION OF STUDENT L IFE 
, 1 1 
D IVISION OF ACADEMIC AFFAIRS 
I 
GFMDUATE AH) EXTEMED CAARUS 
i 11 a , ?  * 
COLLEGE OF ARTS AH) SCIENCES 
t 
OOLLEGE OF BUSINESS 
, 
COLLEGE OF EWCATICN & BEHAvCpIAL SCIENCES * 1 .  . Y & 
OOLLEGE OF APPLIED SCIEMES AH) T V O G Y  
C A M ) E N - V L  LIBRARY 
AUXILIARY SERVICES 
DEFINITIONS OF ACTIONS 
Standing I Appointment to full-time faculty, administrative, or staff (exempt or non-exempt) 
position. Employed through permanent budget funds with benefits fully covered. 
Regular status.* No ending date. 
Standing I1 Appointment to part-time administrative or staff (exempt or non-exempt) position. 
Employed through permanent budget funds with no benefits. Non-Regular status.*** 
No ending date. 
Fixed Term I Appointment to full-time faculty or staff (exempt or non-exempt) position for more 
than six (6) months but less than one (1) year. May be employed through Soft Money** 
with benefits fully covered. Regular status.* Terminable after one (1) year. 
~ixed Term 11 Appointment to full-time or part-time (up to one year) faculty position or special 
project for less than six (6) months. May be employed through Soft Money** or 
available permanent budget funds, with no benefits. Non-Regular status.*** 
Terminable after one (1) year, if part-time; after six (6) months, if full-time. 
Supplementary Additional contract obligation in supplement to original agreement (adds calendar 
time) for faculty or staff (exempt or non-exempt) currently Standing I or I1 
appointments. For example, Summer I & I1 appointments or 9-month appointment 
extended to lo-, 110, or 12-month appointment. Regular status* with benefits fully 
covered. Also used for additional contract obligation in supplement to Standing I, 
I1 or Fixed Term I appointment (same contractual period). For example, 
administrators teaching night class or on-the-road payment. Should not handle 
overtime. Regular status* with benefits fully covered. 
Visiting Faculty with I1visitingw as part of title. Can be full or part-time. Limited to one 
Appointment year. Employed through Soft Money** with no benefits. Non-Regular status. 
Wage Payroll Temporary assignment for staff (exempt or non-exempt) position or special project. 
Full-time up to six (6) months or part-time up to one (1) year. Terminable after 
specified time. May be employed through Soft Money.** Non-Regular status with no 
benefits. Specified ending date. 
* Regular status is a faculty or staff member who is appointed to a full-time position that will 
exist for more than six (6) consecutive calendar mopths with the expectation of continuance. 
** Soft Money is defined as nonrecurring funds from University or external funds. 
*** Non-Regular status is a faculty or staff member who works less than full-time or who works 
full-time but is not appointed to a position that will last more than six (6) consecutive months. 
l d m i n i s t r a t i v e  U n i t /  
Name . 
O t f t c e  o f  the President 
E f f e c t i v e  
- - - o w -  A c t l o "  ------ ------ D e s c r i o t i o n  ------ b a t e  
Q f f A ~ ~ e l ~ ~ n , ~ , I o s ~ A - 8 e a ~ B ~ ~ x ~ l  
K3H. K I M  CHdT uage' 2 a y r o l l  
T H O Y P S O N I  4 k I T A  L O I S  Wage P s y r o l l  
0tt.r VP Uniu. Advancement 
S t a f f  a s s i s t a n t  9 / 8 / 9 u  - 5 / 2 3 / 9 0  
3 a t 3  E n t r y  S p s c i a l ~ s t  I 1 3 / 1 / 9 0  - 1 6 / 1 5 / 9 0  
S t a f f  A s s i s t s o t  9 / 2 5 / 9 0  - 4 / 3 6 / 9 7  
(dark 1 5  h o u r s  o a r  n o n t h )  
~ l a q n l  ? e c ; r a s  5 p e c i a l i s t  3 / $ / 9 0  
( f a u c s t i o n s l  9onus - 
A s s o c i a t e  3 e g r r e  
a r c n e l o r ' s  3 e j r s e )  
' f f e r t i v e  ------ ; ; c t l , n  ------ "'-" D e s c r r o t i o n  ------ D a t e  I d m r n ~ s t r a t r v e  Unit/ Name 
O f f , /  VP Univ,  Advancement 
3 u l k  Y a i l  C l e r ~  
( ' d u c a t i o n a l  3onus  - 
a s s o c i a t e  3 e g r a o )  
L a s v e  w i t h o u t  3 a y  J u l k  4 3 i l  ~ l e r ~  
Waqe P a y r o l l  a l u m n i  Q a c s r a s  5ps;. 
3 t h e r  
Ass?. 3 1 r . r  A t n l e t i c s  f o r  1 1 1 5 / ~ n  
? ~ o ~ o * i o n  r H s r k e t l n 3  
0 9 / 0 3 / 9 0  t h r u  1 1 / 1 0 / 9 ~  
A d m r n r . s t r a t A V e  U n r t /  
Name 
9rsrnnll 
S P A Y  IOLI FRANK JONATVAN d a a d  9 a s e b 6 1 1  Z O ~ C I I  
( t a u c a t i o n e l  ? o n u s  - 
G o c t o r a t e  3 e g r a s )  
GuL,ETTr CATHY GOaLE 
GULLETTI  NELSON dALL 
P r o ~ a t i o n  C o m ~ l e t e d  A s s i s t a n t  F o o t o a l l  C o q c h  7 / 4 / 9 0  
P r o b a t i o n  C o w a l e t e d  A s s i s t a n t  = o o t b ~ 1 1  C o a c h  0 / 5 / 0 3  
L S e t s n s i v a  C o a r d i n - t o r  
= i x e J  f a r m  ; d 9 a d  = o o t b a l l  , o a c n  1 / 1 / 9 1  1 2 / 3 1 / 3 T  
L e c t u r a r  
( G o l f  Camp) 
A c b d a q l c  b t h l q t i c  t o u n .  1 2 / 1 / Y O  - ; / 3 6 / 9 1  
s d o r n o n * ~  V o l l 3 y .  Coacn 
(.isi;nt C o a c n  t o r  domcq's 
S o f  t o a i l )  
P u o l ~ c ~ t ~ o n s  P s r s t i n t  1 1 / 1 / 9 Q  - 5 / 3 1 / 9 1  
(Heea  i o a c n  t 3 r  d o r e n * ~  
5 3 f t b ? l l )  
P d m l n l s t r a t i v e  U n i t /  
Name . 
E f f e c t i v e  ------ Action ------ ------ 9 3 s c r i a t i o n  ------ b a t e  
3 u a q e t  P o l r c j  Poalyst I 1  ? / 2 2 / Y Q  - 5 / 1 2 / 9 1  
(Women's T r n n i s  C o s c t i )  
0 t t . r  VP A d r ~  & F i s c a l  Serv. 
I P C  
Qff~-2udses ,k-Yaoa; i :ee3f -~af .  
4 .  I 
L 0 3 r  C H I H  Y f H  T i t l a  Cn?nae 
A d m i n i s t r a t i v e  a s s l s t ? i n t  9 / 4 / 9 0  
( C d u c s t i o n a l  ?anus  - 
e a c h e l o r ' ~  3 a g r 3 e )  
F r o n  3 u d g e t  P 3 l i c v  ? / 1 / 9 G  
" n r l y t t  11 t o  i f s t .  Dir .  
a t  ?ud;gtr  ? Ysnaaavent 
I q t o r q a t ~ o n  
09 /03 /93  t n r u  1 1 / 7 0 / 9 Q  
A d m i n i s t r a t r v e  U n i t /  
Name 
E t f e c t i v e  ------ A c t i o n  ----- ------ ) e s c r ~ o t i o n  ------ b a t e  ------ 5 a 1  a r y  ------ 
0ff.r VP Ad.- & F i s c a l  S o w .  
O a t 3  E n t r y  S p e c i a l x s t  I 
26.7S/ hr.  3 E A d l  J I L L  nead  C a s n i e r  
n e a d  C o s n i e r  
From A c t i n g  Ass t s t 3 n t  
H a n a g s r r  G o l t  t a u r s c  t o  
P o s t a l  C l e r k r  3 u s i n s s 9  
S e r v k c o s  
A c c o u n t e n t  I 
( ? a u c a t i o n a l  3onus - 
M a s t e r ' s  3 a q r r e . )  
P A R I S n r  HAUOA E L A I N E  
1 , )  
S T O I L E Y ~  MAaGARET ;UPLEE P u r c n a s i n g  C l a r k  
( F a u c a t i o n r l  q o n u t  - 
A s s o c i a t e  O e g r l s )  
4 d I T T I  TONYh M. 
a n I T f 8  TONYA M. 
wage P g y r o l l  
U a q e  2 a y r a l r  
C o n t i n u a t r o n  
wase ? ? y r o l ~  
C o n t i n u a t i o n  
dn1TT1 TONY; M. 
P i i t S O N N i L  A C T I O N S  
0 Q / 0 3 / 9 3  t n r u  11/30/9n 
A d m r n i s t r a t l v e  U n i t /  
N ane 
f f t e c t i v e  ------ A c t i o n  ------ ------ 3 e s c r i ~ t i o n  ------ g a t e  
0tt . r  VP Ad.. L F i s c a l  Sarv. 
F r o *  A c s d g f i i c  S y s t a n s  10/22/?G 
S u o o o r t  j o e c i ? l i s t r  U ~ a r  
S e r v i c s s  t o  A c i d e m r c  
C o n s u l t a n t  T, I n t j r m a t i o n  
T e c q n o i o g y  
Sys tems  Mana;?r 
( E a u c ? ~ t i o n a l  3onus  - 
a a c n e l o r ' s  3 e a r e e )  
C o m o u t a r  O a e r q t 3 r  Q/1/9U - 5/17/90 
( E x t e n s i o n  o f  : o n t r ? c + )  
PRESTONI JEFFREY DWIGHT 
C ~ n o u t e r  O p e r a t o r  3/4/93 ?RESTOYI JEFFREY DUIGHT 
PgESTON, J E F Z ~ E Y  D W I G H T  C a m o u t e r  O p e r a t o r  9 / ? G / 9 0  - 3/31/P7 
( E x t e n s i o n  o t  c o n t r 3 c t )  
S t ~ n d ~ n j  i 
P r o o ~ t  i o n  
N e w  2 a s r * ~ o n  
T r a n s f e r  
F r a n  S e c r e t a r y t  A c s d e v i c  1 / 2 / o l  
j e r v r c e  C e n t a r  t o  
S e c r e t a r y  S o e : i ? l i s + r  
I n f o r n a t l o n  T e c h n o l o g y  
S a l a r y  ~ J j u s t n 3 n t  P e r s o n n e l  A s s i s t a n t  
Q a c i s s r l f i c a t r 3 n  
C o s r a i n a t o r r  T r a r n i n g  
( S e r v e  a s  i t a f t  
? r a l a s s i a n s l  3 a v e l 3 o m f i t  
C o a r a i n s t o r )  
P c j f e s s o r  3 f  P n i l o s o p * y  7/1/00 - 5/37/Ql 
? r c a .  H o n o r s  ? r o 3 .  D i r .  
( S a r v *  3s C 3 : ~ 1 ? ~  
P r o t a 3 s i a n a l  3 o v e l ~ ~ m ~ ~ t  
C o o r a i n a t o r )  
P E R S O N N E L  A C T I O Y S  
4 a m ~ n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  ------ A c t i o n  ----- "--" O a s c r i o t i o n  ------ g a t e  
O f t . ,  VP Ada. L Fiscal Sarv. 
S a f e t y  O f f i c e r  
( P r e p a r s t  i o n  and 
p r e s e n t 8 t i o n  f o r  = 3 c u l t y /  
S + a f  f P r o f  s s s i o n a l  9 . e ~ .  
O T H b  W o r ~ s n o g )  
P r o f e s s o r  s f  > s y c h a l o ~ y  1 3 / 2 % / Q i l  - 1 7 / 2 & / 9 n  5 l3dmOQ 
( P r e p a r a t i o n  3 3 d  
p r e s e n t s t i o n  a f  F s z u l t y t  
S t a t t  P r o f e 3 s i a n a l  
d e v e l o p a a n t  - j t r % s s  
Yanapsmsn t )  
S u o s l s m a n t  a r y  
F r o n  ~ o m i n ~ s t r ~ t i v a  1 1 / 1 / 9 9  
S e c r e t a r y ,  U n a e r g r a d u a t e  
P r o g r a m s  t o  a a 3 e  2 S a l s r y  
Managor, Porsonqel f e r w .  
~ 9 t a o r k  A n a l y s t  
( : e u c ? t i o n a l  3onus - 
A t s a c i a t a  Segrae )  
s t a n d i n ;  i 
D r o b 9 t i a n  
T r a n s f e r  
F r o n  C l e c t r o n i :  T-ck. I T  9 /?0 /9n  
t o  S e n i o r  f l e c t r o n l c  
T e c i .  
0 0 / 3 3 / 9 0  t n r u  1 1 / ? 0 / 9 n  
l d m r n i s t r a t r v e  U n i t /  
N arne 
E f f e c t i v e  ------ A c t i o n  """ ------ 3 e s : r ~ o t i o n  ------ g a t e  ------ S a l a r y  ------ 
0t t . r  VP Ada. 8 Fisca l  Serv.  
Qffire-a~-User-iecuirrr 
~ O W Y A N I  HARCLO T O 3 3  S t a n d r n g  i 
P r o b r t i o n  
P r o b ? t i o n  C o m a l a t e d  
S a l a r y  O d ~ u s t m ? n ?  
O t h e r  F r o q r s m m a r / A n 3 ~ y s t  T 
( ' a u c a t i o n e l  * o n u s  - 
 aster's D e g r e e )  
c o o n  ' 4 ~ c r o c o r n ~ ~  t e p  
C o n s u l t a n t  I t o  S e n i o r  
Y i c r o c o m p u t e r  C o n s u l t s n t  
3 i c r o .  C o n s u l t s n t  L 
( E d u c ? t t i o n a l  3 o q u s  - 
M~ster's D e a r e e l  
S t a f t  A s s i s t a n t  
S t a f f  A s s i s t a n t  
S t a n a ~ n p  i
P r o ~ s t  i o n  
V e w  D o s r t l o n  
f r e n s t ? r  
F r a a  S e c r e t a r y  S o e c i a l l s t  
t o  L a g r n i n s  j u ~ o o r t  
C o o r d i n a t o r  
T a c h n i c s l  a s s i s t a n t  3 / 1 7 / 9 4 7  - b / x O / l l  
( V o t  t o  e x c ~ e d  i d ?  h o u r s )  
P E A S O N N f L  A C T I O N S  
E f f e c t i v e  ------ A c t i 3 n  ------ ------ Q e s c r i o t i o n  -*---- g a t e  ------ S ~ L  s r y  ------ 
O f t , /  VP Ad., L F i s c a l  Serv. 
C o r n q u n r c 3 t i o n s  O i s a a t c n e r  
P u a l ~ c  S a f a t y  J f f  i c s r  
P r o b ~ t i o n  r o m d 1 6 t e d  
S a l a r y  ~ d j u s t n s n t  
M a n a g z r t  P u b l i c  S a t e t v  
S ? c .  P T r a ~ .  f n f .  3 f f i : e r  
S e c .  Z T r a t .  E n f .  3 f f i c e r  F i x e d  Torm i 
o r o 3 a t i o n  
J A M Z S ,  M E L I S S A  JO 
KCLL'YI 4 1 C i A R 3  S t a n d ~ n g  L
o r o o ? t  i o n  
P3rk1-15 A t t e n d :  n t  
2 3 n n u n i c a t i o n s  3 1 s 3 9 t c n e r  
j y s t a m s  Y 3 n % s , r  
( C ~ v p = n s a t r o n  t o r  
k 3 d i ~ t i o n  S a f ~ t v  ? f f i c o r  
t r a i n i n 9  
r ~ s o o ~ s i 3 i l i t i ~ ~ )  
Paqo:  013 
P d m l n x s t r a t l v e  U n x t /  
Name 
O f f e r  VP S t u d a n t  L i t .  
E f f e c t i v e  ------ A c t = o n  ------ ------ D e s c r ~ o t i o n  "'--- O a t e  
F e s i g n a t i o n  
S t a n d i n j  : 
P r o b p t i o n  
New 3 a t i t i o n  
T r s n s f  e r  
S e c r a t a r y t  U n i v .  C 3 n t e r  4 ?/31 /9Q 
S t u d e n t  A c t i v i t i e s  
( 2 e s i q n e a  3 s  S e c r e t a r y  t o  
5 t s f f  C o n g r e s s  f o r  
1 O Y O - 0 1 )  
s r o m  Job T r p ~ - t 3 c t  Job 1 2 / 3 / 9 n  
T r a i n i n 2  D a r t .  LC?. ? r o q .  
t o  I s s t .  9 i r e r t a r r  
C ? r o + r  P l a n n i ? ;  t i  P l a c a .  
09/03/9fl t n r u  11/30/9fl 
E f f e c t i v e  ------ i n  - ------ O e s c r i o t i o n  ------ O a t e  
O f f e r  VP Student L i f a  
Q f f i r e - n f - E i c ~ e r r ~ l - 4 i d  
b L L I N /  DARLENE S t a n c l ~ n g  1 
P r o ~ a t  i o n  
New P o s i t i o n  
PLLEN, DORLENE 
~ A R s E R I  CA23L 2.  
3 E C k E i Z r  C A R O L  
p r o o n t i o n  C o m s l e t e d  3 a t a  E n t r y  5 p e : i a l l s t  I 
A s s o c .  D i r .  F i n s n c l s l  A i d  
( E a u c s t i a n s l  3 o n u s  - 
> o a c ~ a l i s t  O a g r s e )  
S t s n a ~ n g  i
o r o ~ ~ t  i o n  
Vau b o s ~ t a o n  
p r o b a t i o n  C o r n s l a t e d  
F r o -  3 r r a c t o r r  , 3 f f ~ c e  o f  
F i n s n c ~ j l  d i d  t o  Asst. 
G i r ? c ? o r r  3 f t i : ?  o t  
' i n a n c r a l  Lie 
S t s n d l n c ;  A 
P r o o s t  i o n  
l a m ~ n i s t r a t i v e  U n i t /  
Name -.----- S a l a r y  ------ 
O f f e r  VP S t u d e n t  L i t *  
Q f f i s n , a f ~ ~ s t ~ a s r ~ a o s  
3RfYNENSfUHL/ H A L L I f  PNN 
A d m i s s i o n s  Counselzt r  
Q f r i s ~ ~ a f ~ ~ i n ~ c a s ~ ~ ~ f f t i c s  
LOCt5r  D P V E Y  5RENT ' l x e d  T *ran i I  
------ S a l a r y  ------ 
O t t e r  VP Studant L i t .  
From Job T r s l - l n g  Coora. ,  1 1 / 1 Q / 9 3  
d e g i o n a l  b e v o l ~ o m ~ n t  
3 e r v .  t o   counselor^ Non- 
1 r 3 d i t l o n s l  S t 4 d a n t s . r  
S t u d e n t  3 e v e l .  ( R s a l a c r n g  
Anna Yae ?xq; lar  t ; P , ? a 3 )  
SCOTT, JACGUELYN 9 A R S O R  S t s n d i ~ g  i
o r o b a t i o -  
T r o n s t e r  
P r o f  3 5 s o r  o f  = n ~ l i s h  
(Assistant t o  ~ c t i n o  
V P i A  on 2 5 -  r r a 5 s i g n e d  
time basis) 
A c t i n q  V.P. t o r  Acadamrc 9 / 1 8 ' / 9 3  - 5 / ? 3 / 9 1  
Affairs 
S u o p l a n a n t  3 r y  
T ~ t l e  Ch=nqa F r o q  3 t t r n ;  V . J .  f o r  1 / 1 / Q 1  - a / 3 ? / 3 1  
A c a d a m ~ c  A f f a i r s  * o  
I n t e r i n  V . ? .  f 3 r  d c 2 d e n i c  
A f f a r r s  
V.2.  f o r  4 c a a a n i c  P f f s l r s  9 / 1 7 / 9 0  - 1 2 / 3 1 / 3 3  
I P r o f a s s o r  o f  f d u c S t i a n  
5 t f e : t i v o  ------ A c t i o n  ------ ------ O e s c r i o t i o n  ------ D a t e  
0t f . r  VP Academic A f f a i r s  
Q f f i r a - n f - r b e - L e s a o l c ~ c  
STAYLEYr R O S E M A R Y  S t a n a i n g  I 
P r o b a t i o n  
S e c r e t a r y  
( 2 a o l ~ c i n q  .!anat 
~ l d s r n a n ,  i S . o C / h r . )  
Q f f ~ c ~ 3 ~ s r r c r ~ r ~ l r a n _ ~ f ~ 3 ~ ~ ~ n _ s ~  - 
LOWEN YELINOA K A Y  9 t h e r  G r a n t s  S p e c i s l l s t  . 
( i a u c % t i o n a l  ? > n u s  - 
o ~ c h e l ~ r ' s  Ooqree )  
O?/03/93 t n r u  1 1 / 3 0 / 9 0  
A d m i n i s t r a t i v e  U n i t /  
kame 
Ott-• Grad. L E x t ,  Campus Prog 
S e o i ~ n a l ~ R ~ ~ e l ~ ~ m e o s ~ S ~ t ~ i c ~ s  
DUNtAkr LAURA L E 3  ~ u o p ' l c t m a n t s r y  F r i n c i p l a  P e r f  . / b i r i t e r  
< * a r t a r m  one c o q c e r ?  s t  
Cave 9un  L a k a  t o r  t h a  
O u t d o o r  j t a q e  Sum-av 
C o n c e r t  s e r i e s )  
c x s c .  b i r . ,  J e s s e  S t u 3 r '  
F o c r n a 3 t i a n  
( P r o v i s i o n  o t  i n s t r u c + i o n  
a f  5 l d s r n o r t e l s )  
S u o p l a m e n t a r y  S ? a f f  ~ s s i s t a n t  
( O r o v i s i o n  o f  o f f i = a  
a s s i s t b n c e  i n  p r o o a r a t i o n  
o f  f l d e r n o i t e l s )  
Commun i t y  id. T g a c n e r  
( P r a v i s i o n  o t  i n s t r u c t i o n  
d u r i n q  C o m n u n i t y  ' 3 .  
c l a s s ,  C lo)ca lq3.  b c a l k  
0 3 n c e )  
I 3 s t r u c t o r r  r t a r s e m n n s h ~ o  
( o r 3 v i s i o n  o f  i n s t r u c t i o n  
a u r i n 3  C o m n u n i t y  'a. 
c l a s s ,  v ~ r s e m ~ n s h i ~ )  
D r o o s t i a n  C o m 3 l e t e d  R e t .  S r .  V o l .  >Po. Coo rd .  
C o m n u n i t y  c d .  T a a c n ~ r  
( D r o v i s i o n  o t  l n s t r u c t r o n  
a u r i n ?  C o v m u n i t v  
c l a s s ,  W a t a r  b 3 r o 9 i c s )  
O t t .  O m a n ~  t o l l .  A r t s  C Scion.  
P r o t o s s o r  a f  3 x o l o g v  3 / 2 7 / 9 ? -  9 / 2 8 / 9 0  
( ~ e s ~ = i r c n  f o r  t h e  S t a t e  
3 i v i s i o n  3t  w a t 3 r  
R e a q a r c h  Grant) 
A c t i n q  C n a l r  3 f  t 5 e  O e o t .  3 / 1 3 / 3 0  - J 1 3 3 / 3 1  
o f  3 r o l o g i c a l  L E n v i r s - .  
S c ~ e n c a s  
k a t a r  T ? s t l n g  L ~ P .  u n a .  
( ? a s o e r c n  t o r  t n a  i t a t 3  
3 i v i s i 3 n  o f  d ~ t ? r  
R s s e a r c h  G r a n t )  
u a t + r  T e s t i n g  L ~ D .  Y g r .  
( f s n c h  3 I O L  1'5-311 
9 1 0 ~  135-012)  
P d m ~ n x s t r a t i v e  U n r t /  
Name 
O f f .  0oanr Coll. A r t s  8 Scimn. 
I / .  . I i  I 
~ u o s ' l a m a n t a r y  
S u o p l e n o n t a r y  
S u o ~ l a m a n t r r y  
C ~ x c d  t a r n  11 
qhMILTON8 KYUNG K  
t 4 a n e g s r r  P r i n t r o ;  S e r v .  5 / 2 0 / 9 0  - 1 2 / 1 5 / 3 3  
(Tez i cq  J O U R  3 7 3 )  
KAPPfS8 K E I T H  R 
L e c t u r o r  J / ? 0 / 9 0  - 1 2 / 1 5 / 0 0  
( T e a c h  T H E A  1 ? J r  7 3 * ,  
375,  C n a r e o a r ~ o h y  f a r  
Romeo S J u l i s t )  
MAC:, PAMELA SUE 
SCOTT, T H O Y i S  EL IHU 
L i b r a r y  A s s i s t 3 n t  i q / 2 3 / 9 9  - 1 2 / 1 5 / 9 2  
( T a a c h  SPCd 1 1 3 )  
~ s s t .  ? r a f .  o t  Spsocn " / 7 0 / 9 0  - 1 2 / 1 5 / 9 3  
( O v e r  t b e  2 o a J  - SPCH 1 1 0  
I n  Wes t  L i 3 e r t y . l  
I n s  
( 3 v  
i n  
t r u c t o  
e r  t h e  
Wes t  L 
r o f  = r l g ' \ ~ s n  3 / ? 0 / 9 0  - 1 2 / 1 5 / 0 3  
Road - F Y C  ? 2 2  
i o a r t v )  
O f f ,  Daanr Coil. Arts  L S c i o n ,  
P r o f e s s o r  o f  'nslish 
(Over  tha Road - =.VS 5 7 0  
a ?  o r e s t o n s b u r p  C o n - u n l t y  
C o l l e q e )  
C L A S S E ! ? r  M A Z C  0 
G O C J I ~ G I  J3YCE E V E L Y N  
S a b b a t i c a l  ~ e 3 v a  
E l x e d  T a r m  1 1  
L ? c  t u r a r  
( T a a c h  %G 1 6 1 )  
V A N q E T E i l r  ' L L A  JANE 
Tarm i1 
O s p ~ r t n e n t  C h 3 r r  * 
P r o f e s s o r  a f  = a a l i s h  
( O v e r  t n e  i o a d  - t N G  1 2 1  
~n d e s t  L i a e r * y )  
d o m ~ n ~ s t r a t i v e  Unit/ 
hams . 
O f f .  Ooanr  t o l l .  A r t s  6 Scian. 
4 n e s t ; , ~ ~ u n r n ~ s ~ f - i - H , i s t , ~ c x  
~ A L ~ W I V I  YVONNE HOUEYCUTT S U O  r Y  
3URNS0 K O L ~ ~ D  L O U I S  S a b o a t i c y l  , .3va 
CnU3 ILL /  DLNNY P .  'Axad T a r n  1 1  
'LATT, D O N P L J  6 S a b b j f i c 3 1  ~ c a v o  
G R E E N /  W I L L I A M  CRAUFORO S a b o ~ t i c a l  L ~ S V ~  
2nY1 600  G = a x e d  f a r m  i I  
STUTSHANI 3ENNZ.S Ym c a r a d  T t r m  I: 
= ~ x a "  T a r n  I I  
C i r s c ? a c r  P c a d a n y  o f  A r t s  8 / 2 3 / 3 F  - 1 2 / 1 5 / 9 0  S 2 ~ 4 0 3 . 3 "  
( f e a c h  Y I S  l c l r  1 L 2 )  
~ a c  t u r e r  8 / 2 6 / 9 0  - 1 2 / 1 5 / 3 3  S 7 3 3 . 0 9  
( 3 v e r  t h a  Road - 2 3 V T  4 1 5  
a t  o r s s t o n s b u r 3  C o a m u n ~ t y  
Colleae) 
P E 2 S O N N Z L  A C T I O N S  
3 0 / 0 3 / 9 0  t h r u  1 1 / 3 0 / 9 n  
~ d m ~ n r s t r a t l v e  LJnr t /  
Name 
E f f e c t i v e  ------ i C f  = O n  ------ ------ 3 e s c r r ~ t i o n  ------ O a t e  
O f f .  Deanr toll. Arts  L Scion. 
Wsir  
aNOf USON, C E T h E 2 I N T  LOUISE 
~ N D I R S O N P  CATH'ATNE LOUIS: S t a n d r n g  i 
P r o b 3 t i o n  
U a q a  P a y r o l l  
? r a f a s s o r  a f  Y u s r c  
( ! l u e  $ G o l d  F a s t i v e l  3 f  
3 a n d s  Ad j u d i c a t a r )  
d a g e  ? a y r o l ~  
C o n t i n u a t i o n  
P r o f e s s o r  a f  Y J S ~ C  
A s s ? .  P r o f .  o f  UUSLC 
( a l u a  s J O L ~  = a s t i v g l  s f  
a a n d s  - d : u a i c ~ t o r )  
L ? c ? u r e r  
( ? l u e  4 G o l d  % s t i v s l  o f  
f s n d s  L d j u o i c s t O r )  
~ s s o c .  P r o t .  > t  S c i a n c ~  ? 3 / ? 3 / ~ 3  - 1 2 / 1 5 / 0 9  
( 3 v ~ r  t h s  g o a d  - L v ~  
a t  3 r e s t o n s b u r 2  C a n m u n i t y  
C o l l a 7 8 )  
S a l a r y  ~ ' j u s t n e n t  A S S ? .  p r o f .  o f  7 e o s c l e 5 ~ 0  Q / 1 > / 9 n  
( W o r u  t 3 r  P h . 3  was n o t  
c o a ~ l ? t o o )  
C t f e c t i v e  
D a t e  
3 d m t n i s t r a t t v e  U n r t /  
kame .----- S a l a r y  ----- ------ A c t i o n  ------ ------ D e s c r ~ o t i o n  ------ 
O f t .  Oman0 t o l l ,  A r t s  L Scimn,  
E b r s i s ~ l ~ Z s i e n r z s  
YANhIhG, JANFT LEE S s c r e t s r y  9 /4 /OG 
( F a u c r t i o n a l  3onus  - 
A s s o c i s t a  O e g r a t )  
Q r o a a t i o n  C o m a l ~ t a d  S e c r e t a r y  1 3 / 3 1  / Q u  
L o c t u r ? r  
( T e a c b  S C I  1 0 3 )  
STOiiY, LLOYD E D W A R D  ~ 2 c t u r z r  8 / ? 3 / 9 0  - 1 2 / 1 5 / 9 3  
( 3 v e r  t h e  dOad - 5 t T  L30 
in Y a y s v t l l z )  
STORY, LLOY3 EDMAR0 c ~ ~ s d  T e r n I T  
~ e z  t u r a r  
( 1 3 3 ~ 9  j a z z  d a n c a )  
I ~ s t r u c t o r  o t  Yusi ;  1 0 / 1 / 9 0  - 4 / ? 3 / 9 1  
C T e a c h  o r i v s t . ?  v o i c s  
l a s s o n )  
3UF3ROr  JOqY LOUIS 
L ec * u r e r  9 / 1 0 / ~ 0  - $ / J i l / ? 1  
( f  a 3 c h  q r o u o  a r t  l e s s o n s )  
S 1 1 . 0 0 / n l l f  h r . '  
$ j . 3 n / h a l f  h r .  
P e R S O N N E L  A C T I O N S  
E f f e c t i v e  ------ Acti.Jn ----- ------ D e s c r l o t i o n  ------ O a t e  a d m ~ n r s t r a t i v e  U n i t /  Name . 
O f f ,  00anr toll, Arts  f Scion, 
A s a d e ~ ~ - n f - ~ c ~ s  
G O O ~ W I L L I  I & R O L d  TT3OTHV F ~ x e d  Tarm I 1  
F ~ x e d  Ta rm 11 
S u o ~ l a a e n t a r y  
L e c t u r a r  
CTaach o r i v a t e  o r q n o  
r n s t r u c t r o n )  
S9 .O9 /ha l f  nr. L e c t u r o r  
C f a s c n  o r i v a t e  o r q n o  
r n s t r u c t r o n )  
t l l  . ? o / h a l f  h r .  1 n s t r u : t o r  0 1  Yus i ;  
( T e a c h  o r i v a t e  o r - n o  
i n s t r u c t i o n )  
P r o f e s s o r  o f  Wusrc 
( T e a c h  p r i v a t e  o r ~ n o  
A n s t r u c t i o n )  
KEEYAidr L A R R Y  U 
KUHYI t lE3Y 
L A 0 3 r  S T E V E  
LcNEr  Y A R T I N  LEE L e c  t u r o r  
C T ~ A C ~  o r i v a t b  7 u i t ~ r  
r n s  t r u c  t r o n )  
L e c  t u r o r  Q / l O / v O  - 6 / 3 0 / 9 1  
( T a a c 9  d a n c e / c r a a t l v e  
movem-nt )  
L o c t u r e r  3/1G/YO - 6 / 3 3 / 9 1  
(Teac t -  P r e - S a l l a t  class) 
? r 3 f o s s o r  3 f  Y u s r c  
( T a q c h  o r i v a t a  t u b s  
r n s t r u c t i o n )  
LUST r J3 .ELLEN F r x e ?  T s r n  i 1  LPC t u r a i  3 / 1 0 / 9 0  - 5 / 3 3 / 9 1  
( T e 3 c h  o r i v a t s  01 *no  
~ n s t r u r t r o n )  
L o c t u r e r  
( T ~ E c ~  j u z a k r  v i o ! ~ n  
i n s t r u c t r o n )  
P Z R S O N N ~ L  A C T I O N S  
3 9 / 3 3 / 9 3  t h r u  1 1 / 3 0 / 9 "  
I d m r n l s t r a t i v s  U n i t /  
Name 
O f f .  Oeanr CoAl. A r t s  8 Scion. 
t 1 1 . 0 0 / n a l f  h r .  ~ s s t .  P r o f .  o f  Y u s r c  3 / 1 0 / 9 0  - 5 / 3 0 / 9 1  
( T e a c h  o r i v a t s  s a x o o n o - e  
l n s t r u c t t o n )  
3 5 . 0 0 / b a l f  n r .  F r x e d  T e r n  i I  L ~ C  t u r s r  9 / 1 0 / 0 9  - 5 / 3 3 / 9 1  
( t e g c h  c r i v a t ?  ~ r a n o  , 
l 9 s t r u = t x o n )  
= ~ x a d  T e r m  :I 
Wa'qs P a j r o l ~  
L e c t u r e r  
( T e a c h  d a n c a i b a l l s t )  
L e e  t u r e r  
(Teach O a r c u s s L o n  
r n s t r u c t i o n )  
O t f .  Deanr College o f  Businoss 
= r x e j  T a r n  I I n s t r u c t o r  3 f  S c o ~ ~ m ~ c s  3 / 1 5 / 9 "  5 / 1 5 / 9 1  
0 
G o / O J / 9 n  t n r u  1 1 / 3 0 / 9 q  
~ d m i n x s t r a t l v e  Unit/ 
Name 
O f f .  Oman/ C o l l e g e  of B u s i n o s s  
c l x e d  T e r n  11 L  ?t t u r e r  
( T e a c h  d C C T  3 9 4 8  & 3 ?  a t  
P r a s t o n s b u r q  C a n m u n i t y  
C o l l e q e )  
! loan,  C o l l e a s  ~f Q u s l n r s s  
i Kil3. P r a f .  2 f  = 3 n k i n a  
( 3 v e r  t n 3  ? o a d  - f z q h  361  
r n  A s h l a n d )  
F a x e d  T e r m  I 1  
D O S T E R R  S T E V E  J O S E ? t i  
Z L L I O T f r  T E E R Y  GLEN 
a s i t .  P r o f .  a f  ? c o n o m i z s  
A s s o c .  P r a t ,  ~t F i n a n c a  
( 3 v e r  t b a  R o a d  - = I Y  f5O 
i n  4 s 3 l a n d )  
L Y K I N S R  MARY C 
Y I L , E R R  G 7 E E Y  RUSSELL 
S a c r s t a r y  
( f d u c a t i o n a l  3 o n u s  - 
A s s s c i a t a  J e g r a e )  
O ? p e r ? m e n t  C h 3 ~ -  P 
P S I O C .  O r o t .  3 t  :cono-LCs 
( 3 v s r  t n e  u o a d  - =IY q C 2  
i n  I s p l a n d l  
L s 5 t .  P r o f .  a f  3 c c a u n ? i n g  
( 9 v e r  t h o  R o a d  - dCCT j E 7  
a t  > r e j t a n s b u r s  C o n n u n r t y  
~ o l l e o o )  
O f f .  Deanr t o l l e g o  o f  Businrss 
W I L L I A H S I  L3WtLL K I M  
I n f ~ c ~ a S ~ a ~ ~ S r ~ e n s r s  
j k R Y d R 3 Z r  7AY 0 .  
5 L 1 2 ; E r  JAN ;UYNtTTE 
F f f e c t i v e  ------ A c t i o n  ------ ------ D a s c r a ~ t i o n  ------ O a t e  
~ s s o c .  P r o f .  3 f  F i n a n c a  
( O v a r  t h e  4 o a d  - = I N  0 3 0  
a t  D r e s t o n s b u r g  C 3 n n u n r t y  
C o l l e q e )  
L e c t u r a r  
( T s a c h  F C O L  3 5 2  a t  
P r e s t o n s b u r q  Communi ty  
Col lec le )  
A d m r n i s t r a t l v e  U n i t /  
Name 
O f f .  Oeanr College o f  Businrss 
C o n f e r a n c e  S o r v .  q i r o c t o r  
( O v e r  t h e  2 o a d  - Y M G T  163 
i n  Hest L i b a r t y 1  
L e c t u r e r  
( T a a c h  7 - a ~  3 1 3 )  
P r o f e s s o r  3 f  V s r k e t i n a  
( O v e r  th .3  i toad - M C T  5 S p  
i n  a s h l a n d )  
L ; ? ; t u r t r  
( T a s c h  ? E a L  175 A P  West  
L i o e r t y  1 
Y C C ~ R H X C K I  ALLEN rcE ITn  = l x o d  T o r n  i I  LeC t u r e r  
( C v s r  t h e  a o a d  - ? i b ~  j l G  
An Y t .  S t e r l z n ; )  
S u ~ ~ l d r n a n t  ? r y  
S u o p l a m s n t  a r y  i s s o c .  o r o f .  q a n a c e r n e n t  
( O v e r  t h a  4 o a d  - V N G T  2 1 9  
i? I s q l r n d )  
L ? z  t u r e r  
( 3 v e r  t b a  < o a d  - UN5T ill 
a t  o r s s t o n s b u r ~  Corn-unrty 
C o l l s a e l  
F a x e d  T a r n  I T  
= a x a d  ' a r a  ~ s c  t u r z r  
( T j a c h  Y N G T  4 1 1  a t  
z r 3 ~ t o n s o u r ~  C o n m u n i t y  
C o l l e q e )  
Q d m ~ n i s t r a t l v e  Unit/ 
Name 
E f f e c t i v e  ------ A c t i o n  ------ ------ D e s z r l o t i o n  ------ D a t e  
O t t .  D e m r  Educ. Q Behav- S c i e  
2 r o f e s s o r  s f  ~ s y c h ~ l o ? ~  3/6/90 - 3/15/90 
( S a r v i n q  3s I n t e r i n  O ~ s n  
o *  t h s  C o l l e g ?  a t  I d .  P 
d 9 n 3 v i o r a l  S c i a ~ c s s )  
G O T S I C K /  J A M E S  5. S u o p l d m a n t  a r y  
P r o f e s s o r  3 f  J s v c h o l o g y  8/17/90 - 12/31/03 
( 5 a r v i n q  3s I n t e r i n  D e s n  
o f  t n e  C o l l z g e  a t  Ed. I 
B s n a v i o r a l  S c i a n c e s )  
C O T S I L K I  J A M E S  Ern 
A S S O C .  P r o f .  3 f  E d u c a t i o n  7 / 4 / 3 3  - 1/3/90 
( C o o r d ~ n a t ~ o n  s f  c i s l d  
: lta.1 
~ o c t u r s r  8 / 2 3 / Y n  - 1L/15/93 
( T a a c h  3 c l a s s a s  i n  W e s t  
L i a ~ r t y  ana o n e  on 
carnous, a l s o  o t h e r  d u t ~ 5 s  
J r c s 2 s n s i o i l i t i e s )  
E f  + e c  t i v o  -----. A c t i o n  ------ ------ 3 a s t r ~ o t i o n  ------ D a t e  
= A x e d  Term 11 
S u o p l e w e n t a r y  
I n s t r u c t o r  o t  Z d u c a t i o n  
( A c t i n g  C o o r d i n a t o r  o f  
F i e l a  E x o e r i e n c e s )  
I n s t r u c t o r  o f  f d u : s t r o n  
(assisting w i t 5  f i e l d  
e x s e r i a n c a s )  
P r o f e s s o r  o f  =due-tion 
( O v s r  t n e  d o a d  - c9'L $ 1 3  
~n ~ a y s v i l l e l  
O s s o c .  P r o f .  3 f  k d u c a t r o n  
( 3 v e r  t h e  Road - F3=L $ 2 3  
i n  a s h l a n d )  
L e c t u r e r  
( O v e r  t h o  Road - =3PG 3 4 1  
T i 1  a t  P r e ~ t o n ~ o u r o  
Communrty  i o l l a ? e )  
L s c t u r e r  
( t a a c h  f O E t  3 2 1  a 7 d  
E3rl5 ? 4 1  a t  P r a s t o n s b u r g  
C o n v u n i t y  C o l l a a e )  
A s s o c .  P r o f .  3 t  Education 
6 I m p a c t  C e n t e r  C o o r a .  
(=ram i d u c a t i o n a l  581-V. 
t o  F l ~ r n e n t a r y r  D e a d i n 0  % 
S 9 e c i . l  i d u c a ? i a n )  
O f f .  Doanr Educ. & 8mh.v. S c i o  
O e p a r t n e n t  C h a l r  3 
P r o f  o s s o r  o f  : a u c l t i o n  
( 3 v o r  t h e  Road ' =OCL 236 
a ?  O r s s t o n s b u r ;  C 9 m w u n ~ t y  
C o l l e a a )  
T ~ t l s  C n s n o a  
S u o p l a m a n t 3 r y  
T r a n s f e r  
i ~ a m  0 1 r . r  C l i n i c a l  iL 
F i o l a  E x D . ~  0 3 0 t .  3 f  
c d u c a t x o n a l  S e r v i c s s  t a  
Assoc.  P r s f .  3 f  Efl.r 
D e p t .  o f  f l e m e n t a r y ,  
8 e a d i n j  6 3 p e c r a l  Ed. 
A s s t .  P r o f .  o f  T d u c s t i a n  
( 9 ~ 9 ~  t h e  Woad - 5 3 F L  5 2 7  
i n  P i k e v i l l e )  
F r o m  S e c r e t s r y r  
Educational S z r v .  t o  
S s c r e t a r y r  E l?m,n ta ry r  
i t e a d i n g  6 Soec. E d u c a * r o n  
S u ~ p l a m a n t  a r y  ? r o f * s s o r  3 f  education 
( O v e r  t h a  4 o a d  - '3UC 532 
i n  U h i t a s b u r ~ )  
Acsoc.  3 r o t .  3 f  E d u c a t r o n  
( 3 v e r  xhe Road - 'JCL 530  
z n  J a c k s o n )  
L e c t u r e r  
( O v e r  t h o  Road - F i l s 1  333  
i n  fnst) 
S ~ W A R O S I  t t A R 2 Y  6 
STEdPKTr SHARON 2;Wi 
 xed T a r n  i I  
S u o c l a m s n r n r y  
TtiOYPSOkr Y A N C Y    xed Tarm IT C o n s u l t s n t  
( S o s e c n  a n d  h s a r A n g  
a v a l u s t i o n  f o r  t n e  
1 ? a c n * r  f d u c a t l o n  Proa.) 
P f 2 5 O N N 3 L  A C T I O N S  
0 9 / 7 3 / 9 9  t n r u  1  l / 1 0 / 9 n  
I t 3 m r n l s t r a t L v e  U n i t /  
Name 
E f f e c t i v e  ------ Ac-13n ------ ------ 3 e s z r i ~ t i o n  ------ g a t e  
O f f .  Dean/ Educ. O 80hav. Scia  
~ o c t u r e r  5 / 2 0 / 9 @  - 1 2 / 1 5 / 9 0  
C3ver  t h e  ? o a 3  - =JEL  > 3 2  
i n  P i k a v i l l e )  
L e c t u r e r  3 / 7 0 / 9 9  - 1 2 / 1 5 / 9 3  
( O v e r  t h e  Road - F J C E  3 2 3  
a t  a r ? s t o n s b u r 3  C 5 n m u n r t y  
C o l l e q e )  
TIJCY?I?I T A Y L O 2  iDWAi?D F l x e d  T e r n  I 1  
T U R Y E R l  T A Y L O R  i D d A k D  ~ s c  t u r ? r  
( T e s c n  ED€:  3 2 3  a t  
P r a s t o n s b u r q  Commun i t v  
C  01 1 e ~ e )  
= i r e d  T d r m  11 
F l r e d  T a r n  1: 
L zc  t u r e r  9 / 2 0 / 9 0  - 1 2 / 1 5 / Q O  
( 3 v e r  t h e  ? o d d  - =3'C 3 2 2  
ZDMS 3 s 2  i n  A s n l a n o )  
A s s t .  P r o f .  a f  = a u c = t t 3 n  5 / 'U /93  - 1 2 / 1 5 / 0 3  
( 3 v s r  t h a  i o s d  - 'JFL 3PJ 
i n  t l s q i a n d )  
~ s s t .  p r o f .  o 4  C o u n s e l r n g  9 / 2 0 / 9 Q  - 7 2 / 1 5 / 3 3  
( 3 v s r  t h e  2 o a d  - =36C 356 
a t  o r ? s t o n s b u r g  C o n - u n l t y  
C 9 ~ 1 f 3 2 ~ )  
P f i t j O N N f ~  A C T I O N S  
O q / n 3 / 9 0  t h r u  1 1 / ? 0 / 9 Q  
A d m i n l s t r a t l v e  U n i t /  
Name 
E f f e c t i v e  ------ Act lo, ,  ------ "-"' D e s : r l ~ t i o q  ------ D a t e  
O t f .  Oeanr Educe C Behav. Scie 
Fram S t u d e n t  T a a c 5 i r g  
C 3 0 f d .  8 A S S ~ .  P r o f .  ' j . 8  
f d u c a t i o n s l  S i r v .  t o  
S t b d e n t  T e e c h i n o  Coord.  Z 
A s s t .  P r a f .  Ed, ,  
L e a d e r s h l c t  ? Sec. Ed. 
C o n s u l t s n t  
( T e s c n  I n - S e r v r c a )  
a i r .  Pcbd. S e r v .  C a - t e r  
(Ov,r t h e  i?oad - 'ac 410 
i n  9 t .  S t e r l i n ~ )  
~ s s t .  t o  V.?.  t 3 r  
A c a d a v l c  a f f a i r s  
P r a f e s s o r  3 f  5 d u c ~ t i o n  
( Q v e r  t h e  i l o a d  - = 3 ? L  328  
I n  o ~ k o v i l l e )  
Assoc.  p r o f .  o t  E d u c a t ~ o n  
( O v s r  t h 9  Road - F3F 510 
I n  J a c ~ s o n )  
C? r .e r  D i a n .  ', a l a c .  O i r .  
( 3 v 3 r  t h a  Roe$ - f D c  43? 
a t  P r ? s t o n s b u r g  C o n v u n ~ t y  
Col lec le )  
0 9 / q 3 / 9 3  t h r u  1 1 / 3 0 / 9 n  
~ d m l n l s t r a t l v e  U n i t /  
kame . 
O f f . .  Doanr Educe 8 Bah8ve S c t e  
C a r e e r  P l a n .  t Qls=. O L ~ .  
( T e a c h  E 3 F  603 ~t 
P r a 5 t o n s o u r g  C a a m u n i  t v  
C o l l e q e )  
AUGIES~ R I C I A R 3  
YANLYr M Y R Y A  F -  
M001Er  k I L L I I a  F A s s o c .  P r o f .  o f  f d d c a t l o n  
( O v p r  1 9 0  a o a d  - = D S E  3 3 6  
s t  a r s s t o n s b u r 3  C o n q u n l t y  
C o l l e g e )  
P r s f e s s o r  ~f ' d u c 3 t i o n  
( 9 v e r  t h a  a o a d  - f3CC jQ3 
i n  3 i k a v i l l e )  
P r o f  3 s s o r  a f  = a u c = t i o n  
( 9 v 9 r  t h e  R o a d  - 5 3 5 t  3 3 4  
~ n  A s h l a n d )  
~ s s t .  P r o f .  o f  = a u = ~ ~ t i a n  
F r s a  r a c r e t 9 r y r  
i d u c z t ~ o n a l  S e r v .  t o  
j s c r e t a r y r  L o r d e r ~ n i p  3 
i o c ~ n d ~ r y  f d u c a t i o n  
A d m i n l s t r a t l v e  U n i t /  
Name 
E f f e c t i v e  ------ A c t i o n  ------ ------ O e s c r i o t l o n  ------ Oate  
Y E f k E L ,  WILLIAM JOSEPH 
UELLSI RANDALL L.  
CbilP,2suel~~n~ns-L:03ar 
FLO~AI  M 4 R S S ? E  
GRIcSINGERRI ANN C R E T C H E Y  
O W E N S ,  P A T S I C i P  AhN 
STAqPcR, JENNA ANY 
A s s t .  P r o f .  o f  c d u : s t i 3 n  9/20/90 - 1 2 / 1 5 / 9 3  
( b v s r  t h a  g o a d  - F O G C  $515 
i n  W h i t e s b u r g )  
P c o f e s s o r  2 f  E a u c a t l o n  3 / 2 0 / 9 0  - 1 2 / 1 5 / 0 0  
( O v e r  t h e  i i o a d  - ' 3GC 3 6 7  
A, 9, C i n  P i k o v l l l a ) '  
S c h o o l  Q e l a t l o n s  Zoo rd .  P / ? 0 / 9 0  - 1 2 / 1 5 / Q 3  
3 P r o f a % s o r  o f  C ~ u c . t i o n  
( 3 v o r  t h e  Road - F D S E  3 3 3  
r n  P i k a v r l l e )  
5 u o s t i : u t ~  Te3:her 
S u o s t i t u t e  T e a c h e r  
S u o s t i t u t e  T e a c h e r  
e a ~ i p n s n t  q o o n  C l e r k  1 3 / 1 7 / 9 3  - 1 1 / 1 0 / 9 9  SSm3?/hr. 
~ e a d  ? l e c  t r i c i 3 n  1 0 / 1 5 / 9 0  - 1 7 / 7 / 9 3  34?3.37 
( C o n s u l t a n t  t a r  A r c h e r y  
c l a s s ,  ~ H F J  1 3 3 )  
2 9 / 0 3 / 9 9  t h r u  1 1 / 3 0 / 9 n  
% d m i n i s t r a t l v e  U n i t /  
Name 
OAKS0 JUDY K .  S u o p l a m a n t a r y  A s s o c .  P r o f .  o f  H 0 5 2  
( 3 v r r  t h e  Road - 4 L T H  
5 9 8 1  3 3 1  a t  P r o s t o n s P u r g  
C o m m u n r t y  C o l l e s e )  
 ASS^. P r o f .  o f  H P C 2  5 / 2 0 / S O  - 1 2 / 1 5 / 0 3  
( 3 v e r  t ~ s  4 0 a 3  - r L T #  2n3 
i n  W e s t  ~ i a s r t y )  
Q A I Y E S P  PAUL A 
SidEfNEYr HAdRY F S A N C I S  P S S O C .  p r o f .  2 f  H Q E R  S / Z O / Y C  - 1 2 / 1 5 / 0 3  
( 9 v e r  tha R o a d  - H L T ~  5 1 a  
A n  w h i t e s b u r g )  
d ~ q i ) #  NAN I( 
d E S b T E 2 r  k E I T n  JAY 
= ~ x a d  T a r n  i I  
S u o o l e m ~ n t ~ r y  
p r o o a t i a n  C o m > l ? t + d  S e c r s t a r y  
S u o p l e m a n t a r y  
Waqe 2 a y r D l l  
0 0 / 3 3 / 9 0  t n r u  1  l /?O/9C! 
A d m r n r s t r a t i v e  U n i t /  
Name 
O t t .  Deanr Educe L B a h a ~ e  Scie  
~ S Y S ~ Q J Y  
CLOJGHN L. B R A D L E Y  P r o f e s s o r  a f  ~ s y c h 3 l o q v  9 / ? 0 / 9 3  - 1 2 / 1 5 / 9 3  t 1 9 3 . 3 ?  
( O v e r  t h a  Rosd - o S Y  5 3 @  
i n  M a y s v i l l e )  
A S S O C .  3 r ~ f .  3 s y c h a 1 3 a y  9 / 1 0 / 9 Q  - 1 2 / 1 5 / Q 3  S723.03 
( O v e r  t h a  R o a d  - 3 5 1  590  
a t  P r e s t o n s b u r j  C a m v u n r t y  
C o l l e s e )  
OEMP~EEI A Y N P  L  
4OUY S h I L L r  ALAN WAJE 
IMMILMANr A ~ R A H A N  P .  
MMTIINGLYI 3RUCE P 
S t e f f  A s s i s t a n t  1 1 / 2 6 / 9 0  - 1 2 / 1 4 / 9 0  f5.3n/hre 
ASS:. P r o f .  o f  D s y : h o l o q y  ? / ? 0 / 9 0  - 5 / 1 7 / 3 1  S25,003.'?3 
WILSON, STEPHEN HAUiiILE i t a f t  A s s i s t a n t  t l / 2 5 / 9 0  - 1 2 / 1 & / 9 Q  CS.Jn/hr.  
P r o f e s s o r  a f  S 3 c l o l o s y  3 /23 /9 ' l  - 1 Z / 1 5 / Q 3  
( O v q r  t n e  N o a d  - S O C  615 
1 n  d a s t  L l o s r t y )  
a s r t .  P r o f .  o f  5 o c l o l a ~ y  q/ZO/YO - 1 2 / 1 5 / ? ~  
( 9 v e r  t h a  ? o a d  - 53C 1 3 1  
i n  West L i b e r * ~ )  
A S S O C .  P r o t .  5 ~ c l o l o ~ y  9 / 1 7 / 9 0  - 1 2 / 2 1 / 9 J  
Page: 3 3 3  
F f f e c t i v e  ------ A c t i o n  ------ ------ 0 o s : r ~ o t i o n  ------ O a t e  b i d m l n l s t r a t r v a  U n i t /  t i  ame 
O f f ,  Oman* Educ. t Bmhav. Sc ia  
L ? c ? u r a r  
( T e a c h  S O C / C O Q  6 2 "  i n  
~ s s t  L i b e r t y )  
S u o o l s n a n t a r y  
S u o p l a m s n t  a r y  P r o f e s s o r  o f  S o c i a l o g y  
( O v e r  t h e  Road - SOC 5 3 0  
a t  P r c s t o n s b u r g  C o m a u n ~ t y  
C o l l e j a )  
A d m l n l s t r a t l v e  Unit/ 
N amo 
E f f e c t i v e  ------ A c t i o n  ------ ------ 3 e s : r i o t i o n  ------ b a t e  ------ S a l a r y  ------ 
O f f ,  o f  Dernr A P D O  Scio. L 1.c 
A ~ ~ - ~ - Y E S ~ - S ~ S ~ ~ C S ~ S Z ! ~ ~ - I P G P  
F L I Y T ,  V I V I A N  L U C I L L E  F1xe.d T a r n  I 1  T 3 a c h e r  E / 4 / 9 G  - 5 / 4 / 9 0  
( O l 3 y  g i a n o  d u r i n q  V e t .  
1 sch.  P i n n l n ~  C a r o n o n y )  
A ~ S ? .  P r o f .  3 f  rome Econ.  1 / ? 0 / 9 1  - 5 / 1 8 / 9 1  
( F a u c 3 t i o n e l  L 3 3 v + )  
'LArT,  CAROLYN 5 P D I  O i r s c t o r  S 3 / ? 3 / 9 0  - 1 2 / 1 5 / 9 3  
Asst. P r o f .  o f  D e r s .  D3v.  
( O v e r  t h s  a o a d  - 0 3 1  139 
a t  t n z  L i c ~ i n q  V a l l e y  
C o n t e r )  
S t a n d l n ;  1 
= l x e d  T a r n  I 1  
A s s o c .  o r g t .  l o m e  I c o n .  3 / 1 7 / 9 r )  
Lnc  t u r e r  1 / 1 6 / 9 1  - 5 / 1 7 / 9 1  
( T a a c k  H 5 C  2 3 1 r  3") 
P Z R S O N N C L  A C T I O N S  
0 9 / n 3 / 9 3  t n r u  1  l/3O/9O 
CnRi STY, PPUL DOUGLAS F i x e d  Torm I! L e t  t u r e r  
( ? a a c h  T E T  3 1 1 1  311L)  
F i x e d  T e r a  i I  
L e a v e  i u ~ t n o d t  o a y  A s s ? .  P r o f .  ~ i n i n o  T a c h .  P A T ? I C K r  WILLIAM CHA?LES 
SOAaD, JIHWY ALAN L e c t u r z r  
(To?tch M I N  2 3 1 )  
= r x s d  Term I! L e c t u r e r  
( T e a c h  QCL 301 )  
5 3 c c a l a u r s a t a  N u r s i n g  
Carnous L a b  C o a r d i n a t o r  
S t s n d ~ n g  I
P r o b a t i o n  
S R C S S ,  JANET J 
t 2 7 r n S 7 / 1 J  n a n t i  
S C 3 3 / n e t  
T9achl . r  
( O l g y  o i s n o  t a r  R r 3 .  
Tat-. P i n n r n g  t e r s r o n y )  
0 9 / 0 3 / 9 3  t n r u  1 1 / ? 0 / 3 g  
A d m i n i s t r a t i v e  U n a t /  
Name 
E f f e c t i v e  ----.- ~ c t  i o n  ------ ------ D e s c r i ~ t i o n  ------ O a t @  
Assoc.  Oeq. N u r s .  Lab  
O t t ,  of Deanr Undergrad, Prog, 
' 1 I 
Q ~ ~ ~ - ? ~ - O ~ ~ O L - U R ~ S ~ O C B P ~ - ~ C Q O ~  
~ A V I S I  A N I T A  KAY U a q e  P a y r o l l  
C o n t i n u r t a o n  
H f N S L E Y r  COROLYh 5 .  S t a n d a n 2  . 
T r  ?lnsf e r  
A d m i n i s t r a t i v e  S e c r s t * r v r  1 1 / 2 3 / Q 0  
Fpo-  S c h o o l  d - l a t i o n s  t o  
D e a n  s t  U n a e r g r a a u r t e  
P r o q r s r s  
JENHINCS, EOWINA JO 
L I T T L E T O N #  kANDA L E E  
A d m i n i s t r a t i v e  q e c r q t a r y  
C t h e c  
O t h e r  S o c r e t a r y  
( = d u c a t i o n 3 1  3 o q u s  - 
A s s o c i a t e  3egc.e) 
= a x a d  f e r n  1: 
C i x e d  f a r m  i ?  
S t a f f  I s s i s t a q t  
S ' s f f  Assistant 
0 9 / 0 3 / 9 0  t h r u  1 1 / 3 0 / 9 0  
i d m ~ n ~ s t r a t i v e  U n ~ t /  
k aae ------ S a l a r y  ----- 
O f f . .  of  008nr Undergrad.. Prog. 
A r a Q e n ~ r ~ S e r ~ i r n s ~ : ~ ~ $ a c  
ALBE?T, LAURENCE 5 .  S u o p l a m o n t e r y  D e p 3 r t m e n t  C h = + r r  
( P r s p a r l n g  a n d  o r e s r n t i n g  
t r a i n i n g  s e s s i o n s  f o r  
P e e r  L a v l s o r s )  
B I L ~ W I N I  A L A N  R O M A N S  ? r o v e  S t u d i e s  C o o r d i n 3 t o r  9 / 4 / 9 0  
( F a u c a t i o n a l  = o n u s  - 
H a s t e r o s  D a a r ? e )  
O t h a r  
P r o v .  S t u d i e s  t o o r 3 i n 3 t o r  5 / 2 7 / 9 0  a A L D W I N /  A L A N  ? O M I N S  
G e n s r 3 l  S t u d r s s  a d v i s o r  ? / 9 / 9 0  - 8 / 2 1 / 9 0  F i x e d  Term I 1  
a i r . ,  Aca. Serv .  C a n t o r  9 / & / 9 0  
( 5 a u c a t i o n a l  3anus - 
O o c t o r a t e  3 e g r a e )  
O A I L E Y r  PAULA 3 E T H  
K I B j E Y r  C O N N I E  LYNN 
~ s s t .  P r o f .  o f  S ~ e l c n  3 / 5 / 9 3  - 3 / 5 / 3 0  
( o r s p a r i n g  and o r q s e n t ~ n g  
t r a l n i n q  s a s s f a n s  f o r  
P s e r  6 a v i s o r s )  
A d m t n ~ s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  ----__ ~~~i~~ ------ ---em- D e s z r ~ o t i o n  ------ g a t e  ------ S a l a r y  ------ 
O f f .  L i b r a r y  L I n s t r u c .  Hadia  
L i o r a r y  P s s i s t j n t  I f  
( F ~ t e n d i n g  t o  47 % o u r s  
a u e e 4 )  
O t h a r  
Wage P a y r o l l  
L i b r a r y  P s s i s t a n t  I! 
( ~ a u c ~ t i o n a l  3onus - 
S a c h e l 3 r * s  b e q r o e )  
L a t e  t l i g n t  S t u z v  C a n t o r  
A t t e n d a n t  
(15  t o  13 n o u r s  p e r  u e s k )  
L e a v e  w l t n o d t  oay  L i o r a r y  A s s i s t a n t  I T  
~ i b r a r y  A s s i s t a n t  I? 
( E x t e n d i n g  t o  c Q  h o u r s  
a u e e k )  
L i b r a r y  A s r i s t s n t  I 
( F x t e q a i n g  t o  +n * o u r s  
a ueelc) 
S t a n d i n g  I 
o r o b a t i o n  
T r s n s f l r r  
F r 3 n  L i b r a r y  b s s l s t q n t  I 
t o  L i b r a r y  B s s ~ r t q n t  XI 
~ u o p l ~ m z n t  a r y  
L i 9 r a r y  A s s i s t a n t  I 
L i o r a r y  u s s i s * s n t  I 
P c R j O N N E L  A C T I O N S  
3 Q / 3 3 / 9 n  t n r u  11 /3Ol3n 
~ d m l n l s t r a t l v e  U n i t /  
Name 
------ S a l a r y  ------ 
O f f .  Library L Inrtruc.  Hodim 
L i o r a r y  A u t o .  S ~ e c r m l f s t  ! / 1 / 9 0  - 6 / 3 3 / 9 1  
( F x t e q o i n g  t o  sQ h o u r 9  
a ~ e a k )  
S T E V E k S r  dETTY JUN? 
STOLE8  I R I S  J E A N E T T E  
L i o r a r y  A s s i s + s n t  I' 
( F x t e q o i n g  t o  47 h o u r s  
a r e e k )  
L i b r a r y  A s s i s t a n t  I 
( E x t e n o i n g  t o  4n h o u r s  
a & o a k )  
L i o r a r y  A s s i s t a n t  I T  
( f x t e n o i n q  t o  b 9  h a u r s  
a w a e k )  
O t f i c o  o t  Physical Plant 
L a D o r + r  I 
(On c a l l  a s  n e e d e d )  
3 Q / 3 3 / 9 9  t n r u  1 1 / 3 0 / 9 0  
A d m r n l s t r a t i v e  U n i t /  
hame 
E f f e c t i v e  ------ i c t i o n  "-0- ------ ~ e s c r l ~ t i ~ n  ------ O a t e  
O f f i c e  o f  Physical  P l a n t  
9ual~a-Yaio~a:Uesbscisa1-5b~~ 
FER5USObr SdANNON N f T L  9 r s c h a r g e  
TACIETT/ 3AV:O O S u p p l e m e n t a r y  
P r e v e n t a t i v e  v a i n * .  A s s t .  3 / 1 3 / 9 9  
t l e c t r r c i n n  9 / 1 0 / 9 ' l  - Q / 1 3 / Y 3  
( P a o l 3 c e m e n t  a t  o u l b s  s n a  
r s p a l r  o f  l i j h t s  a t  . J s f n e  
S tadrum) 
Waqe 2 r y r o l l  P a i n t s r  9 / 2 1 / 9 0  - 2 / 2 7 / 9 1  
CitAdFOROr J3HN FITZGERbLO 
YAUII FRANKLIN d 
P r o o s t i o -  C a n a l e t e d  M s ~ n t s n * n c a  A s s i s t a n t  1 0 / 1 / 9 0  
Administrative U n i t /  
N a n e  
E f f  ec  t i v o  ------ A c t i o n  ------ ------ D e s c r ~ o t  i o n  """ D a t e  ------ S a l a r y  ---- 
Ottica o f  Physical  Plant  
L a o o c ? r  : 
L a b o r n r  I 9 1 0 3 L E 1  JEFF ALLEN Waqe P p y r o l l  
C a n t i n u a t l o n  
L ? o o r e r  I. 
L a o o r n r  I Waga P a y r o l l  
C o n t i n u a t ~ o n  
Cussadial  
3tN10N1 P H Y L L I S  L. C u s ? o 3 r a n / S 3 c u r i t ~  G u q r d  
( L a r s  t h a n  103 h o u r 9  
p e r  m o n t n )  
L e a v s  u x ' n o u t  o a y  
L ~ ? v ?  w r t n o u t  o a y  
Wage a s y r o l l  
C u s t o d i s n  
L 3 o a r ? r  I 
( L e s s  t h a n  13? ? o u r s  
o e r  m Q n ? n )  
L o a v z  u r t n o u t  o a y  
3 9 / 3 3 / 9 Q  t n r u  1 1  /JO/9fl 
d d m i n r s t r a t r v e  Unrt /  
Name 
O t f t c o  o t  Physical Plant 
CvsSodisl 
~ e a v e  o i t n o u t  oay  
Leave  u ~ t n o u t  oay  
C u s t o d i a n  
J a M Y *  ICIE F E R N  C u s t o d r a n  
( ?e  t u r n e d  t o  u0r-k) 
i t A ~ t 0 d ~ a n  
( L o s s  t h a n  1 0 3  h o u r s  
p e r  montn)  
YhV:NS# N A 3 Y I  
JENTr  C A T i i Y  M A E  
L a b o r o r  I 
LEI00r- r  I 
( L e s s  than  103 h o u r s  
o e r  montn)  
KIOJr ROGER 
, ', 
1(503r  P U C E ?  Leave  r r t n o u t  Day C u s t o d i a n  
( R e t u r n e d  t o  u o r k ?  
L b 3 0 r - r  I 
( L e s s  t p r n  103 h o u r s  
3 e r  a o n t n )  
C u s t o d r a n  
( ? d u c ? t i o n s l  3oous - 4i0) 
~ e ~ o r a r  I 
( L e s s  t h a n  10' h o u r s  
p e r  montn)  
L 3 o o r ? r  I 
( L e s s  t h a n  103 h o u r s  
o s r  montn)  
L7aor.I.r I 
( L a s s  t h a n  103 h o u r s  . 
o e r  montn)  
P E R S O N N E L  A C T I O Y S  
4 d m r n l s t r a t i v e  U n r t /  
Name 
O t f i c a  o t  Physical P l a n t  
M Q S Q C - ~ Q Q I  
?!CCLEESEr ; A ? Y  3 E b N  F i x e d  ' a r m  I 
O r o o s t i o n  
3us  D r i v e r  
S t a n d l n q  I 
T r a n s t e r  
F r o n  o r e v e n t ~ v a  M F r n t .  
T o c n n i c i a n  t o  Y e c h r n i c  
S t s n d r n g  i 
o r  o o a t i o n  
T r ? n s f  a r  
From Y 3 i n t a n a n c e  d s s t .  t o  1 0 / 1 5 / Q i l  
P r e v a n t s t  l v e  Y a i n t .  1 e:P. 
P r e v .  9 3 a n t .  T e c h n i c i s n  3 / 4 / 9 u  
( Z a u c 3 t i o n a l  9onus - 
a s c h e l o r ' s  3 a q r s e )  
S t s n d r n g  : 
P r o o 8 t i o ~  
~ I L L Z A M S ~  P I C K Y  JOZ 
V A R Y A N 8  K E I T H  M v R T i N  P r e v e n t a t i v e  Y a i n t .  T e z h .  1 0 / 1 / 9 n  
Ad. and Fiscal Servic.8 -- A u x i l i a r y  
U a i ~ e c s i f ~ - ~ s a r e  
S u p o l i e s  Y a n a i ? r  
( c 3 u c a t i o n ~ l  33nus - 
A s s o c i a t e  O e g r a e )  
% a m i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  ------ A c t   on ------ ------ D e s c r l a t i o n  ------ D a t e  
Ada. and F i s c a l  S o r v i c e s  -- A u x i l i a r y  
u a q e  P a y r o l l  C a s h i e r  
G ~ l f - ; n r r r ~  
9UT3N, K E V I N  DWAYNE S t s n d ~ n ~  i 
= r o b s t  i o n  
M a n a j a r 8  Golt C o u r s e  l l I / l / ~ C l  
A c t i n g  4 s s r s x ~ n *  u s n a q a r  3 / 1 / 0 0  - 9 / 3 3 / Q d  
( C o n t i n u i n j  e n p l o y v e n t  
u n t i l  h i r i n q  3 f  
p e r v a n e n t  n a n s g e r  1  
ASS? .  M.lr., G o l f  T o u r s 3  3 / 1 / 9 0  - 9 / 3 7 / 0 0  
( b s s u n a t i o n  o f  3 a d i t i o n a l  
managsmsn t d u t l ? ~ )  
~ s s t .  Mqr.8 G 3 l f  C o u r s a  7 / 1 / 9 i l  - 7 / 3 1 / 9 0  
( a s s u % o t i o n  a f  a d d r t i o n a l  
n a n a g r n e n t  d u f i ~ s )  
A s s t .  G o l f  C o u r s a  qng. 3 / 4 / 9 G  
( F d u ~ 3 t 1 0 n 3 1  3 o n u ~  -
B s c n r l o r ' s  O e 3 r s e l  
Wage P ? ~ y r 3 1 ~  
u a q a  2 3 y r a l i  
U a q a  * s y r s ! ~  
C o n c a s s i o n s  d a r k e r  
( L a s s  t P a n  103 h o u r s  
r i o r  rn3ntn) 
C g n c i s s i o n s  w a r k e r  
( L a s s  t h a n  10'  h o u r s  
o e r  m o n t n )  
C o n c a s s i o n s  N ~ r k e r  
( ~ 3 3 s  t h a n  13: h o u r s  
3 s r  montn )  
A d m r n ~ s t r a t l v e  U n l t t  
Name 
P E R S O N N E L  A C T I O N S  
5 9 / 3 3 / 9 3  t n r u  1 1 / 3 0 / Y Q  
Adm..and F i s c a l  Serv ices  -- A u x i l i a r y  







U s q e  




P a y r o l l  
P a y r o l l  
J a y r a l l  
P a y r o l l  
? a y r o l l  
? s y r o l l  
P a y r a l l  
i s y r o l l  
2 3 y r a l A  
? a V r o l r  
? ? t y r o 1 1  
C o n c a s s i o n s  Y 3 r k e r  
( L e s s  t h a n  1 0 3  h o u r s  
p s r  m o n t h )  
C a n c e s s i o n s  M a r k e r  
( L a s s  t h a n  103 h o u r s  
p e r  m o n t h )  
C o n c e s s i o n s  M ~ r k e r  
( L e s s  t h 3 n  163 h o u r s  
p e r  m o n t n )  
C o n c ~ s s i o q s  k a r k e r  
( L a s s  t h a n  lG? h o u r s  
p e r  m o n t h )  
C a n c e s s i o n s  w o r k e r  
( L e s s  t h s n  133 h o u r s  
p e r  m o n t n )  
C a n c e s s i o n s  d o r k e c  
( L a s s  t n s n  ? O n  h o u r s  
p e r  mon tn )  
C o n c e s s i o n s  barker 
( L a s s  t h a n  !O? h o u r s  
3 3 r  m o n t n )  
C ~ n c e s s i o n s  k a r k e r  
( L a s s  t h a n  10' h o u r s  
p ? r  mon tn )  
C o n c s s s i o n s  w a r k s r  
( L a s s  t h a n  107 h o u r s  
p s r  m o n t n )  
L o n c e s s i o n s  u o r k e r  
( L s s s  t h a n  107 h o u r s  
P ? r  m o n t n )  
C 3 n c a s s i o n s  d a r k e r  
( L a s s  t ? 3 n  10? h o u r s  
p . r r  m o n t n )  
A d m ~ n r s t r a t l v e  U n i t /  
Name 
E f f e c t i v e  ------ Action ------ ------ 3 e s t r l o t i o -  ------ D a t e  
Ada. and F i s c a l  S o r v l c ~ s  -- A u x i l i a r y  
C o n = s s s i o n s  ~ o r k e r  
( L e s s  t h a n  103  h o u r s  
g s r  m o n t n )  
C o n c s s s i o n s  w o r k e r  
( L e s s  t h a n  1 3 1  h o u r s  
p e r  m o n t n )  
2EYYOLDSr 2 E G I t 4 A  Wage P a y r o l l  C o n c e s s i o n s  W o r k e r  
( L e s s  t h a n  103 h o u r s  
p a r  m o n t n )  
R ~ Y V O L J S P  R O B E R T  W A Y t i E  Uaqe P a y r o l l  
C o n t i n u a t ~ o n  
C o n c a s s i o n s  d o r k e r  
Uaqe P a y r o l l  S t o c k  C l e r ~  
Wage P s y r o l l  C a n c e s s i o n s  h 3 r k e c  
( L a s s  t h a n  I d 3  n o u r s  
p o r  m o n t h )  
C o n c a s s i o n i  W o r k e r  
( L a s s  t h a n  1 3 7  h o u r s  
o e r  m o n t h )  
C o n c e s s i o n o  W o r k e r  
( L a s s  t q 3 n  1 3 3  h o u r s  
p e r  m a n t h 1  
C o n c o s r i o n s  k o r k e r  
( L a s s  t q 3 n  10: h o u r s  
o s r  month )  
Ada. and F i s c a l  Serv ice8  -- A u x i l i a r y  
Gurra8iel=Bfsid~nsn-U~&1- 
CONIERS, E R N f S T  3 E W A Y N E  Waqe 2 a y c o l l  C u s t o d r a n  
( L e s s  t P a n  107 h o u r s  
o a r  m o n t n )  
idage P a y r o l l  
C o n t i n u a t i o n  
L ~ D o ~ P ~  i 
C u s t o d r s n  S t a n d i q g  i 
P r 0 b ~ t  i o n  
New o a s ~ t ~ o n  
daqe  P a y r o l l  L a o o r e r  I 
S t a n d r ~ ~  I 
P r o o g t  i o n  
C u s t o d i a n  
( o a n l a c i n a  O a e l l  F s t e o r  
55 . ' l 2 /n r . )  
Wage ? A f r o 1 1  
C o n t i n u a t x o n  
Waqe ? P y r o l l  
C o n t i n u e + i o n  
POYSE, P H Y L L I S  
Student L i f e  -- A u x i l i a r y  
3 Q / 3 3 / 9 0  t n r u  1 1 / 3 0 / 9 ' 3  
A d m l n l ' s t r a t i v e  U n l t /  
Name 
--.-..- S a l a r y  ------ 
Studant L i t *  -- A u x i l i a r y  
F i x e d  T e r n  I 1  R e s i a s n c e  l a 1 1  I s s t .  O i r .  8 / 1 3 / 9 Q  - 1 2 / 3 1 / 9 3  S 1 1 / 6 J b / 1 3  n o n t i  
4 e s i a 9 n c e  n a l l  S s s t .  D r r .  Q / 3 1 / 9 n  311,634.30 
S t u d e n t  A s s i s t a n t  Q / l 3 / Y r )  3 - r  J?G. ~ ' 7  
R e s l d e n c a  nail O r r e c t o r  9 / 5 / 9 0  f lL ,?75,@3 
Z s r i d e n c a  9 1 p s c t o r  3 / 6 / 9 3  - 5 / 3 1 / 9 1  S l k , 3 7 7 / l j  n o n t n  
LAYYAhr  SAMANTHA YELISSA 
f 5 9 0 / n e t  
t l l , 5 3 $ / 1 0  n o n t n  
YCK4Yr W I L L I A M  DENNIS 
F i x e d  T a r n  i 
D r o o a t i o r r  
FodrraA -- R e s t r i c t e d  Program 
I .i 
Wage r a v r o l l  
biaqe P a y r o l l  
l e l i a s e  
S u o t l a m e n t z r y  
3 e l e a r s  
Uaga z ~ y r a l l  
p e l e a r ?  
d a g e  ? s y r o l ~  
~ c r l o s 2  
Uaas ' 3 y r a l l  
3 , 1 0 5 a  
Medic91 C o o r d i n a t o r  
P r o j e c t  A i 3 e  
P r o  j a c t  A i a ?  
C U S ~ O ~ A ~ ~  
C u s t o d 1 . r l n  
P r o j e c t  A i a e  
P r o j e c t  A i a *  
A c t i v i t y  3 i r e : t o r  
t c t i v i t y  3 l r o c t ~ r  
L i a i s o n  d f t i c ? r  
L i a i i a n  J f t i c s r  
P E R S O N N E L  A C T I O N S  
E f f e c t i v e  ------ J~~~~~ ------ ----- D e s c r ~ ~ t i o n  ------ D a t e  
F e d o r a l  -- R e s t r i c t e d  Program 
MANTOOTH# SUZANN5 C H P S E  F I T T S   counselor^ T a l a n t  S e a r c h  
(Drug  & A l = o h o l  Ed. 
S ~ a c i z J l i s t l  
2 e l e a s e  
Wage P a y r o l l  
R e l a a s 3  
Waga P a y r o l l  
C e l e a s e  
S u o o l a m a n t a r y  
c n r i c h n o n t  C o o r d l n s t o r  
P r o j e c t  P r o f e s s i o n s 1  
C l a r ~ / T y p i s t  
(Assist w i t h  V C d J )  
; r a n t s  S p e c i a l i s t  
( P r s r s t  w i t h  o n v s i t ? l  
e x a m s )  
S C O T T ,  JOHV n 3 A V I D  
SCOTT, J3HV D A V I 9  
P r o j e c t  ? r z f e s s i o n ? ~ l  
P r o j e c t  P r ~ f e c s i o ? a l  
A s s t .  P r o f .  d a > d s  f s c h .  
CCsTc P r o j a c t  t o o r d . )  
E t f e c t i v e  ------ A c t i o n  """ ""-' D e s c r r p t  i o n  ------ O a t e  A d m r n l s t r a t l v e  U n i t /  Name 
FodaraL -- R e s t r i c t e d  Program 
Lslaaf-Ssscsh-=,I!?IQ 
MnNTOOTHr SUZANNE CHPSE F I T T S  P r o o a t i ~ n  C o n a l e t e a  C o u n s e l o r  
S S U Q ~ ~ S - S U Q Q Q ~ S - S ~ C Y & S ~ S = I ~ : Q  
C n A Y E Y ,  d O S 3 I E  M A E  = r x e d  T e r m  I 
C d A b E Y t  8 0 3 8 I E  M a E  T i t l a  C h z n q s  
S e c r e t a r y  
F r o m  5 3 c r e t a r y r  S o o c i s l  
S e r v .  S u p o o r t  t o  
S e c r e t a r y ,  S t u a e n t  
S u o o o r t  S e r v .  
( O r o g r a r n  t i t l s  c h q n o e )  
COX, k I H S E a L Y  SUZANNE 
CRASZkr J t V N Y  9 
CRAiER, JEVNY 9 
f i x e d  T a r m  i 
F r x n d  T s r m  I 
f l t l a  C n z n q e  F r o m  C o u n s 3 l o r r  S o 3 c i a l  
S e r v .  b u o o o r t  t o  
C o u n s e l o r r  S t u a 9 n t  
S u p o o r t  j e r v .  
( O r o g r ~ m  t i t 1 9  ~ h s n q e )  
D i V l S ,  RUTH S T I L L I N G S  
3 A V I  S, 2UTH S T I L L I N G 5  
F l x e d  T a r m  I 
' i t 1 3  C h ~ n c a  F r o -  C o o r d i n a t o r r  S o e c l a l  3 / 1 / 9 0  
S s r v .  3 u p o o r t  t o  
C o a r o i n a t o r r  5 t u a e 7 t  
S u o o o r t  j e r v .  
( p r o p r a *  t l t l e  c h a n g e )  
T I N i L E r  G A I L  L I E S T Z R M l i r  
F r c q  C o u n s e l o r ,  S o e c i ? l  
S ? r v .  S u p o o r t  t o  
C 2 ~ n s e l o r r  S t u d q n *  
S u ~ 3 0 r t  j e r v .  
( ' r o g r a q  ? r ? l e  c h ~ n s e )  
Fedmral -- Restr ic tmd Program 
F x x e d  f a r m  i C o u n s e l o r r  S t u s q n t  
S a l a r y  A d j u s t n e n t  S u p o o r t  S e r v r c o s  
(F rom 9 1 / 2  m o n t h  
c o n t r 3 c t  t 3  9 n o n t n  
c o n t r a c t )  
T Y R E 5  E L A I Y E  F ~ x e d  T e r n  i C ~ u n j o l o r  
T u t o r  Kaqe P a y r a l l  
Wage P b y r o l ~  
Waqe P a y r o l i  
S u o p l o - e n t a r y  
T u t o r  
Aca. Sys. S u p 3 3 r t  Soec. 
( l e r v e  as  a n  f n s t r u c t a r  
f o r  u o v a r d  Round)  
T u t o r  
Coora., F r a s n n a n  ~ d v r s l n q  
( S e r v e  a3  a n  f n s t r u c t o r  
f o r  U o v a r d  9 o u n d )  
Uaqe P a y r o l l  
C a n t i n u r t l o n  
T u t o r  
T u t o r  
Cooro., T a l e n t  S e a r c n  
( S a r v s  3 3  sn f n q t r u c t o r  
t o r  U o u r r d  9 o u n d )  
T u t o r  
P i R S O N N ' L  A C T I O H S  
5 9 / 3 3 / 3 9  t h r u  l l / T 0 / 9 0  
A a r n r n i s t r a t ~ v e  U n i t /  
ham e 
? f e c t i v e  
D a t e  
Fodmral  -- R e s t r i c t e d  Program 
F i x e d  Tsrm I 
S u ~ p l a m e n t  ary 
Fsm. Serv .  W o r < e r / S e c .  
Fam. Se rv .  W o r ~ s r f S e c .  
( 9 0 a k k e e p i n q  f o r  t n 9  
d e a d  S t 8 r t  ? r o a r a m )  
'iAHN/ JOYCE ANN 
JOHN SON/ LOU'LLA 
K I T T L E I  MA2THA 5 
L O N Z r  OEDR4 L Y N N  
F i x a d  T a r n  i 
= i x e d  T a r n  I 
F r x e d  Tor in I 
F i x e d  f a r m  11 
dus  O r r v e r / T a s c h e r  d i d o  
3us D r l v e r / T e a c h e r  L r d o  
(9n  c a l l  E S  n e e d e d )  
F i x e d  T a r 3  i 
F r x e d  T a r n  i I  
d e a d  S t 3 r t  T e ? c h e r  
COA F i e l a  T r ~ i - t q r  0 / 1 / 9 ~  - 0 / 3 3 / 9 1  
( U o r k  w i l l  be p + r + o r m e d  
t h r o u q h  a c a l l - i n  a n  * 
a a y - t o - d a y  b o s r s )  
LOCtHART,  L I N D A  L O U I S t  F r x e d  T a r n  1 1  C O A  F i a l a  T r a i n e r  9 / 6 / 9 0  - 0 / 3 3 / Q 1  
(Work  d i l l  b e  g 9 r f o r m e l  
t h r a u a n  a : a l l - i n  3 n  s 
a 3 y - t o - d a y  b a s i s )  
COA J i r o c t o r  Q / 2 0 / 9 n  - 6 / 1 5 / 9 1  
C3A F i a l d  T r a i n s r  1 J / 1 5 / 0 0  - o / Z S / Q l  
(Work  n i l 1  b e  o e r f a r m s d  
t h r o u a n  a c a l l - i n  on s 
a a y - t  3 -day b a s l s )  
C31 T r s i n e r  1 3 / 1 / 9 Q  - 5 / 3 3 / 9 1  
( d o r k  d i l l  be  o s r f a r m e d  
t h r 9 u c n  a  c a l l - i n  on  a 
a s y - t o - d a y  b s s i s )  
= i r e d  T a r n  ;T 
~ d m l n l s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  ------ A c t i o n  ------ ------ O e s c r l 3 t i o n  ------ g a t e  
C f 3 A  F i e l a  T r a i n e r  
(Work  d i l l  h e  p * r + o r m e j  
t h r o u z n  a c a l l - i n  so a 
d a y ' t 3 - d a y  b a s l s )  
TIEiNEY, L f L A N 4  G R A V E S  i D A  F i a l d  T r a i n e r  
( d o r k  n i l 1  he  p e r i 3 r m e 3  
t w o u c n  a c a l l - i n  o n  a 
d a y - t o - d a y  b a s l q )  
C o o r d i n a t o r ,  ' K H S T N  
( P a o l s c i n g  A l s n  G a r t i n ,  
iZL10'33.00) 
0E83R01 W I L L I A M  JOSEPH F i x e d  f a r 3  I 
P r o b a t i o n  
C o o r a i n a t o r  
A s s i s t a n t  C o o r 3 i n b t o r  
~ a a r n l n g  C a n t o r  A i d  U a q e  P a y r a l l  
C o n t i n u a t i o n  
j e c r a t a r y  
S e c r e t a r y  
~ i t ? r  3 c y  C a o r d l n a *  3r 
d d m ~ n i s t r a t l v e  U n i t /  
Name 
S C C l T r  J A C k J E L Y N  H A i t B G Q  F ~ x e d  T e r n  I 
W A L T E R R  DOR3THY JEAN = i x e j  T a r n  I 1  
L e a v a  u ~ ~ t n o u t  o a y  
~ a s i c n 3 t i o n  
S e c r e t a r y  9 / 2 8 / 9 0  - 1 2 / 2 @ / 3 0  r 3 5 G 0 0 ?  
( p r o v i d e  3 0  h 3 u r S  a f  
t y p i n ?  i n s t r u c t i o n  t o  
JTC s t u d a n t s )  
J o o  T r a i n i n g  C n t .  C o o r a .  7 / 1 / 9 3  - 5 / 3 3 / 9 1  ~ ~ 6 ~ 3 3  
i n t e r i n  C o 3 r a . / Q e r r u l + a r  1 1 / 1 9 / 9 0  - 1 / 1 / 9 1  1 2 , 5 3 0 . 3 3  
j e c r e t j r y  9 / 2 8 / 9 0  - 12/2O/OCl S l n . O G / n r .  
( I n s t r a c t i o n  i n  c o n o u + a r s  
t 3  tn* Job T r r ~ n l n g  
C e n t a r  s t u a e n t s )  
G e n e r j l  Nn;. C a n s u l t a n t  
o e n e r a l  Nng.  ? a n s u A t a n t  
S 9 c r . 3  t 3 r y  
Secretary 
J i r s c t o r  o t  f < S S D C  
G s n n r a l  Hng. C o n s u l t a n t  
33 ts  = n t r y  S p r = i a l l s t  I 
K E T  A d n i n i s t r ? t i v e  c p e = .  
K = T  Admin.  ! p e c i a l l s t  
A a m i n l s t r a t l v e  U n i t /  
Name 
FadoraL - R e s t r i c t a d  Progrrm 
E f f e c t i v e  ------ k c t i o n  ------ ------ ! 3 a s c r l ~ t i o n  ------ b a t e  
RUNJELLI SZ3TT W I L L I A M  
STAYLEY8 RODNEY B R Y A N  
S u o g l e m e n t a r y  
S u o o l e m e n t a r y  
I ~ a ~ b ~ c - C P u s ~ - t x ~ a .  
J n K l 2 r  3 I N I Z L  P O Q T ' R  
~ A K E P I  DANIEL ? 0 9 T ? R  
KELLY,  L I S A  Y ~ u i 4  
= l x e d  T s r n  i 
o r o b a t  i o n  
P r o f e s s o r  o f  b g r i c a l t u r o  5 / 2 5 / 9 0  - 7 / 2 7 / 9 3  
( A j r ~ : u l t u r e  T ? a c h e r  
r l o r k s h a o s )  
A s s t .  P r o f .  o f  V e + .  T9:h. 6 / 2 5 / 9 ?  - 6 / 2 9 / 3 0  
( b g r l c u l t u r e  T e n c % e r  
d o r k s n 3 o s )  
C l ~ r k / T y p i s t  
n 3 , ~ l t  3 a s i c  Ed.  Taschs -  
C o - n i p . ,  H i n .  T e a c n e r  i d .  9 / 3 / Q G  - 3 / 3 7 / 9 1  
A s s t .  C a o r a .  Y S U I J t O  11  1 1  9 / 9 0  
C 3 - 3 i r . ,  Y ~ n o r r  t y  z r o  j > c t  9 / 6 / 9 0  - 5 / 3 3 / 9 1  
J a t o  L n t r y  S p e c i a l i s t  I 
Page:  0 5 3  
------ S a l a r y  ------ 
4 d m l n 1 s t r a t i v e ,  U n i t /  
Name 
e c t i v e  
j a t o  -----a S a l a r y  ------ 
F e d a r a l  -- R e s t r i c t e d  Program 
t a e w  
HuRSTr TIMOTHY EDWARDS S t a f f  ? s y c n o l 3 g i s t  9 / 3 / 9 0  - 6 / 3 9 / 9 1  
( P e a l a c i n g  L l n d -  W r i g h t /  
i 2 3 r 3 9 5 . J O )  
= i r e d  T a r m  I 
P r o o a t  i o n  
Kk1;HTr JENNIFEt? E L I L A B ~ T H  
LEkIS ,  KATRINA 2 
L O V i L L r  GREGGRY H I C h A t L  
OWEVS-STOUT, JOANNA SUE 
Wage P a y r a l l  
= r x e d  T e r a  1' 
F r x e d  T o r m  I 1  
S a l a r y  A d j u s t n e n t  
3 1  2 0 / t o s t  d a t e  
SCH?IEF:Qr KIMBE?LY D. 
SPARKMPNr YARK OAVIO 
c ~ x a d  T a r n  I 1  5 1 2 3 / t e s t  d a t e  
S t a f f  ? s y c n c l ~ ) i s t  9 G / 1 / 9 f l  - 5 / 3 2 / 9 1  
( Q a o l a c i n g  C h r l s t o o h e r  
3 u f f r  i 2 3 r o O b - 3 0 )  
= r x e d  T e r m  i 
o r o o e t i o n  
F i x e d  T e r m  I 1  dEQ,INC/ OELLYNOP 4NNE Clinical I n t e r n  
' i x e J  T e r n  I 1  
F i x e d  T a r n  i I  
6110 T r a l n a r  5 / 1 / 9 3  - 3 / 3 7 / 9 0  
(UTTP " p a a t e  i n  G r o 9 n u p  
Co. - L a s y s )  
b t u d e n t  T e a c n i n o  ' 7 0 r d .  8 / 2 9 / 9 0  - 0 / 5 / 3 3  
k ~ s s t ,  ? r a f .  i d u c a t i o ?  
( I n i t i a l  C a r t i f i c l t i o n  
i o r k s h o o )  
K T I P  T r s ~ n a r  5 / 1 / 9 d  - 3 / 3 3 / 9 3  
( < T I ?  ~ a a s t c  i n  6 t t b  
C o .  - 1 a a y )  
12/36 /90  . . P i Z S O N N E L  A C T I O N S  
3 9 / 0 3 / 3 0  t n r u  1 1 / T 0 / 3 n  
A d m i n i s t r a t i v e  U n r t /  
lv ame 
E f f e c t i v e  ------ A c t i o n  ------ ------ O e s z r r a t i o n  ------ D a t e  
T a a c h q r  E d ~ c a t a r  
( 3  i n t e r n s )  
JURTONI JOYCE. ANN = i x e d  T a r n  1 1  T e a c n s r  E d u c a ? a r  
(12 l n t 3 r n s )  
~ A Y I  JAUES = i x e d  T e r m  11 K T 1 0  T r 3 1 n s r  
( % T I P  u o a a t e  i n  
F q i r v i e r  - 2 d a y s )  
3 A Y r  JAMES F i x e d  T e r n  I 1  T e a c h e r  i d u c a t a r  
( 3  i n t e r n s )  
DON3VAV8 L I N D A  H F i x e d  T a r n  i I  T e a c n s r  c d u c a t a r  
( 1  i n t e r n )  
F ~ x e j  T e r m  i 1  
= r x e d  T ~ r n  I: 
F i x e d  T e r n  :I 
" r x e d  T e r m  11 
S u a ~ l e m a n t ~ r y  
T e a c h e r  f d u c a t a r  
( 5  i n t a r n s 1  
T a a c n a r  = d ~ c a t o r  
( C  i n t a r n s )  
T e a c n s r  E d u c s t 3 r  
( 5  i n t a r n s 1  
Ass:. D r o f .  o f  ' d u c r t i 3 n  
( I n i t i a l  C o r t i f l c - t i o n  
( J ~ P ~ ~ . ~ O O )  
A r s t .  P r o f .  s f  F d u c ~ t i a n  
( I n i z l a l  C o r t i f i c a t i o n  
w o r k s b o o )  
P c U S O N N E L  A C T I O N S  
0 9 / 3 / 9 0  t n r u  1 1 / 3 0 / 9 0  
F f f e c t i v e  
-01-9- A c t i o n  ------ ------ D e s c r i o t i o n  ------ Orto  A d m ~ n l s t r a t a v e  U n r t /  Name 
T e a c h e r  i d u c a t a r  
( 1 3  ~ n t a r n s )  
K T I D  T r a i n a r  
( K T I P  d o d a t e  i n  ~ u s s e l  -
4 d 9 y s )  
T e a c h e r  i d u c a + o r  
( I  i n t a r n s )  
I S O V r  L A R R Y  C T a a c h s r  Z d u c a t o r  
( 5  i n t e r n s )  
JoHVSONr J b Y E S  
JOHYSONI M P X I N E  
JON: S, tLHER 
c l x o d  f a r m  ; I  
F ~ x e d  Term ; I  
Fixed T e r m  I 1  
T s a c h e r  I d a c a t a r  
( 2  i n t e r n s )  
T s a c n e r  E d u c a t a r  
( 1  i n t e r n )  
Taachor  Educa tDr  
( 5  i n t a r n s )  
F t x a j  T a r n  I? 
K E E V P N ~  T I Y  Teacf isr  e d u c a t o r  
( 2  i n t e r n s )  
= l x e d  T a r n  I 1  T e t c h e r  i d u c a t o r  
(6 i n t e r n s )  
KT:=  T r a i n a r  
( K T I ?  U o d a t e  i n  F l o y d  
Co. - 4 d a y s )  
A d m ~ n i s t r a t r v e  U n i t /  
N arne 
E f f e c t i v e  .---.- ,,Cf ion """ """ 7 e s c r i o t i o n  ------ O a t e  
F a d o r a l  -- Restricted Program 
K T I P  T r a r n a r  
( K T f ?  3 D d a t s  i n  A c n i a n d  - 
2 d a y s )  
~ U C I  E R N  PA3L RONOALL 
S L O ~ E I  W I L L I A M  Y A Y  
S H I T H r  H F L f  N E L I Z A B f T H  
STAYPESr OANNA G A I L  
i T 1 3 0 M 1  SICdARD 4 
F r x e a  T e r m  X I  
F ~ x e d  T e r m  X I  
' r x e a  T a r n  i I  
= r u e d  T a r m  I 1  
F r x e d  T ? r n  I '  
T e a c n e r  E d u c a t a r  
( 4  i n t a r n s )  
T e a c h e r  : d u c a t a r  
( 9  i n t e r n s )  
T e a c h a r  S d u c a t a r  
( 2  i n t e r n s )  
T e a c n e r  faucatar 
( L  i n t e r n s )  
K T i ?  T r a r n e r  
( K T I P  J o a a t e  i n  F l e m i n ~  
Co. - Z d a y s )  
S T I J O r l r  S I t H A R O  A 
TGLSR, w I L L i A M  A L E X  
TROJTTI GE9RGE 
JELLHI FRANK T 
c r x ~ a  T e r m  1 1  
T e a c n s r  l d u c a t s r  
( 5  i n t e r n s )  
L e a v s  w ~ ? n o u t  o a y  C o o r d i n a t o r /  9 3 ~ 1 i o n q l  
S t a f f  d e v e l o o n ~ ~ t  
T c a c n a r  E d u c a t s r  
( 6  i n + a r n s )  
= i r e d  T e r m  I T  
' ~ u a 5  T a r n  i ?  
A a m i n l s t r a t i v e  U n r t /  
Name 
F8dmr.l -- R e s t r i c t e d  Program 
D A L T O k ,  J E N N I F E R  LYNN 
idage P a y r o l l  
Wage P a y r o l l  
Wage 
U ~ Q Q  
d a q a  
Uaqe 
u a q a  
w a q e  
Waqe 
Waaa 
. (a38  
O a t 3  C o l l e c t o r  
J a t a  C o l l e c t o r  
T u t o r  
( ~ o t  t o  a x c e e d  5 4 F 5 . 0 n )  
T u t o r  
( N o t  t o  e x c e e d  T4QS.Oq)  
T u t o r  
( N o t  t o  a x c ~ e 3  5 5 1 3 . 3 3 )  
T u t o r  
(Vat ? o  e x c e e d  3 4 6 3 . 0 5 )  
T u t o r  
(P lo t  t o  a x c e e j  5 4 7 5 . 0 q )  
------ S a l a r y  ----- 
P E R S O N N E L  A C T I O N S  
0 9 / 0 3 / 9 9  t n r u  11/30/3 'Y 
E f f e c t i v e  ------ A c t i o n  ------ ------ Q e s c r l o t i o n  ------ D a t e  
Federa l  -- R e s t r i c t e d  Program 
T u t o r  
( N o t  t o  e x c e e d  tkL3 .00 )  
Wage P a y f a l l  
M E L T O N /  T R A C Y  ANN Wage 9 a y r o l l  T u t o r  
( N o t  t o  e x c e e d  t 5 1 3 . 0 0 )  
Wage P s y r o l l  T u t g r  
( N o t  t o  e x c e e d  54L3.00)  
HUL-INS, OONNA J E A N  T u t ~ r  
( N o t  t o  s x c s e d  t 4 l 3 . O n )  
Wage P a y r o l l  T u t o r  
C N a t  * o  e x c s e 3  ScL3.0?) 
T u t D r  
( Y o t  t o  e x c e e d  CS13.0") 
POOLE, MARY ANNETTE Waqe p a y r o l l  T u t a r  
( N o t  t o  e x c e s d  tSlG.O@) 
?ILEYI  DANIEL ANTHONY T u t o r  
( Y o t  t o  s x c e e 3  SS13.0Q) 
T u t ~ r  
( N o t  t o  9 x c e e 3  !kL3.03) 
T u t 3 r  
( N o t  t o  a x c e e d  SLLJ.CI0) 
S T A C Y ,  J Z S S I C I  F4I:n T u t o r  
( N o t  t 3  ~ x c e e d  t4Li3.OQ) 
J r o o o u t  P r e v e 7 t i o n  C o o r d .  
D r o o o u t  P r a v e q t i o n  C o o r d .  
A d m l n i s t r a t r v e  U n i t /  
Name 
F e d a r a l  -- R e s t r i c t a d  Program 
R ~ s $ r o a $ a o o - G r a Q u n 3 i o o  
MEAVER# PAUL RONALD 
YOUYCEl CHINNETTA LYNN 
S H I l d r  S C O T T  3. 
E f f e c t i v e  ------ A c t i o n  ------ ------ 0 e s : r l o t i o n  ----- O a t 8  
Wage O a y r o l l  
Uage ?ayroll 
F r o m  l r o p o u t  D r s v e n t ~ o n  
C o o r d i n a t o r  t 3  
D e s t r n a t i o n  G r s d u s t i o n  
C o o r d i n a t o r  
T u t o r  
( N o t  t a  a x c e e d  S C f i S . O n )  
T u t o r  
( N o t  t o  e x c e e d  t 4 L 3 . 0 0 )  
? a s l q n a z i o n  F a r 9  L a b o r e r  
9 a s i q n s t i o n  F a r q  L a b o r e r  , 
P r o o a t i o n  C o m 3 l e t e d  F e r n  L a b o r e r  
S a l a r y  A c t j u s t n a n t  
December 14, 1990 
v-33-4 
RATIFY PERSONAL SERVICE CONTRACTS 
Recommendation 
That the Board ratify the attached list of personal service contracts, 
which represents all such contracts issued with amounts greater than $1,000 between 
September 8, 1990, and November 26, 1990. 
Dr. Charles Donwell 
Cape Girardeau, MO 
Keye Productivity Center 
PERSONAL SERVICE CONTRACTS 
~e~ tember  8,1990 through ~oveinber 26,1990 




Staff Development Seminar - 
Take Charge Secretary" 
October 5, 1990 
--.-..-.----- ----. 
November 8, 1990 
October 6, 1990 
--U.I~UII -IUIUI - 






December 14, 1990 
V-B-5 
APPROVE A CONSENT AGREEMENT 
WITH THE 
ENVIRONMENTAL PROTECTION AGENCY 
Backaround 
In September 1989, the State Office of Environmental Protection 
conducted a site inspection for the University's compliance with PCB (Polychlorinated 
Biphenyls) regulations. At the time of the inspection, MSU had 36 electrical 
transformers containing PCB fluids. Also, at the time of the inspection MSU, through 
the Finance and Administration Cabinet, had contracted with General Electric for the 
removal and replacement of all PCB contaminated transformers. Subsequently, by 
April 6, 1990, all PCB contaminated transformers had been removed form the campus. 
The findings by the state compliance officers were forwarded to the United States 
Environmental Protection Agency (EPA) in Atlanta and resulted in the issuance of a 
civil administrative action pursuant to Section 16(a) of the Toxic Substances Control 
Act (TSCA) by Region IV, of the U. S. EPA. The EPA's Complaint and Notice of 
Opportunity for Hearing (Docket No. TSCAIV-89-P0135) was received at the University 
on or about April 12, 1990, and proposed civil penalties amounting to $169,500 for 
various recordkeeping and storage violations. 
In order to appropriately respond to the complaint, the University 
obtained the legal services of Greenbaum Doll and McDonald, a Kentucky law firm 
with a specialization in environmental issues. 
During the past six months, various settlement offers and counteroffers 
between the Universrty and the EPA occurred. Finally, on August 27, 1990, the EPA 
countered with an offer to settle the complaint for $45,000 pending the University's 
participation in a PCB regulation presentation to the Kentucky Association of Physical 
Plant Administrators. It was on the advice of legal counsel that the University 
acknowledged acceptance of the August 27 settlement offer. Accordingly, EPA was 
advised of the University's intent to accept the $45,000 settlement. 
MSU participated in the PCB regulation presentation in September 1990. 
The Consent Agreement and Consent Order was approved by EPA on November 30, 
1990 and received by the University on December 5, 1990. A copy of the Agreement 
is attached. Upon approval by the Board of the settlement, the Consent Agreement 
and Consent Order will be submitted to the EPA Regional Administrator for approval 
and execution of the Order. 
Recommendation 
That the Board of Regents approve the settlement as prepared and 
authorize the President to execute, on behalf of the University, the Consent Agreement 
and Consent Order in reference to Complaint No. TSCAIV-89-P0135. 
UNITED STATES ENVIRONMENTAL PROTECTION AGENCY 
RLGION I V  
34I COURTLANO STRCCT 
ATLANTA, OCOROlA 30389 
CERTIFIED MAIL 
RETURN RECEIPT REQUESTED 
Jack C. Bender, E s ~ .  
Greenbaum, Doll & McDonald 
PeOe BOX 1808 
Lexington, Kentucky 40593 
Re : Complaint 
TSCAIV-89-PO135 
Dear Mr. Bender: 
In settlement of the above proceeding, enclosed is a Consent 
Agreement and Consent Order signed by the Director, Air, 
Pesticides and Toxics Management Division of Region IV. If-you 
find the document appropriate for termination of this matter, 
please sign and return it to MS. Alfreda Freeman within ten (10) 
days. We will then submit it to the Regional Administrator for 
approval and execution of the Order. If approved by the 
Regional Administrator we will return it to you for payment of 
the agreed upon penalty which becomes due the date the ~egional 
Administrator approved the settlement document. Failure to 
respond to this settlement offer within ten (10) days may result 
in our withdrawal of this settlement offer. 
Please call Ms. Freeman at (404) 347-3864, or Alan Dion at (404) 
347-2335 if you have any questions concerning the settlement 
document. 
Sincerely yours, 
Richard D o  Stonebraker, Chief 
Pesticides & Toxics Branch 
Enclosure 
cc: Susan Taylor 
Commonwealth of Kentucky 
BEFORE THE 
UNITED STATES 
ENVIRONMENTAL PROTECTION AGENCY 












This administrative proceeding for the assessment of a civil 
penalty was initiated pursuant to Section 16(a) of the Toxic 
Substances Control Act, 15 U.S.C. S2615(a), hereinafter referred 
to as TSCA. The Action was instituted by a Complaint and Nbtice 
of Opportunity for Hearing which was served by certified mail 
upon Respondent on or about April 12,' 1990. 
WHEREAS, the Respondent admits the jurisdictional allegation 
contained in the Complaint; and 
WHEREAS, the Respondent admits the facts and charges alleged 
in the Complaint, which ie incorporated herein by reference and 
specifically made a part hereof; and 
WHEREAS, the Respondent hereby expressly waives any right to 
a hearing on this matter; and 
WEEREAS, the Respondent represents that the violations 
alleged in the Complaint have been corrected; and 
WHEREAS, the Respondent has agreed to conduct an environmen- 
tally beneficial expenditure seminar on PCBs, and mail seminar 
materials to all colleges and universities in the state; and 
WEEREAS, the Respondent consents to the payment of a civil 
penalty in the sum of one hundred sixty-ni~e thousand five 
-2- 
hundred dollars ($169,500.00) and Complainant agrees to remit 
one hundred twenty-four thousand five hundred dollars 
($124,500.00) of said penalty; and 
WHEREAS, in the event that Respondent fails to meet any 
requirement of this agreement, other than the penalty payment, 
the Respondent hereby agrees to pay the remitted portion of the 
civil penalty, one hundred twenty-four thousand five hundred 
dollars ($124,500.00), plus accrued Interest upon receipt of a 
Notice of Reinstatement of Penalty; and 
WHEREAS, the Respondent acknowledges that failure to tender 
the agreed-upon penalty payment within 30 days will result in 
Complainant's withdrawal of the reduced penalty offer and 
Complainant's referral of this matter to a credit reporting 
agency, a collection agency, and/or the United States Attorney 
for collection in the appropriate United States District Court of 
a total amount which would equal the original assessed penalty 
plus interest and administrative charges accrued [See Section 
16(a) of TSCA, 15 U.S.C. S2615(a), 7 U.S.C. S 1361 (a), and 40 
C.F.R. Part 13)]. 
WHEREAS, Complainant and Respondent, being desirous of 
terminating this proceeding without further hearing or 
litigation, have each consented to the making and entry of this 
Consent Agreement and Consent Order; 
ORDER 
NOW, THEREFORE, upon consent of the parties as aforesaid, it 
is hereby ORDERED AND ADJUDGED as follows. 
-3- 
1. This Agency has jurisdiction of the subject matter of this 
administrative proceeding. 
2. After taking into account the nature, circumstances, extent, 
and gravity of the violations, ability to pay, ability to 
continue in business, and such other matters as justice may 
require, I find that a civil penalty of forty-five thousand 
dollars ($45,000.00) is appropriate to settle this matter 
without further litigation. I find that a civil penalty of one 
hundred sixty-nine thousand five hundred dollars ($169,500.00) is 
appropriate if the conditions of this document are not met. 
3. The Respondent shall pay to the Treasurer, United States of 
America, by cashier's check, the amount of forty-five thousand 
dollars ($45,000.00) which is due immediately and will be 
considered delinquent if not paid within 30 days of the date this 
Agreement is mailed. 
4 .  The Respondent shall, for violation of any agreement or 
representation contained herein other than the payment of the 
agreed-upon penalty, pay the remitted portion of the civil 
penalty, plus interest accrued, upon receipt of a Notice of 
Reinstatement of Penalty. 
5.  The Respondent shall, upon failure to pay the agreed-upon 
penalty within 30 days of service, pay to the Treasurer, united 
States of America, by cashier's check, the amount of one hundted 
sixty-nine thousand five hundred dollars ($169,500.00) plus 
interest and any administrative or penalty charges assessed on 
the overdue amount from the date of this Consent Agreement and 
Consent Order. Respondent may deduct any portion of the penalty 
-4- 
previously paid. Pursuant to Section 11 of the Debt Collection 
Act of 1982, 31 U.S.C. S3717, the interest rate assessed will be 
based on the current value of funds to the United States Treasury 
at the time this Order is issued, and such rate will remain in 
effect until full payment'is received. In addition, a late 
payment handling charge of $20 will be assessed if payment ie not 
received by the due date, with an additional charge of $10 for 
each subsequent 30-day period. A 6% per annum penalty will also 
be applied on any principal amount not paid within 90 days of the 
due date. 
CONSENTED TO: 
ENVIRONMENTAL PROTECTION AGENCY, Complainant 
NOV 3 0 1990 
DATE : 
Winston A. Smith, ~irbctor 
Air, Pesticides and Toxic8 
Management Division 




Greer C. Tidwell 
Regional Administrator 
Environmental protection Agency 
Region IV 
December 14, 1990 
V-B-6 
AUTHORIZE MOREHEAD STATE UNIVERSITY'S PARTICIPATION 
IN KENTUCKY STATE PROPERTV AND BUILDINGS COMMISSION 
REVENUE BONDS, PROJECT NUMBER 50 
Backaround 
The 1990 session of the General Assembly authorized and appropriated 
capital construction projects for Morehead State University for the purpose of (1) 
renovation of the Utility and Electrical Distribution System--Phase 2; and (2) various fire 
safety and asbestos removal projects. These projects were authorized at a total cost 
of $7,004,000 and are to be financed with the proceeds of revenue bonds issued by 
the State Property and Buildings Commission. The estimated annual debt service of 
$761,600 was appropriated directly to MSU. 
The State has been able to achieve some economies by grouping a 
number of projects, both from higher education and other state agencies, into one 
composite bond issue rather than several smaller issues. Savings result in both issue 
costs and the more favorable interest rates that a larger statewide issue can attract. 
Phase 1 of the Utility and Electrical Distribution Project and the fire safety and 
asbestos removal projects were likewise funded in 1988 through a State Property and 
Buildings Commission Revenue Bonds Issue Number 48. The Board of Regents 
authorized the Universrty's participation in that issue on December 16, 1988. 
Though the State Property and Buildings Commission is the issuing 
agency, the Finance and Administration Cabinet (FAC) is the agency responsible for 
the debt service payments. FAC enters into a lease financing agreement with each 
participating agency for the debt service. 
In order to participate in the Kentucky Property and Buildings 
Commission Revenue Bonds, Project Number 50, the President, as chief administrative 
officer of the University, will be required to execute certain application and financing 
documents. These documents will be prepared. by the bond counsel for the state 
issue, Rubin, Hayes, and Foley of Louisville. The anticipated sale date for the State 
Property and Buildings Commission Bonds, Project 50, is in February 1991. 
That the Board authorize the President to execute the necessary 
documents for the Universrty's participation in the State Property and Buildings 
Commission's Revenue Bonds, Project Number 50. 
December 14, 1990 
V-B-7 
AUTHORIZE MOREHEAD STATE UNlVERSlWS PARTICIPATION IN THE 
KENTUCKY STATE PROPERTY AND BUILDINGS COMMISSION 
MASTER NOTE PROGRAM 
Background 
Historically, the time required to plan, design and implement a capital 
construction project has been difficutt to predict. This problem results in bonds being 
sold for projects prior to the actual need for funds. Prior to the passage of the various 
tax acts dealing with arbitrage on tax exempt bonds, such timing mismatches were 
less critical. Under the new requirements, the availability to predict the timing and 
amount of expenditures becomes a very important debt management requirement. 
The State Property and Buildings Commission is authorized by 
KRS 56.513 to issue revenue bond anticipation notes or enter into loan agreements to 
provide various financing needs for state agencies. Under this authority, the State 
Property and Buildings Commission created a Master Note Program to provide interim 
financing for the preliminary phases of construction projects prior to availability of 
funding via the issuance of long-term bonds. 
Analvsis 
In order to participate in the master note program, the Board of Regents 
must authorize the President to execute a sublease with the Finance and 
Administration Cabinet. A template copy of the sublease is attached. In addition, the 
University's legal counsel is required to provide an opinion that the lease agreement is 
an enforceable agreement. Once these steps have been taken, the University is to 
provide the Office of Financial Management in the Finance and Administration Cabinet 
with the appropriate project -information and the funds needed on an interim basis. 
The notes will then be issued. 
Recommendation 
That the Board of Regents authorize the University's future participation 
in the State Property and Buildings Commission Master Note Program on an as 
needed basis for the interim financing of approved capital construction projects. 
THIS SUBLEASE, made and entered into on the date set 
forth on the cover page of this Sublease, by and between the 
FINANCE AND ADMINISTRATION CABINET OF THE COMMONWEALTH OF 
KENTUCKY, a department and agency of the Commonwealth of 
Kentucky (hereinafter sometimes referred to as the tlCabinettl) 
and the State Agency of the Commonwealth of Kentucky identified 
on the cover page to this Sublease, pursuant to KRS 56.440, & 
seq. (hereinafter sometimes referred to as the "SublesseeN). 
WHEREAS, the Finance and Administration Cabinet of the 
Commonwealth of Kentucky is authorized pursuantto the Act, 
hereinafter defined, to take, acquire and hold property, and 
the State Property and Buildings Commission of Kentucky (the 
wCommissionll) is authorized, pursuant to the Act, hereinafter 
defined, to issue and sell revenue bonds on behalf of such 
Cabinet in order to acquire facilities to carry out proper 
public purposes; and; 
WHEREAS, in order to provide for the financing and 
acquisition of various projects (the "Projectw) identified in 
the Lease, hereinafter defined, the Cabinet has made 
appropriate application to the Commission requesting the 
Commission to provide for payment of the costs of such Project 
pursuant to KRS 56.450 by the issuance of revenue bonds 
pursuant to the Act, hereinafter defined, and the Project has 
been financed by the Commission by issuance of State Property 
and Buildings Commission Revenue Bond Anticipation Notes; and 
WHEREAS, it is appropriate that a Sublease in respect 
of a part of the Project be entered into by and between the 
Finance and Administration Cabinet and the Sublessee so as to 
make Project facilities available to the Sublessee, the 
Sublessee being a State Agency of the Commonwealth of Kentucky. 
Y J W  0 . THE R EF OR E. PURSUANT TO THE STATUTORY AUTHORITY 
C IT E D  I N  THE PREAMBLES TO THIS SUBLEASE. AND FOR OTHER GOOD AND 
VALUAB 1s C ON S IDERATIONS. THE RECEIPT OF WHICH IS HEREBY 
ACKNOWLEDGED BY BOTH PARTIES. AND IN W R T H E R  CONSID~RM'ION OF 
WITH THE OTHER. A S  FOLLDWS: 
ARTICLE I 
DEFINITIONS 
Section.l.01. As used in this Sublease, unless the 
context requires otherwise: 
IActn means collectively, Chapter 56 of the Kentucky 
Revised statutes and Sections 58.010 to 58.140, inclusive, of 
the Kentucky Revised Statutes, as amended. 
"Bonan or o*Bondsn shall mean bonds authenticated and 
delivered by the Commission to provide permanent financing for 
the Projects for which Notes were issued and delivered, the 
proceeds of which will be used to pay the principal of or 
interest on the Notes or a portion thereof. 
I"Buduet Actw shall mean Chapter of the Acts of 
the General Assembly of the Commonwealth of Kentucky, 1990 
Regular Session. 
"Cabinetw means the Finance and Administration Cabinet 
of the Commonwealth of Kentucky. 
V ~ m m i s s i o n ~ ~  means the State Property and Buildings 
Commission of the Commonwealth of Kentucky. 
Vommonwealtho8 means the Commonwealth of Kentucky. 
otJndentureN or toTrust Indenture" shall mean the Trust 
Indenture, dated as of June 27, 1990, and entered into between 
the Commission and the Trustee, as amended or supplemented from 
time to time. 
means the Kentucky Revised Statutes. 
%ease1o means the instrument, dated as of 
July 1, 1990, by which the properties constituting the Project 
are leased by the Commission, as Lessor, to the Cabinet, as 
Lessee. 
18Notesu means the Revenue Bond Anticipation Notes, of 
the Commission issued from time to time under the provisions of 
the Indenture. 
"pavment Price" means Prepayment Price as described in 
Section 3.11 hereof. 
means Project defined the Lease. 
"Pro~ortionate Sharew means, prior to the issuance of 
Bonds for the Sublessee's facilities, a fraction, the numerator 
of which is the amount disbursed from the Project Fund for the 
~ublesee's Facilities, less the principal portion of any 
Prepayment Price which has been paid and the denominator of' 
which is the aggregate principal amount of all Notes issued for 
the project which are outstanding at the time of calculation, 
subject to any adjustments that may be deemed equitable by the 
Cabinet. Upon issuance of Bonds for the Sublessee8s Facilities 
pursuant to the Lease, Proportionate Share shall mean the 
principal amount of such Bonds attributable to the Sublessee's 
Facilities, as determined by the Cabinet, as a percentage of 
the aggregate principal amount of such Bonds. 
"penewal Term" means a period of two (2) years 
coinciding with the fiscal biennium of the Commonwealth, which 
commences on July 1 in each even-numbered year and ending on 
June 30 of the next ensuing even-numbered year unless hereafter 
modified by statute. 
"State Aaencv" means the State Agency identified on 
the cover page to this Sublease. 
wSubleaseN means this sublease instrument pursuant to 
which the Sublessee will sublease portions of the Project 
constiting the Sublessee's Facilities, from the Cabinet. 
'@Sublessee8s Facilitiesw means the Project facilities 
subleased by the Sublessee and identified in Exhibit A to this 
Sublease. 
wSublessee's Rentn means the State Agency's 
Proportionate Share of the Rent due from the Cabinet to the 
 omh hiss ion under the Lease. 
Terms not otherwise defined herein shall have the 
meanings given them in the Indenture. 
ARTICLE 11 
AGREEMENT AS TO PROJECT COSTS 
AND OBLIGATIONS OF SUBLESSEE 
Section 2.01. It is understood by and among the 
~arties hereto that the aggregate of all costs of the Project 
have been funded from the-proceeds of the Notes or Bonds, and 
this Sublease is being entered into in order to provide for the 
subleasing to the Sublessee of the Sublessee's Facilities for 
the rentals equal to the Sublessee's Rent. It is agreed and 
acknowledged that, pursuant to the Lease, the Cabinet will 
lease the Project from the Commission and that the Sublessee's 
Facilities will be subleased by the Cabinet to the Sublessee. 
ARTICLE 111 
SUBLEASE OF PORTION OF PROJECT BY SUBLESSEE, 
INITIAL TERMS ; OPTIONAL RENEWALS t 
RENT; MAINTENANCE AND INSURANCE 
Section 3.0L. Sublessee hereby leases from the 
Cabinet, and the cabinet hereby subleases to Sublessee, all of 
the properties, facilities and appurtenances constituting the 
Sublessee8s Facilities, as the same are now and may in the 
future be identified in m b i t  A * 0 , attached hereto, for the 
term identified in the Lease, In.the event such term shall end 
later than the last day of the legislative biennium in which 
this Sublease commences, Sublessee shall have the right and 
privilege to continue to sublease and have the Sublessee8s 
Facilities and sublease the same for the succeeding biennium 
and at the conclusion thereof, for succeeding biennium periods 
in the event Sublessee exercises its option to renew granted 
herein until the end of the term of this Sublease. Sublessee 
shall pay or cause to be paid as rent during such period the 
Sublessee8s Rent, 
Section 3.02, Beginning June 30, 1992, it the term of 
this Sublease ends beyond such date, the Cabinet hereby grants 
unto Sublessee exclusive options to renew the Sublease for. 
successive ensuing Renewal Terms, commencing July 1 in each 
even-numbered year, and ending June 30 in the next ensuing 
even-numbered year, until the end of the term of this Sublease; 
and for each such Renewal Terxn, if renewed therefor, Sublessee 
shall become obligated to pay, and hereby agrees that in the 
event of such renewal it will pay or cause to be paid, to 
Cabinet, as Sublessee8s Rent for such biennium or the remainder 
of this Sublease term, the Sublessee8s Rent as a general 
obligation of Sublessee for such period, secured by amounts 
budgeted in the general fund budget of the Commonwealth for 
such purpose. 
Section 3.03. Sublessee hereby grants to the Cabinet 
the right to debit any moneys of the Sublessee in State 
accounts by journal voucher or other means for payment in whole 
or in part, and in advance, of the Sublessee's Rents due 
hereunder. 
Section 3.04. In the event this Sublease shall extend 
beyond the biennium during which this Sublease commences, each 
of the successive options to renew this Sublease may be 
exercised by the Sublessee for the succeeding Renewal Term or 
appropriate portion thereof at any time after the adjournment 
of the Session of the General Assembly of the Commonwealth at 
which appropriations shall have been made for the operation of 
the state.government for each succeeding Renewal Term by 
notifying the Cabinet by a writing delivered to the Cabinet; 
P' 
provided, however, that such option shall in each instance be 
deemed automatically exercised, and this Sublease automatically 
renewed for the succeeding renewal term, or appropriate portion 
thereof effective on the first day thereof, unless a written 
notice of Sublesseets election not to renew, signed by a duly 
authorized officer of Sublessee shall have been delivered to 
the Secretary of the Cabinet before the close of business on 
the last business day in April, immediately preceding the 
beginning of such succeeding renewal term. 
Section 3.05. In the event the Cabinet does not renew 
the Lease pursuant to its terms, this Sublease may nevertheless 
be renewed and shall be a binding agreement in accordance with 
its tenns during the Renewal Period or appropriate portion 
thereof by and between the Sublessee and the  omm mission. 
Section 3.06. In the event of damage to or destruction 
of any portion of the Sublessee's Facilities by hazards which 
are covered by the insurance herein agreed to be procured.and 
maintained, the net amount of insurance proceeds actually 
collected (less any reasonable expenses incident to the 
collection thereof) shall be paid over to the Cabinet, and may 
be applied to the replacement or restoration of the property so 
damaged or destroyed. 
Section 3.07. The Sublessee covenants and agrees to 
pay "Additional Rentn1 for the term of this Sublease and during 
any Renewal Term, as follows: 
(i) To the Cabinet, so long as any Notes related 
to this Sublease are Outstanding, on the June 30 of 
each odd numbered year, an amount equal to all amounts 
appropriated to the Sublessee for the payment of 
Sublessee8s Rent hereunder for such year which have 
not theretofore been disbursed to the Cabinet for the 
payment of Sublessee's Rent (the "Excess 
Appropriationn1) ; provided that, during the initial two 
year term of this Sublease, Additional Rent shall be 
determined by multiplying the Excess Appropriation by 
a fraction whose numerator is the principal amount of 
Notes issued during such period and whose denominator 
is the principal amount of Bonds authorized to be 
issued under the Budget Act during such period. 
(ii) To the Cabinet, upon demand, all reasonable 
expenses incurred by it in relation to the Project 
which are not otherwise specifically identified and 
. required to be paid by the Cabinet under the terms of 
this Sublease. 
ARTICLE IV 
EFFECT OF SUBLESSEE'S EXERCISE 
OF ITS OPTION TO RENEW 
Section 4.0L. In the event this Sublease shall extend 
beyond the biennium during which this Sublease commences, and 
Sublessee shall exercise its successive renewal options, either 
by affirmative notice or according to the automatic renewal 
provisions hereinabove set forth, then upon the first day of 
the biennial Renewal Term for which such option is exercised, 
Sublessee shall be firmly bound for the entire amount of the 
Sublessee's Rent becoming due and payable during such Renewal 
Term, and for the cost of insurance, repairs and maintenance, 
as a general obligation of Sublessee, payable from available 
money of Sublessee, including appropriations made to Sublessee 
by the General Assembly of Kentucky; provided, however, nothing 
herein contained shall be construed as binding the Sublessee to 
pay rentals for more than one biennial Renewal Term at a time. 
ARTICLE V 
EFFECT OF SUBLESSEE'S ELECTION NOT TO RENEW 
Section. In the event this Sublease shall extend 
beyond the biennium during which this Sublease commences, and 
Sublessee shall give written notice to the Cabinet of 
Sublessee4s election not to renew this Sublease for any ensuing 
optional biennial Renewal Term, prior to the automatic renewal 
hereinabove provided for, Sublessee shall not become obligated 
to pay Sublessee's Rents or to cause the Sublessee's Facilities 
to be insured beyond the last day of the then current biennium, 
or to cause the Project to be maintained in a good state of 
repair beyond such time, and Sublessee shall thereby forfeit 
all of its future options to renew and shall peacefully 
surrender to the Cabinet possession of the Sublessee's 
Facilities on or prior to the last day of the then current 
biennium; provided, however, an election on the part of 
Sublessee not to renew beyond any such current biennium shall 
not in any manner alter or diminish any obligation of Sublessee 
hereunder for the remaining period of the biennium; and shall 
not preclude subsequent reinstatement of the Sublease for any 
iuture renewal term, it agreed to by the Cabinet upon the same 
tenns and conditions as would have been applicable if the 
Sublease had been renewed according to the provisions hereof, 
except that if such reinstatement is sought when one or more 
installments of Sublessee's Rent for such Renewal Term are 
overdue and unpaid, it shall be a condition of such 
rei.lstatement that such overdue Sublessee's Rent be tendered. 
Notwithstanding the foregoing, upon any failure by Sublessee to 
renew this Sublease, the Cabinet may sublease the Sublessee's 
Facilities to another State Agency. 
ARTICLE VI 
SUBLESSEE TO HAVE PEACEFUL POSSESSION SO 
XDNG AS THE SUBLEASE IS IN FULL FORCE AND EFFECT 
Section 6.0L. Cabinet covenants that during the 
initial term of this Sublease and during each successive 
optional Renewal Term for which this Sublease may be renewed, 
if any, if Sublessee sha'll continue in good standing according 
to the provisions thereof, Cabinet shall maintain Sublessee in 
peaceful possession and enjoyment of the Sublessee8s 
Facilities. Leaal title to Sublessee8s Facilities may be held - - - -  
by the ~omissi&, the cabinet, the Sublessee or any agency or 
instrumentality of the Commonwealth, in compliance with the 
statutes and regulations governing legal title to property held 
by State ~gencies. 
section 6.02. In the event the Lease by and between 
the Cabinet and the Commission is terminated for any reason, 
including, but not limited to default by the Cabinet o t a  
failure of Lessee to renew the Lease, Sublessee may continue to 
sublease the Sublessee8s Facilities pursuant to the terms of 
this Sublease on the following terms-and conditions: 
(a) So long as this Sublessee remains in compliance 
with the terms of this Sublease, Sublessee may continue to use 
and have the Sublessee8s Facilities in accordance with the 
terms of this Sublease. 
(b) Commission shall not be liable to Sublessee for 
any act of omission of Cabinet. 
(c) Commission shall not be bound by any amendment or 
modification of this Sublease made without the consent of the 
Commission. 
(d) Sublessee shall attorn to Commission. 
ARTICLE VII 
SUBLESSEE TO CERTIFY SUFFICIENT 
AMOUNTS IN APPROPRIATIONS BILLS IN ORDER 
FOR SUBLEASE PAYMENTS TO BE MADE 
section 7.0t. The Sublessee covenants and agrees that 
it will, at the time when Appropriations Bills are prepared for 
introduction in the various successive Sessions of the General 
Assembly of the Commonwealth, cause to be included in the 
appropriations proposed to be made for the Sublessee sufficient 
amounts (over and above all other requirements of the 
Sublessee) to enable the Sublessee to make all of the payments 
to the Cabinet required by this Sublease. 
ARTICLE VIII 
EVENTS OF DEFAULT AND REMEDIES 
section 8.01. Each of the following events is hereby 
defined as and shall constitute an mevent of defaultn: 
(a) default in the due and punctual payment of 
Sublessee's Rent; or 
(b) default in the performance of any of the 
covenants, terms, and conditions of this Sublease, and failure 
to remedy such default within thirty (30) days after written 
receipt thereof if the default relates to matters other than 
the payment of rent (but Sublessee shall not be deemed to be in 
default if Sublessee commences to remedy said defaults other 
than related to payment of rent within said thirty (30) day 
period, and proceeds to and does remedy said default with due 
diligence) . 
If an event of default occurs, the Cabinet, in addition to all 
other remedies given to the Cabinet, at law or in equity, may 
by written notice to Sublessee, terminate this Sublease or; 
without terminating this Sublease, take possession (actually or 
constructively) of the Sublessee's Facilities. In such event, 
Cabinet may sublet the Sublessee's Facilities and in the event 
of a reletting may apply the rent therefrom first to the 
payment of expenses incurred by reason of Sublessee's default, 
and the expense of reletting, including but not limited to any 
repairs, renovation or alteration of the Sublessee's 
Facilities, and then to the payment of Sublessee's Rent and all 
other sums due from Sublessee hereunder. All remedies 
available to the Cabinet are declared to be cumulative and 
concurrent. 
ARTICLE IX 
TERMINATION OF SUBLEASE 
Section 9.01 Upon the payment in full of all of 
Sublessee's Rent during the term of this Sublease or the 
payment of the Prepayment Price of all Notes related to this 
Sublease in accordance with Section 3.11 hereof, this Sublease 
and all covenants, agreements and other obligations herein 
shall cease, terminate and become void and be discharged and 
satisfied. In such event, the Cabinet, upon the request of the 
Sublessee, shall execute and deliver all such instruments as 
may be desirable to evidence such discharge and satisfaction 
and the Sublessee's Facilities shall vest in the Sublessee for 
the use and benefit of the Commonwealth. 
ARTICLE X 
TAX COVENANT 
Section 10.01. To the full extent that it has the 
legal right to do so, the Sublessee agrees to all of the 
provisions of the Indenture authorizing the Bonds; and that it 
;ill neither take any action nor omit to take any action which 
taking or omission would result in the exclusion of the receipt 
of interest on any of the Bonds from the treatment afforded by 
Section 103 (a) of the Code. 
Section 10.02. It is agreed that nothing has been 
done or will be done by either the Cabinet or the Sublessee 
which will cause the Notes or Bonds to be private activity 
bonds within the meaning of Section 141 of the Code, including 
performance of any of the covenants contained herein. 
ection 10.03 * . Upon the happening of an event which 
would cause the interest on a portion of the Bonds or Notes to 
become includabe in the gross income of the Holder of such 
Bonds or Notes, Cabinet and Sublessee agree that the Cabinet- 
shall cause such Bonds or Notes to be redeemed by the 
Commission in accordance with the provisions for-redemption 
contained in the Indehture as soon as practable following such 
event. 
ARTICLE XI 
PROVISIONS OF SUBLEASE ARE FOR BENEFIT 
OF THE HOLDERS OF THE NOTES AND BONDS 
AS THIRD PARTY BENEFICIARIES 
Section 11.01. All of the provisions herein contained 
are made for the benefit of each of the Holders and the Bank. 
Each and all of the Holders, the Bank and the Trustee on behalf 
of the Holders have the rights of third party beneficiaries to 
enforce all of the provisions of the Sublease herein contained; 
subject, however, to the provisions of the Indenture with 
respect to enforcement of rights. 
ARTICLE X I 1  
SECURITY AND ASSIGNMENT 
Section 12.01. This Sublease secures the payment of 
Sublessee's Rent hereunder. 
This Sublease is given subject to all of the terms, 
conditions and provisions of the Indenture or any bond 
resolution or indenture issued with respect to the Bonds. In 
the event that any conflict should exist or appear to exist 
between the provisions of this Sublease and the Indenture oy 
such indenture or resolution, the provisions of the Indenture 
or such indenture or resolution shall prevail. 
ARTICLE XI11 
PROVISIONS OF SUBLEASE ARE SEVERABLE 
w. If any section, paragraph, clause or 
~rovision of this Sublease shall be held invalid, the a - -  
invalidity of such section, paragraph, clause or provision 
shall not affect any of the remaining provisions of this 
Sublease. 
ARTICLE XIV 
INDEX AND HEADINGS 
ARE NOT PART OF THE SUBLEASE 
Section 14.01. The Index and the headings of the 
Articles hereof.shal1 be solely for convenience of reference - - 
and shall not constitute a park of this Sublease, nor shall 
they affect meaning, construction or effect. 
IN WITNESS WHEREOF, the parties hereto have executed 
this Lease by their officers thereunto duly authorized, as of 
the date and year first above written. 
FINANCE AND ADMINISTRATION 
CABINET OF THE COMM9NW'EALTH 
OF KENTUCKY, Lessee 
By : 
Secretary 
(Name of Sublessee) 
By : 
Authorized Officer 
APPROVAL AND CONSENT OF FINANCE AND / 
ADMINISTRATION CABINET 
The Secretary of the Finance and Administration 
Cabinet (the @@Cabinet") of the Commonwealth of Kentucky hereby 
acknowledges his approval and consent and the approval and 
consent of the Cabinet to the terms and provisions of this 
Sublease an&, to evidence acceptance of the obligations and 
covenants of the Cabinet contained in such Sublease and on 
behalf of the Cabinet, confirms that the provisions of this 
Sublease are consistent with the public interest. This 
approval and consent is applicable only insofar as the same are 
within the jurisdiction, functions and powers of the Cabinet or 
within the jurisdiction, functions and powers of the Secretary 
of the Cabinet. 
DATED : . 19- 
FINANCE AND ADMINISTRATION 




E ? I u u u h  
Sublessee's ~acilities 
Amount 
December 14, 1990 
v-B-8 
AMEND POLICIES RELATED TO DISCIPLINE AND DISMISSAL 
PSE 7 AND PSNE 8 
Backaround 
Current Universrty policies governing the discipline and dismissal of staff 
for misconduct do not provide sufficient guidance on the issue of suspension. In 
instances where a suspension is preferable to a written reprimand or outright 
dismissal, current policy allows a suspension only if the misconduct results in a 
"further investigation.' Certainly there can be instances where an employee's 
misconduct is obvious, e.g., continued tardiness. Where oral or written reprimands 
have not achieved the desired results and where a dismissal is not appropriate, then a 
suspension without pay, in conjunction with a written reprimand, would be a desirable 
disciplinary action. The policy will continue to allow for the issuance of wriien 
reprimands without an accompanying suspension. . 
The proposed policy has been reviewed by University legal counsel to 
ensure that the procedural due process rights of the employee have been protected 
and that the levels of suspension are appropriate for the misconduct being cited. The 
policy has also been reviewed by the Staff Congress. 
Recommendation 
That the Board of Regents approve the revision of the policies on 
discipline and dismissal (PSE 7 and PSNE 8). 
Policy: PSE-7 (and PSNE-8) 
8ub j ect 





Approval Date: 07/01/85 
Revision Date: 03/26/87 
To outline steps to be taken by a 
supervisor when a -l t h c  ae 
staff member is 
failing to meet acceptable standards of 
conduct as determined by the 
University and, when in the judgement of 
the supervisor, informal or formal 
action, including possible dismissal, is 
warranted. This procedure does not apply 
to a staff member during the initiu 
probationary period. 
A supervisor may not deem a matter of 
such magnitude to require formal action. 
In such instance, the supervisor may 
determine that an oral reprimand is 
sufficient to correct the situation. The 
oral reprimand should include a review of 
wherein the staff member has failed to 
meet acceptable standards of 
conduct, what is expected to meet 
acceptable standards of 
conduct, and what may result if such 
standards are not met. 
Written reprimands may be issued to staff 
members when continued failure to meet 
acceptable standards of 
conduct may result in dismissal. A 
meeting between the supervisor and the 
staff member shall be held as soon as 
practical after the supervisor determines 
that discipline may be needed. In the 
meeting the supervisor shall inform the 
employee that it is a disciplinary 
meeting, and if the facts warrant, a 
written reprimand will be issued. 
em~lovee will be uiven an o~~ortunitv to 
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DISMISSAL FROM 
EMPLOYMENT : 
present his/her side of the case. If the 
supervisor determines that discipline 
should occur, the written reprimand shall 
be issued to the employee as soon as that 
determination is made. The written 
reprimand shall include the date or dates 
of meetings with the employee to discuss 
the matter, the persons present, the 
manner in which the employee is failing 
to meet acceptable standards of 
conduct, what is expected to 
meet such standards, and that dismissal 
will result if such standards are not 
met. S us~ensions without Dav. u ~ o n  
recommendation bv the vice  resident and 
a ~ ~ r o v a l  bv the  resident. may be 
administered in coniunction with t h e  
written reprimand. A copy of the written 
reprimand shall be placed in the staff 
meher s file in the- Office of Personnel 
Services. The written reprimand may .be 
removed from an individual's file when a 
written request is submitted to the 
Director of Personnel Services by the 
employee's supervisor with a favorable 
recommendation endorsement by the next 
up-line supervisor. 
Dismissal of a staff member shall be on 
recommendation of the appropriate 
supervisor (s) with subsequent 
recommendation by the President to the 
Board of Regents. A staff member may be 
dismissed summarily for major cause or as 
a result of three written 
reprimands on file f <  i t. 
e r s o n ~ l  Services. Before dismissal 
occurs, however, the supervisor will not 
take action without the prior approval of 
his/her appropriate supervisor and the 
Director of Personnel Services, or their 
designees. When notice of dismissal is 
given to a staff member, it shall be 
effective immediately. 
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SUSPENSION t At the discretion of the University, a 
staff member may be suspended from 
employment without pay pending 
further investigation of a matter 
including possible official actions by 
outside agencies. Additionally, 
sus~ension from em~lovnrent without Dav, 
ma v be made for misconduct u ~ o n  
recommendation bv the a~pro~riate vice 
president and with approval of thg 
president. Generally, 
. susDenslons 
without Dav will not exceed 5 work davs 
for the first written re~rlmand : will not 
exceed 10 work davs for the second . written repr mand: and will not exceed 15 
work davs, or commencement of action for 
dismissal f o 
re~rimand. If a sus~ension 1s 
. 
administered without a written re~rimand. 
the same due Drocess ~rocedures reauired 
in the written re~rimands section must be 
followed. 
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APPROVE PROPOSED POLICY ON 
STAFF PERFORMANCE MANAGEMENT SYSTEM (PO-50) 
Backaround 
In January, 1988, upon the recommendation of the President, the Board 
of Regents approved the staff Job Classification and Compensation Plan (JCCP). At 
the time of the approval, it was recognized that a performance-based pay component 
would be considered as a later phase for the full implementation of a comprehensive 
staff compensation plan. In March, 1989, the Staff Congress presented a proposal for 
a procedure for the annual distribution of funds available for staff salary increases. 
The Staff Congress proposal contained a component for performance. However, 
because of the need to review the University's existing staff performance evaluation 
system, coupled with a desire for further stabilization of the JCCP, it was decided to 
implement only the components in the Staff Congress' proposal pertaining to a salary 
pool for across-the-board salary adjustments and a salary pool for equity adjustments. 
In February, 1990, the President sought and received the Board's 
ratification of a Personal Services Contract authorizing the employment of William M. 
Mercer, Inc., to develop a Staff Performance Management System. Upon request of 
the consulting firm, the President appointed an internal Project Management Team 
(PMT) composed of representatives from the four divisions of the University to work 
with Mercer's Principal Consultant, Dr. Charles Schanie. 
Since March 1990, Dr. Schanie and the PMT met numerous times to: 
1. Determine Objectives ot the Performance System--It was 
recommended that the new system should improve staff 
performance which, in turn, should increase productivity; should 
provide a reward system for those employees who perform at the 
highest levels; and, should provide for the professional and 
educational development of employees. 
Determine the Criteria to be Used tor Appraisals--Since the job 
description defines the most important requirements of a job, it was 
recommended that appraisal forms should contain a section with 
greater value for job related accountabilities. It was also 
recommended that the appraisal form should contain a section on 
pre-determined behavioral factors/abilities such as quality of work, 
dependability, interpersonal communications, managing costs, 
leadership, etc. Further, it was recommended that supervisor and 
Approve Proposed Policy on 
Staff Performance Management System (PG-50) 
employee should meet at the beginning of the rating period to 
determine accountabilities and to reach an understanding of 
performance expectations. 
3. Determine Who will be Appraised-It was recommended that 
under a staff performance management system all exempt and 
nonexempt employees, except faculty, be appraised annually and 
that separate performance pay pools be established for staff. 
4. Determine Frequency and Appeal Review Process-The calendar 
year was recommended as the annual appraisal period because it 
best %sn the budget development process and the determination of 
annual pay raises that are effective on July 1 each fiscal year. It - 
was also recommended that the next upline supervisor serve as a 
reviewer for all appraisals and, where appropriate, resolve any , 
appeal submitted by the employee. 
5. Develop a Concept tor Distributing Performance Funds--Like 
other funds available for annual staff salary increases, it was 
recommended that the Administration determine the percentage of 
salary funds available for performance-based pay and the 
percentage of employees who could receive performance-based 
pay, e.g., 2% salary pool awarded to top 25% of employees 
appraised. 
Upon approval of this policy the Administration will develop specific 
procedures and practices for implementing and administering the Staff Performance 
Management System. Training sessions for supervisors and employees will be 
scheduled to permit implementation of the appraisal system effective January 1, 1991. 
The proposed Staff Performance Management System Policy (PG-50) 
has been reviewed by the University's Legal Counsel and the Staff Congress. 
Recommendation 
That the Board of Regents approve the Policy on Staff Performance 
Management System (PG-50). 
S t a f f  P e r f o r m a n c e  Management  S y s t e m  
PURPOSE : 
POLICY: 
A p p r o v a l  D a t e :  
R e v i s i o n  D a t e :  
To establish a staff performance pay provision 
as a component to the Staff Job Classification 
and Compensation Plan approved by the Board of 
Regents as PG-44 and to . authorize the 
development of procedures for administering a 
Staff Performance Management System. 
That the University develop and implement a 
Staff Performance Management System which will 
improve staff performance and productivity and 
which will accomplish the following objectives: 
1. Provide a means for recognizing high 
performance; 
2. Provide a means for periodic job 
related counseling for encouraging 
professional and educational 
development. 
DEVELOPMENT OF Appraisal forms shall be developed which enable 
STAFF APPRAISAL University supervisors to evaluate anemployee1s 
FORMS : performance related to his or her duties and 
responsibilities as defined on the employeels 
job description and on stated behavior and 
ability factors. 
At the beginning of an employee's appraisal 
period, the supervisor may prescribe other job 
related duties and responsibilities not in the 
job description. The appraisal instrument 
shall enable supervisors to identify employees 
who are: (1) performing at the highest levels: 
or (2) fully succeeding or minimally meeting 
performance requirements; or (3) not meeting 
minimum performance requirements. 
MANAGEMENT 
RESPONSE : 
Employees who perform at the level of meeting 
minimum requirements or below shall be 
encouraged to improve their performance level 
through additional training and developmental 
opportunities. Employees who have completed 
Page 1 of 3 
their initial employment probationary period 
and who perform below minimum requirements of 
the position, shall be placed in a probationary 
status for a period of six months. During this 
probationary period, the employee shall be 
appraised at least quarterly. Such employees 
who fail to return to minimum performance 
requirements during this probationary period 
may be dismissed from employment upon 
recommendation by the appropriate supervisor, 
recommendation by the President and approval by 
the Board of Regents. 
Employees who perform at high, levels may be 
rewarded through a performance pay increment. 
ADMINISTRATION The Board of Regents authorizes the President to 
OF THE SY8TEM: develop procedures for . administering the 
system. 
MANAGEMENT The President may allocate funds for performance 
RIGHT8 AND pay to be determined annually based on budgetary 
RESPONSIBXLITIES: considerations. 
EMPLOYEE All staff exempt and nonexempt employees under 
ELIGIBILITY: the Staff Job Classification and Compensation 
Plan established by PG-44 shall be eligible to 
compete for performance pay only if they have 
worked in the same position for at least six 
months following their probationary period. 
Employees who have a change in supervisors will 
be appraised by the supervisor having 50 
percent or more of the employee's time during 
the annual appraisal period. In the event of a 
supervisor's departure or unavailability, and 
where the performance period remaining is less 
than 6 months, the reviewer becomes the 
appraiser. For those employees receiving a 
performance based salary increment, the 
increment shall be added to the employeels 
salary. 
This policy does not preclude staff not 
classified under the Staff Job Classification 
and Compensation Plan from receiving 
performance pay based on their annual 
appraisal. These employees will have their 
performance pay allocation determined annually 
by the President. 












Initial employment probationary appraisals shall 
be performed for regular full-time and 
continuing part-time staff employees upon 
completion of the probationary periods 
established in PSE-2 or PSNE-2. 
The annual performance appraisal for all regular 
full-time and continuing part-time employees 
shall be done on a calendar year basis (January 
1 to December 31) . 
Performance appraisals can be used for employee 
assistance and administrative decisions in such 
areas as employee counseling, transfer, 
promotion, demotion, dismissal recommendations, 
training and development needs and maximizing 
employee potential. Completed f o m s  shall be 
sent to the Office of Personnel Services for 
retention after the supervisor has reviewed the 
appraisal with the employee. The employee and 
employing unit shall also retain a copy. 
This policy supersedes PG-32, Vtaf  f 
Performance  evaluation^^^. 
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APPROVE REMOVAL OF REAL PROPERTY 
AND 
REDESIGNATE LAND USE IN ACCORDANCE WITH CAMPUS MASTER PLAN 
Backaround 
Ward Oates Drive Duplexes: 
The University has ten (10) duplexes (20 units) on Ward Oates Drive. 
The duplexes were constructed in the late 1950's and early 1960's and each un l  
contains 837 sq. ft. of living space. The units were utilized exclusively for faculty and 
staff housing until approximately three years ago when student families were given a 
priority assignment when a vacancy occurred. At the present time, six (6) student 
families and fourteen (14) faculty and staff occupy the Ward Oates duplexes. Though 
the University continues to maintain the duplexes in a manner acceptable for - 
occupancy, no significant capital improvements have been made recently and the 
facilities are in fair to poor condition. 
Henry Ward Place Drive splits the ten duplexes whereas the five units on 
the west end of Ward Oates Drive are immediately south and only a few yards from 
the Henry Ward Place parking area. The five west duplexes occupy an area of 
approximately 36,200 sq. ft. (.83 acre) and the space can readily be converted to 
parking once the duplexes are removed. It is estimated that eighty (80) parking 
spaces can be developed for central campus parking on the site. It is recommended 
that the five (5) west duplexes be removed and the area developed for parking. 
The Campus Master Plan approved in September 1990 recommends the 
referenced area be used for parking. With the addition of Fields and Thompson 
Residence Halls back into the housing system, additional central campus parking is 
necessary. Other factors supporting the recommendation to raze the five west 
duplexes and redesignate the land use for parking include: 1) an anticipated 
enrollment increase for the fall 1991 ; 2) the need for additional parking for new 
faculty and staff; 3) the almost certain loss of the 220 space commuter parking lot 
that the State Department of Transportation is allowing us to use adjacent to our 
power plant, (construction will start on Phase I of the Morehead/US 60 alternate route 
next summer and this parking area will no longer be available to the University), and 4) 
the private sector's ability to provide housing for faculty and staff. 
Kentucky statutes governing the disposal of property requires that the 
University's Board of Regents review a Written Reauest to Disgose of Property and 
issue the appropriate Order to Dispose of Property. 
If the Board of Regents approves and issues the Order to Dispose of 
Property, notice will be given immediately to the nine (9) occupants in the five (5) west 
duplexes to vacate by June 30, 1991. Demolition of the five duplexes 
Approve Removal of Real Propetty 
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and the appropriate landscaping, grading, and paving will then take place in order that 
the area can be available for parking for the fall semester 1991. Estimated cost is 
$60,000. Presently, no student families occupy these units; however, should a student 
family be in one of the units, they would be reassigned to other available university 
student family housing. Generally, faculty and staff will not be offered other university 
housing since it is not the University's intent to provide housing beyond initial 
accommodation needs as a measure in recruitment. In the future, as other faculty and 
staff housing units are razed or converted to student family use, priority and 
consideration will be given to relocating or allowing minorw faculty and staff, and 
visiting international scholars, to remain in on-campus housing facilities. 
Other Faculty/Staff Housing: 
Currently, faculty and staff are housed as follows: 
- The five (5) east Ward Oates Drive duplexes - 10 units. 
- Fwe (5) duplexes in the Lakeview Terrace family housing 
area - 10 units. 
0 Ten (10) town house units in the Gilley apartment complex 
immediately to the west of the Academic-Athletic Center. 
Eighteen (18) single family units in the McClure Circle - 
Wilson Avenue area. 
The Master Plan recommends that all Ward Oates duplexes eventually be 
razed. The site of the east Ward Oates duplexes immediately behind Ginger Hall, 
according to the Master Plan, could become a potential building site or be developed 
for parking. Converting this area to parking will be a priority in the short term. Due to 
the elevation changes and potential drainage concerns, the University has requested 
engineering assistance through the Finance and Administration Cabinet for 
development of the site plan. Depending on the cost associated with the development 
of this area for parking and the availability of funds, these five duplexes will probably 
not be razed until the summer of 1992. However, no additional faculty and staff leases 
are planned for renewal at the end of the current lease period in order to assign the 
units to student families. 
The Lakeview Terrace duplexes will also be converted to student/family 
use at the end of the current lease period. These duplexes will only be razed at the 
time a decision is made to construct new student family units as recommended in the 
Campus Master Plan. 
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Conversion of the Gilley apartments to Greek Housing is being 
considered and discussed, again in accordance with the recommendations of the 
Master Plan. The units will continue to be occupied by faculty and staff until a Greek 
Housing land acquisition and financing plan is developed. 
The Universlty will continue to utilize as the University's primary faculty 
and staff housing complex the 18 McClure Circle/Wilson Avenue single family units. 
These units enable the Universlty to recruit faculty and staff by offering short-term 
housing accommodations. Unfortunately, a few faculty and staff have occupied these 
units (and other faculty and staff duplexes and apartments) for long periods of time 
thereby depriving the University of the availability of these units for recruitment 
incentives to new employees. We have taken steps, with limited success, the last two 
years to encourage the long-term occupants in our faculty and staff housing units to 
find other community housing. A plan is being developed to insure that no employee 
occupies a faculty and staff housing unit for longer than two years except as such 
occupancy is desired under the University's Affirmative Action Plan. 
Recommendation 
That the five (5) duplexes described in the attached Written Request to 
Diwose of Property be declared surplus to the needs of the Universlty and the land 
be redesignated for use as described in the University's Campus Master Plan. 
WRIITEN REQUEST TO DISPOSE OF PROPERTY 
Statutory Authority 
In accordance with KRS 164A.560, the Board of Regents on October 27, 
1982 and February 23, 1990 approved regulations implementing the provisions of KRS 
l64A.555 - l64A.630 electing to perform certain financial management functions, 
including the disposal or purchase of real property. The regulations were 
subsequently approved by the General Assembly's Administrative Regulation Review 
Subcommittee as Kentucky Administrative Regulation (KAR) 755 1:010 - 1 :060. 
755 KAR to40 as relates to KRS 164A.575 requires that the Board of 
Regents review a written request describing the property to be disposed and the 
reasons why the institution believes disposal should be effected. Upon concurrence 
by the Board, an order declaring the property surplus to the Universlty is to be 
executed by the appropriate officer(s). 
Description of Pro~ertv 
Five (5) duplexes containing apartment numbers 209, 21 1, 213, 215, 217, 
219, 221, 223, 225 and 227, constructed in the late 1950's and early 1960's and 
located on Ward Oates Drive. Each duplex contains 837 sq. ft. The units are in fair to 
poor condition due to age and constant usage as rental property. 
Recommendation 
That the five (5) duplexes be declared surplus to the facility needs of the 
University and in accordance with the University's Campus Master Plan that they be 
razed and the land use redesignated. 
Administrative Procedure 
Upon the recommendation of the President and the Board of Regents 
approval, an Order to Dispose of Propertv will be issued and forwarded to the State 
Division of Real Property. The Universlty will promptly notlfy the occupants and plans 
will be developed to begin the removal of the facilities. 
ORDER TO DISPOSE OF PROPERTY 
WHEREAS, upon the recommendation of the President on December 14, 
1990, the Board of Regents has reviewed the Written Request to Dispose of Property 
in reference to the following: 
Five (5) duplexes located on Ward Oates Drive, Morehead State 
Universrty, Morehead, Kentucky, containing apartment numbers 
209, 211, 213,215, 217, 219, 221, 223, 225, and227. 
THAT the President of Morehead State University declares and 
recommends that the referenced properties are surplus to the needs of the Universrty. 
WHEREAS, the removal of the above referenced properties from the 
University is in accordance with the Campus Master Plan approved by the Board of 
Regents in September 1990 and is in the best interests of the Universtty and 
Commonwealth of Kentucky. 
BE IT RESOLVED, that the President be authorized to proceed with the 
removal of referenced properties in accordance with the statutory provisions governing 
the removal of property. 
Recommended: 
C. Nelson Grote, President Date 
Approved: 
William R. Seaton, Chairman Date 
MSU Board ot Regents 
December 14, 1990 
v-B-11 
AUTHORIZE THE LEASING OF SPACE FOR THE ESTABLISHMENT 
OF THE ASHLAND EXTENDED CAMPUS CENTER 
Backaround 
We have continued to inform the Board of Regents regarding the 
University's progress to lease space in Ashland for the establishment of the 
University's Extended Campus Center. The original solicitation for space in Ashland 
by the State Division of Real Property in April 1989 resulted in six (6) proposals for the 
location of an Extended Campus Center. The best proposal from that solicitation was 
from the FlVCO Area Development District to lease the University space in the former 
Ashland Oil Headquarters Building in downtown Ashland. FIVCO's plan was to 
acquire and renovate the referenced facility for the establishment of the Eastern 
Kentucky Economic Development Center in which Morehead State University would be 
initially offered approximately 10,000 sq. ft. of space at an annual rental rate of one- 
dollar ($1.00), total, plus approximately $2.50 sq. ft. per year for operating expenses. 
Additional space will likewise be made available to the University in the future under 
similar rental and operating cost arrangements, as needed. Due to the delays 
experienced by FlVCO in completing the financing package for the facility's acquisition 
and renovation and the uncertainty of the FlVCO project materializing, in September 
1990, the University requested that the State Division of Real Property resolicit site 
proposals for our Center. The second solicitation produced no new proposals. 
Following the readvertisement, FIVCO reaffirmed its original proposal and 
intent to acquire the facility and complete the required renovations for the University's 
occupancy by August 1, 1991. The architect appointed by FlVCO to plan the 
renovation also reaffirmed that the facility will be renovated and available for the 
University's occupancy by August 1, 1991. 
In order that a lease agreement between FlVCO and Morehead State 
University be executed, the State Division of Real Property asked for specific 
information regarding the facility and project. A copy of the University's request to 
FlVCO to obtain the information required by the state is provided as an attachment to 
this agenda item. 
On November 28, 1990, FlVCO took title to the building and has 
forwarded a copy of the recorded deed along with the other requested information. 
The information is under review by the State Division of Real Properties. If after the 
review the state authorizes the University to enter into a formal lease agreement, it is 
recommended that the Board of Regents authorize the President to execute the 
appropriate agreement with FIVCO. Execution of a lease agreement by the President 
will be dependent upon the assurance by FlVCO and their architect, that the facility will 
be appropriately renovated for occupancy by August 1, 1991. 
Ashland Extended Campus Center 
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That the Board of Regents authorize the President, on behaff of MSU, to 
enter into a lease agreement with the FlVCO Area Development District, under the 
proposed terms for the lease space in the former Ashland Oil Headquarters Building in 
downtown Ashland, for the establishment of the Universrty's Extended Campus Center. 
The authorization is contingent upon the approval of the lease by the State Division of 
Real Property and the facility's availability for occupancy by August. 1, 1991. 
OFFICE OF VlCE PRESIDENT FOR ' 202 HCWEU-MCDOWELL AD. B E .  
ADMINISTRATION AND FISCAL SUnnCES MOREHEAD, KEMUCKY 40351 -1 689 
ELEPHONE: 6067832309 
I 
October 25, 1990 
David Salisbury 
Executive Director 
FlVCO Area Development District 
P. 0. Box 636 
Catlettsburg, KY 41 129 
Dear Mr. Salisbury: 
I spoke with the State Division of Real Property last week regarding 
documentation that they will require to approve our lease with FlVCO for space in the 
former Ashland Oil Headquarters Building. The following will be necessary: 
A copy of the deed showing FlVCO's ownership of the 
facility. 
FIVCO's "Articles of Incorporation". Because FlVCO is a 
public agency, you may not have what Real Property 
referred to as "Articles of lncorporation"; however, you 
probably have something that the FlVCO board adopted 
authorizing its creation. You might just provide a statement 
that FlVCO was established under the provisions of KRS ... 
A copy of the proposed lease agreement. Though the 
official lease agreement will be made on a standard state 
lease, specifics, e.g., operating expenses for utility and 
janitorial service, parking, future space availability, 
furnishings, and any other special provisions should be 
detailed. I would suggest this be in the form of an 
addendum to the state lease. If you will prepare the first 
draft of this document and send it to me, I will review. 
' David Salisbury 
October 24, 1990 
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I suggest you address each of the issues Real Property 
raised in their June 5, 1989 correspondence. Specifically 
FlVCO should make a statement that the facility will be 
renovated in accordance with state and,federal building 
requirements, etc. Also, reference the facility's availability 
date to MSU. Perhaps incorporate each of these issues in 
the Memorandum of Understanding. 
Real Property will also require a listing of the fund sources 
related to the facility's acquisition and renovation and the 
architects rendering for our floor. 
Call me if I can assist in any way. 
Sincerely, - 
Porter Dailey 4 
Vice President for Administration 
and Fiscal Services 
cc: C. Nelson Grote 
James Abbott 
William Seaton 
December 14, 1990 
V-B-12 
AUTHORIZE THE LEASING OF SPACE FOR THE ESTABLISHMENT 
OF THE BIG SANDY EXTENDED CAMPUS CENTER IN PRESTONSBURG 
Backaround 
In September 1989, the Council on Higher Education approved a 
proposal by Morehead State University to develop an Extended Campus center in 
Prestonsburg, Kentucky. The Council's approval resulted in funding being 
recommended through the Kentucky Higher Education appropriation formula to 
support the instructional and support activities of the Center. Following the Council on 
Higher Educations approval, we requested that the State seek proposals in the 
Prestonsburg area for a site for the Center. 
Two proposals were received, one of which was from the owner of the 
Highland Heights Shopping Plaza. The Shopping Plaza is located in close proximity to 
the Prestonsburg Community College. At the September 1990 Board of Regents' 
meeting, the Board was advised on the status of our efforts to secure a site in 
Prestonsburg. University personnel had visited the site and recommended to the State 
Division of Real Properties that negotiations begin with the property owner for space at 
the Shopping Center. 
Though the University originally ask for approximately 8,500 sq. ft. of 
space, enrollment growth this fall at Prestonsburg as well as anticipated enrollment 
growth in the future resulted in an amended request to Real Properties for additional 
space at the planned site. At this time, we are confident that approximately 13,000 sq. 
ft., to provide a total of 10 classrooms will be available to the University. The per- 
square-foot rental rate proposed by the owner was $9.50. The Division of Real 
Properties is proceeding to finalize a rental agreement between the owner of the 
Highland Heights Shopping Plaza and Morehead State University for the establishment 
of the Universw's Extended Campus center in Prestonsburg by August 1, 1991. 
That the Board of Regents authorize the President, on behalf of MSU, to 
enter into a lease agreement with the owner of the Highland Heights Shopping Plaza 
for space for the establishment of the University's Extended Campus Center in 
Prestonsburg, Kentucky. The authorization is contingent upon the approval of the 
lease by the State Division of Real Properties and the facility's availability for 
occupancy by August 1, 1991. 
December 14, 1990 
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FINAL REPORT ON FALL ENROLLMENT, 1990 
Head-count enrollment, the number of full-time equivalent students, and 
credit-hour production have continued to increase since the 1986-87 academic year. The 
final headsount enrollment for the 1990 fall term has risen to 8,622 as opposed to the 
preliminary figure of 8,510 and represents a 46 percent increase over the past five years. 
Information 
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REPORT ON HOUSING AND DINING SYSTEM REVENUE 
BOND ISSUE(s) SERIES M (MAYSIBUTLER HALL RENOVATION AND 
OTHER HOUSING SYSTEM IMPROVEMENTS) 
The 1990 General Assembly authorized the sale of Housing and Dining 
System Revenue Bonds for various housing system renovation and improvement 
projects. A $6,699,000 housing system improvement line item authorized various 
housing improvements related to heating, ventilation, and air-conditioning (HVAC), 
roofs and structural repairs, fire safety, elevator repairs and expansion of the energy 
management system. An $8 million line item authorized the renovation of Mays Hall 
and Butler Hall, other major improvements and new housing construction. The 
Universrty has requested an estimated $4.4 million project to renovate Mays/Butler 
Halls under the $8 million authorization, and smaller projects estimated to cost 
$800,000 under the $6.7 million authorization. 
Mays/Butler Hall Renovation 
The State Finance and Administration Cabinet has appointed Ross- 
Feldman Architect, Inc., as the project architect for the Mays/Butler Hall renovation 
project. Mays Hall was constructed in 1937 and has never been renovated. It has 
been closed as a residential facility since 1976. Butler Hall was constructed in 1961 as 
a residential facility. Approximately 10 years ago, the Universlty converted 25 rooms 
on the first floor of Butler Hall to administrative use. The three (3) upper floors in 
Butler Hall continues to be occupied by students. Mays and Butler Halls are 
connected, thus the decision was made to plan and renovate both facilities as a single 
project. 
Mays Hall will be renovated in its entirety to provide additional student 
housing. A new roof, mechanical, HVAC, plumbing and electrical systems are 
necessary to return the hall to the housing system. Current concepts include a mini- 
apartment of various size permitting multi-person or private occupancy enabling the 
Universlty to make multiple use of the hall and take advantage of its location for 
summer conferencing. Mays Hall would house approximately 160 students. The 
renovation of Mays Hall is estimated to be $3.4 million, and would be available for the 
fall semester 1992. 
The Butler Hall renovation will take place within the same timeframe as 
the Mays Hall project. The primary objective with the Butler Hall renovation is the 
reclamation of the first floor for student housing and the possible air-conditioning of 
the facility. If air-conditioned, the Butler Hall HVAC will be provided from the new 
Mays Hall system. Reclaiming the first floor for housing will add approximately 50 
spaces to the housing system. New furnishings are also planned for Butler Hall. The 
..- 
renovation estimate is $1 million. Renovation will occur during the summer periods, if 
possible, so as not to disrupt regular semester assignments to the hall, which is 
currently occupied. 
Report on Housing & Dining System Revenue 
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Presently the first floor is occupied by the Office of Regional Se~ces,  the 
U.S. Department of Agriculture Soil Consenration Service and the MSU Credit Union. 
The Office of Regional Senrices and the MSU Credit Union will be relocated to other 
campus space. The U.S.D.A. vacated Butler Hall on November 30, 1990. 
Other Housing System Improvements 
In addition to the major MaysIButler Hall renovation project, we have 
also asked the Finance and Administration Cabinet to proceed with other smaller 
housing system improvement projects. Architects and/or engineers have been 
assigned for the replacement of the HVAC system in Nunn Hall, the replacement of 
the roof at Alumni Tower and the design only of an HVAC looping system for the 
housing complex. The three (3) projects are estimated to cost $800,000. 
Housing Demand 
The renovation of Mays Hall and the reclamation of the first floor of Butler 
Hall will add over 200 beds to the University's housing system. With the recent re- 
admission of Fields Hall back into the housing system and the availability again of 
Thompson Hall next fall, the standard capacity would be 3,970. Expanded capacity 
would reach 4,559 beds. Fall 1990 assignments to the thirteen (13) residential facilities 
totalled 4,218. 
Timetable 
A Housing and Dining Revenue Bond Issue Series M would need to be 
sold around May or June 1991 in order for construction to commence in June or July. 
Construction beginning in June or July would allow adequate time for the Mays and 
Butler Hall renovation to be completed and available for the fall semester 1992. The 
approximate $5.2 million construction estimate for all projects will necessitate a bond 
issue of approximately $5.8 million. Annual debt s e ~ c e  associated with the $5.8 
million bond issue will be approximately $540,000. 
A recommendation for the Board to authorize the issuance of Housing 
and Dining System Revenue Bond Series M is planned at a Mure Board meeting 
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REPORT ON CONSOLIDATED EDUCATIONAL BUILDING REVENUE 
BOND I&SUE(S) (RENOVATION OF LAPPIN HALL 
AND 
INSTRUCTIONAL EQUIPMENT PURCHASES) 
The 1990 General Assembly authorized the sale of Consolidated 
Educational Building Revenue Bonds for the renovation of Lappin Hall and the 
purchase of instructional and academic support equipment. The Lappin Hall 
renovation project is estimated and authorized at $5 million and the. instructional 
equipment purchase authorization is $2 million. 
The State Finance and Administration Cabinet has appointed Associated 
Engineers as the project architect for the Lappin Hall renovation project. The initial 
programming meeting was conducted on campus October 30. The Universlty has 
directed that the project's construction commence as soon after the end of the spring 
semester 1991 as possible in order that the facility is off-line for the shortest possible 
period of time. Preliminary constructi'on estimates place the construction phase to be 
fourteen (14) months. Should construction begin in June 1991, the facility could be 
ready for reoccupancy for the fall term 1992. State general funds in the amount of 
$559,000 have been appropriated to the Universlty for the debt service associated with 
the Lappin Hall renovation. The debt sewice appropriation becomes available in the 
University's 1991 8 2  operating budget. 
Likewise, state general funds in the amount of $321,000 have been 
appropriated for the debt service associated with the-$2 million equipment bond issue 
and becomes available July 1, 1991. The Universlty has, however, been given the 
preliminary authorization to advance university agency funds to begin acquiring 
equipment authorized under the provisions of the 1990 Budget Act. 
It is anticipated that the Lappin Hall Consolidated Educational Building 
Revenue Bond Issue would occur in June 1991. The equipment bond issue would 
occur within the same timeframe. Due to the 20 year life of the Lappin issue and the 
10 year life of the equipment issue, they most likely will be sold as separate issues. 
Advice from Bond Counsel and the fiscal agent as to whether one or two bond issues 
are to be sold is soon expected. 
A recommendation for the Board to authorize the next Consolidated 
Educational Building Revenue Bond Issue(s) is planned at a future Board meeting. 
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Dr. C. Nelson Grote, President 
Morehead State University 
Morehead, Kentucky 
In planning and performing our audit of the financial statements of Morehead State 
University for the year ended June 30, 1990, we considered its internal control 
structure in order to determine our auditing procedures for the purpose of 
expressing our opinion on the financial statements and not to provide assurance on 
the internal control structure. However, we noted matters involving the internal 
control structure and its operation that we consider to be reportable conditions 
under standards established by the American Institute of Certified Public 
Accountants. Reportable conditions involve matters coming to our attention 
relating to significant deficiencies in the design or operation of the internal 
control structure that, in our judgment, could adversely affect the university's 
ability to record, process, summarize, and report financial data consistent with 
the assertions of management in the financial statements. 
Student Financial Assistance Programs 
The University provides financial assistance to students through various grants 
and loans sponsored by the Federal government and through scholarships funded by 
the University and outside sources. During the course of our audit, we noted the 
following instances of noncompliance with requirements of Federally-sponsored 
programs, and policies and controls established by the University. 
Federally-Sponsored Programs - 
These instances included failure to obtain a signed promissory note on a 
student loan; incorrect calculations of refunds/overpayments to various 
Federal financial assistance programs; failure to obtain signed award 
letters; failure to obtain required documentation prior to awarding grants; 
having students perform data entry functions which allows access to their own 
records; delegating responsibility for the authorization of payroll to a 
student included on the payroll; allowing students to work during their 
scheduled classes without evidence of the class not meeting; a student 
receiving payment for hours not worked; not performing reconciliations 
between grant funds received and grant funds awarded; and failure to notify 
lenders as to changes in a student's enrollment status. 
The instances of. noncompliance noted in the preceding paragraph are not 
deemed to represent reportable conditions when considered. individually; 
however, when considered collectively, they indicate a deterioration in the 
internal control structure pertaining to the administration of Federal 
student financial assistance programs. Failure to comply could result in the 
loss of Federally-sponsored programs. We recommend management monitor these 
areas closely and utilize the University's Internal Auditor to evaluate 
compliance on a continuing basis. 
The University's Internal Auditor had detected system weaknesses and 
instances of noncompliance while performing an interim operational audit of 
the Financial Aid Office. The University has commenced corrective action 
which includes adding additional full-time staff. 
Institutional Scholarship Accounts - 
We noted during our procedures related to Agency Fund scholarships that the 
University has awarded scholarships to students without collecting the monies 
from the donors. Due to this occurrence, certain scholarship accounts 
reflect a deficit balance. Upon further investigation, we noted the 
established tracking system is not being utilized to ensure donors are billed 
on a timely basis or that unpaid invoices are being followed-up. We 
recommend management utilize the information available to effectively account 
for scholarships awarded, the funded status of each scholarship account and 
timely billing/collection responsibilities. These procedures would ensure a 
future collection problem does not occur. 
Electronic Data Processing 
Significant progress has been made in recent years in strengthening controls 
related to electronic data processing. In prior years we had recommended, among 
other things, that programmers not have access to live data files and source 
programs. Management has responded to this by requiring that program development 
and updating be performed in a developmental system outside the live data files. 
Also movement of any code from the development system to the live system is logged 
for reference and follow-up. 
At a minimum, we recommend that procedures be initiated to require documentation 
of this follow-up and that the Internal Auditor periodically review for 
compliance. Management is presently addressing this subject via the audit which 
is being performed of the technical and operational aspects of its data processing 
system. 
This report is intended solely for the use of the University management, the 
members of the Board of Regents, the Office of the Auditor of Public Accounts and 
Secretary of Finance of the Commonwealth of Kentucky, and should not be used for 
any other purpose. 
September 21, 1990 
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INDEPENDENT AUDITORS' REPORT 
The Board of Regents of 
Morehead State University 
Morehead, Kentucky 
and 
Secretary of Finance and 
Administration Cabinet 
Commonwealth of Kentucky 
We have audited the financial statements of Morehead State University (the 
University) for the year ended June 30, 1990, and have issued our report thereon 
dated September 21, 1990. As a part of our audit, we made a study and evaluation 
of the University's system of internal accounting control to the extent we 
considered necessary to evaluate the system as required by generally accepted 
auditing standards. The purpose of our study and evaluation was to determine the 
nature, timing and extent of the auditing procedures necessary for expressing an 
opinion on the University's financial statements. 
Effective January 1, 1983, the Board of Regents of Morehead State University 
elected to adopt the provisions under KRS164A.550 to KRS164A.630, except for 
authority related to capital construction. Therefore, we also made a study of 
those internal accounting controls and administrative control procedures (see 
Addendum attached) of the University that we considered relevant to the criteria 
established by the Commonwealth of Kentucky Finance and Administration Cabinet and 
as set forth in the Minimum Audit Scope for Compliance with KRS164A.550 to 
KRS164A.630, excluding capital construction provisions. Our study also included 
tests of compliance with such procedures during the year ended June 30, 1990. 
We understand that internal accounting and administrative control procedures 
in conformity with the criteria referred to in the second paragraph of this report 
(Minimum Audit Scope for Compliance with KRS164A.550 to KRS164A.630) are 
considered adequate by the Finance and Administration Cabinet for the purpose of 
determining compliance with the provisions of KRS164A.550 to KRS164A.630, and that 
procedures not in conformity therewith indicate some inadequacy for such purposes. 
Our audit of the financial statements made in accordance with generally accepted 
auditing standards and generally accepted government auditing standards, including 
the study and evaluation of the university's system of internal accounting 
controls for the year ended June 30, 1990, that was made for the purposes set 
forth in the first paragraph of this report, would not necessarily disclose all 
weaknesses in the system because it was based on selective tests of accounting 
records and related data. Based on the understanding set forth in the first 
sentence of this paragraph and on our study and evaluation, we believe Morehead 
State University's procedures and controls were adequate for complying with 
KRS164A.550 to KRS164A.630. 
This report is intended for use in connection with demonstrating compliance 
with KRS164A.550 to KRS164A.630 to the Commonwealth of Kentucky Finance and 
Administration Cabinet and is not to be used for any other purpose. 
September 21, 1990 
Internal Accountin2 Control 
The objective of internal accounting control is to provide reasonable, but 
not absolute, assurance as to the safeguarding of assets against loss from 
unauthorized use or disposition, and the reliability of financial records for 
preparing financial statements and maintaining accountability for assets. We 
understand that the objective of those administrative control procedures in the 
criteria set out in the Minimum Audit Scope for Compliance with KRS164A.550 to 
KRS164A.630, is to provide similar assurance as to compliance with its related 
requirements. The concept of reasonable assurance recognizes that the cost of the 
system of internal control should not exceed the benefits derived and also 
recognizes that the evaluation of these factors necessarily requires estimates and 
judgments by management. 
There are inherent limitations that should be recognized in considering the 
potential effectiveness of any system of internal accounting control. In the 
performance of most control procedures, errors can result from misunderstanding of 
instructions, mistakes of judgment, carelessness or other personal factors. 
Control procedures whose effectiveness depends upon segregation of duties can be 
circumvented by collusion. Similarly, control procedures can be circumvented 
intentionally by management either with respect to the execution or recording of 
transactions or with respect to the estimates and judgments required in the 
preparation of financial statements. Further, projection of any evaluation of 
internal accounting control to future periods is subject to a risk that the 
procedures may become inadequate because of changes in conditions or that the 
degree of compliance with the procedures may deteriorate. 
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Members of the Board of Regents and 
Dr. C. Nelson Grote, President 
Morehead State University 
Morehead, Kentucky 
We have audited the financial statements of Morehead State University as of 
and for the year ended June 30, 1990, and have issued our unqualified report 
thereon dated September 21, 1990. At your request, we have also applied certain 
agreed-upon procedures, as discussed below, to the personnel department records of 
Morehead State University as of June 30, 1990, solely to assist the University in 
complying with Section Number PG-44 of the Personnel Policy Manual. It is 
understood that this report is solely for your information and is not to be 
referred to or distributed for any purposes to anyone who is not a member of 
management or the Board of Regents of Morehead State University. Our procedures 
and findings are as follows: 
a. From the Job Evaluation Committee's minutes documenting actions taken by 
the Committee hearing appeals of salary grade classifications during the 
period July 1, 1989 through June 30, 1990, we selected five exempt 
reclassifications and two non-exempt reclassifications and (1) reviewed 
completed reclassification request forms, (2) reviewed documentation of 
the personnel department's investigation and recommendation, (3) 
examined the Job Evaluation Committee's review form, noting 
documentation of approval action, and (4) traced and agreed the 
Committee's approved salary to the job evaluation study, noting it was 
within the approved range. 
b. We selected five "new hires" during the period July 1, 1989 through June 
30, 1990 and (1) traced the assigned job classification and salary grade 
to the job evaluation study, (2) agreed the approved starting salary and 
salary grade to the job evaluation study, noting it was within the 
authorized range, (3) reviewed supporting approval documentation for 
approved salaries greater than the minimum established for the first 
quartile, and (4) traced to an approved personnel action request. 
c.  We selected five new job classifications during the period July 1, 1989 
through June 30, 1990 and (1) examined the Job Evaluation Committee's 
review form, noting documentation of approval action, (2) traced and 
agreed the Committee's approved salary to the job evaluation study, 
noting it was within the approved range, and (3) traced the assigned job 
classification to the updated list of job titles by grade for both 
exempt and non-exempt personnel. 
Because the above procedures "a" through "c" do not constitute an audit made 
in accordance with generally accepted auditing standards, we do not express an 
opinion on any of the items referred to above. 
In connection with our audit of the financial statements taken as a whole and 
with our procedures "a" through "c" referred to above, no matters came to our 
attention that caused us to believe the University was not in compliance with 
Section Number PG-44 of the Personnel Policy Manual. 
September 21, 1990 
MOREHEAD STATE UNIVERSITY 
MOREHEAD, KENTUCKY 
INDEPENDENT AUDITORS' REPORT OF LIMITED AUDIT 
OF THE INTERCOLLEGIATE ATHLETICS DEPARTMENT 
AND I T S  RELATED BOOSTER ORGANIZATION 
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INDEPENDENT AUDITORS' REPORT 
Dr. C. Nelson Grote, President 
Morehead State University 
Morehead, Kentucky 
We have audited the financial statements of Morehead State University as of and 
for the year ended June 30, 1990, and have issued our unqualified report thereon 
dated September 21, 1990. At your request, we have also applied certain 
agreed-upon procedures, as discussed below, to the accounting records and system 
of internal accounting control of Morehead State University, as of June 30, 1990, 
solely to assist the University in complying with NCAA Bylaw 6.2.3.1. It is 
understood that this report is solely for your information and is not to be 
referred to or distributed for any purposes to anyone who is not a member of 
management or the Board of Regents of Morehead State University or an authorized 
representative of the National Collegiate Athletic Association, Our procedures 
and findings are as follows: 
Statement of Revenues and Ex~enditures - Anreed-U~on Substantive Procedures 
We obtained the statement of revenues and expenditures for the year ended 
June 30, 1990, as prepared by management and shown in Exhibit I. We 
recalculated the addition of the amounts on the statement, traced the amounts 
on the statement to management's worksheets and agreed the amounts on 
management's worksheets to the ~niversity's general ledger, We noted no 
differences between the amounts on the general ledger and the amounts on the 
worksheets. We discussed the nature of the worksheet adiustments with 
management and are satisfied that the adjustments are appropriate. 
We obtained an analysis of all revenue and certain expenditure accounts from 
management and (1) traced guaranteed gate amounts to copies of contracts with 
participating schools, (2) agreed revenue received from the Eagle Athletic 
Fund to the audited financial statements for the year ended June 30, 1990 of 
Morehead State University Foundation, Inc., (3) agreed amounts recorded on 
worksheets maintained by the University's Athletic Department for season 
ticket sales to the University's general ledger, and (4) reviewed the 
classification of travel expenditures, breaking amounts into team and 
administrative, recruiting and leased vehicles. 
We applied analytical review techniques to revenues and expenditures accounts 
of the Intercollegiate Athletics Department in order to identify any unusual 
items by comparing the current year budgeted revenues and expenditures to the 
current year actual revenues and expenditures and discussing with management 
the significant variances and comparing the prior year actual revenues and 
expenditures to the current year actual equivalent accounts and discussing 
with management the significant fluctuations. 
Because the above procedures "a1' through "c" do not constitute an audit made 
accordance with generally accepted auditing standards, we do not express 
opinion on any of the accounts or items referred to above. In connection with 
procedures "a" through "c" referred to above, no matters came to our attention 
that caused us to believe that the specific accounts or. items should be further 
adjusted. Had we performed additional procedures or had we made an audit of any 
financial statements of the Intercollegiate Athletics Department of Morehead State 
University in accordance with generally accepted auditing standards, matters might 
have come to our attention that would have been reported to you. This report 
relates only to the accounts and items specified above and does not extend to the 
financial statements of Morehead State University or its Intercollegiate Athletics 
Department taken as a whole, 
Internal Accounting Controls: Policies and Procedures Related to Intercollegiate 
Athletics - Agreed-Upon Procedures 
The management of Morehead State University is responsible for establishing and 
maintaining a system of internal accounting control, In fulfilling this 
responsibility, estimates and judgements by management are required to assess the 
expected benefits and related costs of control procedures. The objectives of a 
system are to provide management with reasonable, but not absolute, assurance that 
assets are safeguarded against loss from unauthorized use or disposition, and that 
transactions are executed in accordance with management's authorization and 
recorded properly to permit the preparation of financial statements in accordance 
with generally accepted accounting principles, 
Because of inherent limitations in any system of internal accounting control, 
errors or irregularities may occur and not be detected, Also, projection of any 
evaluation of the system to future periods is subject to the risk that procedures 
may become inadequate because of changes in conditions, or that the degree of 
compliance with the procedures may deteriorate. Our procedures and findings are 
as follows: 
d. We reviewed an organization chart and job descriptions of key personnel as 
prepared by management. We reviewed the extent of documentation of 
accounting systems and procedures. We also made certain inquiries of 
management regarding control consciousness, competence of personnel and 
protection of records and equipment, 
Agreed-upon procedure "dl1 applied to certain aspects of the University's system of 
internal accounting control was more limited than would be necessary to express an 
opinion on the system of internal accounting taken as a whole. Because our study 
and evaluation was limited to applying agreed-upon procedure "d" to certain 
aspects of the system of internal accounting control, we do not express an opinion 
on whether the system of internal accounting control of Morehead State University 
in effect for the year ended June 30, 1990, taken as a whole, was sufficient to 
meet the objectives stated above. In connection with applying our procedures, we 
did note certain opportunities for improvement in internal accounting controls. 
Our observations and recommendations are presented as Exhibit I1 to this report. 
September 21, 1990 
Exhib i t  I 
MOREHEAD STATE UNIVERSITY 
REVENUES : 
T i c k e t  s a l e s  (2) 
Eagle A t h l e t i c  Fund 
Guaranteed g a t e  amounts 
S tudent  a c t i v i t y  f e e  
NCAA proceeds 
Other  
T o t a l  revenues (2)  
INTERCOLLEGIATE ATHLETICS DEPARTMENT 
\ 
STATEMENT OF REVENUES AND EXPENDITURES 
FOR THE YEAR ENDED JUNE 30, 1990 
OTHER NONPROGRAM 
FOOTBALL BASKETBALL SPORTS SPECIFIC 
OPERATING EXPENDITURES (1) : 
S a l a r i e s  
F r inge  b e n e f i t s  
F i n a n c i a l  Aid - 
T u i t i o n  
Room 
Meals 
Books and f e e s  
T r a v e l  - 
Team and a d m i n i s t r a t i v e  
R e c r u i t i n g  
Leased v e h i c l e s  
Genera l  and a d m i n i s t r a t i v e  





Insurance  -- 
TOTAL 
T o t a l  o p e r a t i n g  
EXPENDITURES OVER 
REVENUES (1) (2)  $(507,337) $(204,378) $(273,461) $(305,462) $(1,290,638) 
.--- - - -- - -.-A 
Notes: 
(1)  The above expend i tu r e s  of t he  I n t e r c o l l e g i a t e  A t h l e t i c s  Department do no t  
i n c l u d e  any a l l o c a t i o n  of t h e  u n i v e r s i t y ' s  Telecommunications, Land and 
Grounds Maintenance, Pub l i c  Sa fe ty ,  Computer Se rv i ce s ,  Business Se rv i ce s ,  
C u s t o d i a l  Se rv i ce s ,  Power P l a n t  and General Serv ices  depar tmenta l  c o s t s .  The 
a l l o c a t i o n  of  t he se  depar tmental  c o s t s  would r e q u i r e  a c o s t  s t udy  of  each 
a r e a  which was no t  included i n  t he  scope of t h i s  r e p o r t .  
(2)  The Un ive r s i t y  i nc ludes  i n  t i c k e t  s a l e s  revenues t he  va lue  of a t h l e t i c  even t  
t i c k e t s  s o l d  t o  o t h e r  u n r e s t r i c t e d  budgetary departments of t he  Un ive r s i t y .  
These o t h e r  depar tments  purchase a t h l e t i c  t i c k e t s  f o r  use  i n  fund r a i s i n g ,  
r e c r u i t i n g ,  e t c .  and charge t h e i r  ope ra t i ng  budget f o r  t h e  c o s t  of such 
t i c k e t s .  None of t he se  expenses a r e  r e f l e c t e d  above i n  t he  I n t e r c o l l e g i a t e  
A t h l e t i c  Department Operat ing Expenses. 
Exhibit I1 
MOREHEAD STATE UNIVERSITY 
INTERCOLLEGIATE ATHLETICS DEPARTMENT 
ATHLETIC EVENT TICKETS 
FINDINGS AND RECOMMENDATIONS - INTERNAL 
ACCOUNTING CONTROLS 
Finding - 
The University includes in ticket sales revenues the value of athletic event 
tickets sold to other unrestricted budgetary departments of the University. This 
method of recognizing revenue should be reevaluated to consider whether only the 
tickets actually used should be reflected as revenues. 
Recommendation - 
We recommend that these inter-departmental ticket sales be recognized as revenue 
to the Intercollegiate Athletic Department solely on the basis of tickets actually 
used, with the appropriate face value applied. Further, procedures should be 
developed to control these tickets as to the number issued and number used so that 
unused tickets are not reflected as revenue. 
KELLEY, GALLOWAY & COMPANY, PSC 
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INDEPENDENT AUDITORS ' REPORT 
Dr, C. Nelson Grote, President 
Morehead State University 
Morehead, Kentucky 
We have applied certain agreed-upon procedures, as .discussed below, to the 
accounting records of Morehead State University and its related booster 
organization, the Eagle Athletic Fund (a separate fund of Morehead State 
University Foundation, Inc.), in connection with activities of the Intercollegiate 
Athletics Department of Morehead State University. It is understood that this 
report is solely for your information and is not to be referred to or distributed 
for any purpose to anyone who is not a member of management or the Board of 
Regents of Morehead State University or an authorized representative of the 
National Collegiate Athletic Association, Our procedures and findings are as 
follows : 
We obtained from the Eagle Athletic Fund a Statement of Support and Revenue, 
Expenses and Changes in Fund Balance for the year ended June 30, 1990, as 
shown in Exhibit 111, 
We confirmed with management of the Eagle Athletic Fund all financial 
activities directly benefiting the Intercollegiate Athletics Department at 
Morehead State University, 
We traced all cash receipts received from the Eagle Athletic Fund to the 
accounting records of Morehead State University. Such transfers totalled 
$112,808 and represented 69% of the Eagle Athletics ~und's total expenditures 
of $163,473 during the year ended June 30, 1990, 
We obtained a listing of all expenditures made on behalf of the Inter- 
collegiate Athletic Department from the Eagle Athletic ~und's management. We 
reviewed all supporting documents of expenditures in excess of $2,000, noting 
all were properly approved and within NCAA Guidelines. 
The financial statements of the Morehead State University Foundation, I n c . ,  
(which includes the Eagle Athletic Fund) for the year ended June 30, 1990, 
were audited by us and our independent auditors' report of those statements 
was dated September 18, 1990, 
Because t h e  above procedures  do no t  c o n s t i t u t e  an a u d i t  made i n  accordance w i th  
g e n e r a l l y  accepted a u d i t i n g  s t a n d a r d s ,  we do not  express  an opinion on any of t he  
accounts  o r  i tems r e f e r r e d  t o  above, I n  connect ion with t he  procedures r e f e r r e d  
t o  above, no m a t t e r s  came t o  our  a t t e n t i o n  t h a t  caused us  t o  b e l i e v e  t h a t  t h e  
s p e c i f i e d  accounts  o r  i tems should be ad jus t ed ,  This  r e p o r t  r e l a t e s  on ly  t o  t h e  
accounts  and i tems s p e c i f i e d  above and does no t  extend t o  any f i n a n c i a l  s t a t emen t s  
of Morehead S t a t e  Un ive r s i t y  o r  t h e  r e l a t e d  o u t s i d e  organiza t ion ,  t aken  as a  
whole . 
September 18, 1990 
Exhibit 111 
EAGLE ATHLETIC FUND 
(a separate fund of Morehead State University Foundation, Inc.)  
STATEMENT OF SUPPORT AND REVENUE, EXPENSES 
,, , , 
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CHANGES IN FUND BALANCE I ,  
I ' -  I . , ; . ' . f 7 _  , ; ,  t : : 3  1 
1 
FOR THE YEAR ENDED JUNE 30, 1990 
F! 1 
I '  ;< 4 
SUPPORT AND REVENUE: 
Contributions 
Interest and dividend income 
Other income 
Total support and revenue 
EXPENSES : 
University support: 
Salaries and wages 
Travel and automobiles 
Equipment 
Supplies 
Other operating expenditures 
NCAA sports equipment, purchased with University 
approval 
Nan-NCAA program support 
Supporting services - management and general: 
Banquets and outings 
Materials and supplies 
Interest expense 
Other operating expenses 
Total expenses 
EXCESS OF SUPPORT AND REVENUE OVER EXPENSES BEFORE 
UNREALIZED LOSS ON TEMPORARY INVESTMENTS 
UNREALIZED LOSS ON TEMPORARY INVESTMENTS 
EXCESS OF SUPPORT AND REVENUE 'OVER EXPENSES 
TRANSFERS FROM OTHER FUNDS, NET 
INCREASE IN FUND BALANCE 
FUND BALANCE, beginning of year 
FUND BALANCE, end of year 
SUPPLEMENTAL INFORMATION 
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INDEPENDENT AUDITORS' REPORT ON SUPPLEMENTAL INFORMATION 
Dr. C. Nelson Grote, President 
Morehead State University 
Morehead, Kentucky 
The agreed-upon procedures applied to the records of the Intercollegiate Athletic 
Department of Morehead State University and our independent auditors' report 
thereon are presented in the preceding section of this report. The financial 
information presented herein for the year ended June 30, 1990, was derived from 
the accounting records tested by us as part of our procedures followed in 
performing the aforementioned agreed-upon procedures. The supplementary 
information presented hereinafter for the year ended June 30, 1990, was 
accumulated by management and reviewed by us for reasonableness. This report 
relates only to the accounts and items specified in the preceding section of this 
report and does not extend to the financial statements of Morehead State 
University taken as a whole. 
September 21, 1990 
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INDEPENDENT AUDITORS' REPORT 
Members of the Board of Regents and 
Dr. C. Nelson Grote, President 
Morehead State University 
Morehead, Kentucky 
and 
The Commissioner of Finance 
Commonwealth of Kentucky 
Frankfort, Kentucky 
We have audited the accompanying balance sheets of Morehead State University as of 
June 30, 1990 and 1989, and the related statements of changes in fund balances and 
current funds revenues, expenditures and other changes for the years then ended. 
These financial statements are the responsibility of the university's management. 
Our responsibility is to express an opinion on these financial statements based on 
our audits. 
We conducted our audits in accordance with generally accepted auditing standards. 
Those standards require that we plan and perform the audit to obtain reasonable 
assurance about whether the financial statements are free of material 
misstatement. A n  audit includes examining, on a test basis, evidence supporting 
the amounts and disclosures in 'the financial statements. An audit also includes 
assessing the accounting principles used and significant estimates made by 
management, as well as evaluating the overall financial statement presentation. 
We believe that our audits provide a reasonable basis for our opinion. 
In our opinion, the financial statements referred to above present fairly, in all 
material respects, the financial position of Morehead State University at June 30, 
1990 and 1989, and the changes in its fund balances, and current funds revenues, 
expenditures and other changes for the years then ended, in conformity with 
generally accepted accounting principles. 
Our audits were made for the purpose of forming an opinion on the basic financial 
statements taken as a whole. The data contained in pages subsequent to page 13 of 
this report are presented for purposes of additional analysis and are not a 
required part of the basic financial statements. This information has been 
subjected to the auditing procedures applied in our audits of the basic financial 
statements and, in our opinion, is fairly stated in all material respects in 
relation to the basic financial statements taken as a whole. 
September 21, 1990 
MOREHEAD STATE UNIVERSITY 
BALANCE SHEETS 




Cash (Note 4 )  
Investments - at cost (Notes 1 and 4) 
Accounts receivable, less allowance 
for doubtful accounts of $251,590 
at 1990 and $278,000 at 1989 
Inventories (Note 1 )  
Due from restricted Current Funds 
Due from Agency Funds 
Due from Loan Funds 
Total unrestricted 
Restricted: 
Cash (Note 4 )  
Federal and State grants receivable 
Due from Agency Funds 
Total restricted 
Total current funds 
LOAN FUNDS : 
Cash (Note 4 )  
Loans to students, less allowance for 
doubtful accounts of $291,863 at 
1990 and $356,302 at 1989 
Accounts receivable 
Total loan funds 
ENDOWMENT FUNDS: 
Cash (Note 4 )  
Investments - at cost (Notes 1 and 4 )  
Total endowment funds 




Accrued vacation pay 
Accrued salaries and related liabilities 







Due to unrestricted Current Funds 




Total current funds 
LOAN FUNDS: 
Accounts payable 
Loan awards payable 
Due to unrestricted Current Funds 
Fund balance - 
U.S. Government contributions 
Institutional contributions 
Deficit 
Total loan funds 
ENDOWMENT FUNDS--fund balance 
The accompanying notes to financial statements 
are an integral part of these balance sheets. 
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MOREHEAD STATE UNIVERSITY 
BALANCE SHEETS (CONCLUDED) 




Cash (Note 4) 
Accounts receivable 
Investments, at cost (Notes 1 and 4) 
Total unexpended 
Renewal and Replacement: 
Cash and certificates of deposit 
(Notes 1 and 4) 
Investments, at cost (Notes 1 and 4) 
Accounts receivable 
Total renewal and replacement 
Retirement of Indebtedness: 
Cash and certificates of deposit 
(Notes 1 and 4) 
Investments, at cost (Notes 1 and 4) 
Accounts receivable 
Total retirement of indebtedness 
Investment in Plant (Notes 1 and 2): 
Bond proceeds receivable 
Land and improvements 
Buildings 
Library - books and periodicals 
Charles M. Derrickson Agricultural 
Complex - livestock 
Vehicles 
Equipment 
Construction in progress 
Total investment in plant 
Total plant funds 
AGENCY FUNDS: 
Cash (Note 4) 
Certificates of deposit (Notes 1 
and 4) 
Accounts receivable 
Total agency funds 
LIABILITIES AND FUND RALANCES 
PLANT FUNDS : 
Unexpended--restricted fund balance 
Renewal and Replacement--fund balance 
Retirement of Indebtedness--restricted 
fund balance 
Investment in Plant: 
Bonds and note payable (Notes 2 and 5) 
Net investment in plant (Note 5) 
Total investment in plant 
Total plant funds 
AGENCY FUNDS: 
Accounts payable 
Due to unrestricted Current Funds 
Due to restricted Current Funds 
Deposits held in custody for others 
Total agency funds $ 936,204 
The accompanying notes to financial statements 
are an integral part of these balance sheets. 
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MOREHEAD STATE UNIVERSITY 
STATEMENTS OF CHANGES IN FUND BALANCES 
FOR THE YEARS ENDED JUNE 30. 1990 AND 1989 
CURRENT FUNDS : 
BALANCE, beginning of year 
REVENUES AND OTHER ADDITIONS: 
Unrestricted Current Funds revenue 
Federal and State grants and contracts 
EXPENDITURES AND OTHER DEDUCTIONS: 
Educational and general expenditures 
Auxiliary enterprises expenditures 
TRANSFERS AMONG FUNDS - 
ADDITIONS (DEDUCTIONS): 
Mandatory - 
Transfers to Plant Funds-retirement 
of indebtedness (Note 2) 
Transfers to Loan Funds 
Transfers from Plant Funds 
Transfers to Plant Funds 
NET INCREASE (DECREASE) FOR THE YEAR 





The accompanying notes to financial statements 
are an integral part of these statements. 
MOREHEAD STATE UNIVERSITY 
STATEMENTS OF CHANGES IN FUND BALANCES (CONTINUED) 
FOR THE YEARS ENDED JUNE 30, 1990 AND 1989 
LOAN FUNDS : 
BALANCE, beginning of year 
REVENUES AND OTHER ADDITIONS: 
Interest on loans receivable 
Cancellation reimbursement 
Miscellaneous interest income 
Federal contributions 
Institutional contributions 
Recovery of doubtful accounts 
previously written off 
Other 
EXPENDITURES AND OTHER DEDUCTIONS: 
Loan principal and interest cancelled 
Administrative and collection expense 
Return of excess funds 
Other 
NET DECREASE FOR THE YEAR 
BALANCE, end of year 
ENDOWMENT FUNDS: 
BALANCE, beginning of year 
INVESTMENT INCOME 
SPECIAL EXPENSES 
NET INCREASE IN FUND BALANCE 
BALANCE, end of year 
The accompanying notes to financial statements 
are an integral part of these statements. 
MOREHEAD STATE UNIVERSITY 
STATEMENTS OF CHANGES IN FUND BALANCES (CONCLUDED) 
FOR THE YEARS ENDED JUNE 30, 1990 AND 1989 
Renewal and Retirement of 
Unexpended Replacement Indebtedness 
PLANT FUNDS : 
BALANCE, beginning of year -- 
as previously reported 
RESTATEMENT ADJUSTMENT, to 
reflect issuance of State 
Project 48 Bonds (Note 5) 
BALANCE, beginning of year 
as restated 
REVENUES AND OTHER ADDITIONS: 
Interest income 
Proceeds from bond issuance 
Retirement of indebtedness 
Expended for plant fund 
facilities 
Private gifts -- restricted 
Appropriations for plant funds 
EXPENDITURES AND OTHER 
DEDUCTIONS : 
Retirement of indebtedness 
Interest on indebtedness 
Expenditures for plant 
additions 
Miscellaneous 
Bond issuance and note payable 
TRANSFERS AMONG FUNDS - ADDITIONS 
(DEDUCTIONS) : 
Transfers from unrestricted 
Current Funds for debt service 
(Note 2) 
Transfer (to) from unrestricted 
Current Funds 
Transfer (to) from Unexpended 
NET INCREASE (DECREASE) FOR THE 
YEAR 
BALANCE, end of year 
1990 1989 
Investment Renewal and Retirement of Investment 
in Plant Unexpended Replacement Indebtedness in Plant 
The accompanying notes to financial statements 
are an integral part of these statements. 
MOREHEAD STATE UNIVERSITY 
STATEMENTS OF CURRENT FUNDS REVENUES, 
EXPENDITURES AND OTHER CHANGES 




Tuition and fees 
State appropriations 
Governmental grants and contracts 
College Work Study matching funds 
Indirect cost reimbursement 
Sales and services of educational 
activities 




Total current revenues 
EXPENDITURES AND MANDATORY TRANSFERS: 








Operation and maintenance of plant 
Student financial aid 
Educational and general 
expenditures 
Mandatory transfers for - 
Principal and interest 
College Work Study and Loan 
Fund matching grants 
Total educational and general 
Auxiliary enterprises - 
Expenditures 
Mandatory transfers for 
principal and interest 
Total auxiliary enterprises 
Total expenditures and 
mandatory transfers 
1990 
Tota l s  
1989 
T o t a l s  
MOREHEAD STATE UNIVERSITY 
STATEMENTS OF CURRENT FUNDS REVENUES, 
EXPENDITURES AND OTHER CHANGES (CONCLUDED) 
FOR THE YEARS ENDED JUNE 30, 1990 AND 1989 
1990 
Unrestricted Restricted 
OTHER TRANSFERS AND 
ADDITIONS (DEDUCTIONS) - 
Transfers from Plant Funds 
Transfers to Plant Funds 
Total other transfers and 
additions (deductions) 
NET INCREASE (DECREASE) IN FUND BALANCES 
1990 1989 
Totals Totals 
The accompanying notes to financial statements 
are an integral part of these statements. 
MOREHEAD STATE UhTIVERSITY 
NOTES TO FINANCIAL STATEMENTS 
JUNE 30, 1990 AND 1989 
(1) SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
The accounting principles followed by Morehead State University and the 
methods of applying those principles which materially affect the University's 
financial statements are summarized below. 
Accrual Basis 
The financial statements of Morehead State University (a Commonwealth of 
Kentucky (state) supported institution of higher education) have been prepared on 
the accrual basis of accounting, except for depreciation which is discussed below 
under Investment in Plant. The statement of current funds revenues, expenditures 
and other changes is a statement of financial activities of current funds related 
to the current reporting period. It does not purport to present the results of 
operations or the net income or loss for the period as would a statement of income 
or a statement of revenues and expenses. 
To the extent that current funds are used to finance plant assets, the 
amounts so provided are accounted for as (1) expenditures, in the case of normal 
replacement of movable equipment and library books; (2) mandatory transfers, in 
the case of required provisions for debt amortization and interest and equipment 
renewal and replacement; and (3) transfers of a non-mandatory nature for all other . 
cases. 
Fund Accounting 
In order to ensure observance of limitations and restrictions placed on 
the use of the resources available to the University, the accounts of the 
University are maintained in accordance with the principles of "fund accounting". 
This is the procedure by which resources for various purposes are classified for 
accounting and reporting purposes into funds that are in accordance with 
activities or objectives specified. Separate accounts are maintained for each 
fund; however, funds that have similar characteristics have been combined into 
fund groups in the accompanying financial statements. Accordingly, all financial 
transactions have been recorded and reported by fund group. 
Within each fund group, fund balances restricted by outside sources are 
so indicated and are distinguished from unrestricted funds allocated to specific 
purposes by action of the University's Board of Regents. Externally restricted 
funds may only be utilized in accordance with the purposes established by the 
source of such funds and are in contrast with unrestricted funds over which the 
University retains full control to use in achieving any of its institutional 
purposes. 
Endowment funds are subject to the restrictions of gift instruments 
requiring in perpetuity that the principal be invested and the income only be 
utilized. 
All gains and 
disposition of investments 
which owned such assets. 
and the like, is accounted 
losses arising from the sale, collection, or other 
and other noncash assets are accounted for in the fund 
Ordinary income derived from investments, receivables, 
for in the fund owning such assets, except for income 
- 10 - 
derived from investments of endowment and similar funds, which income is accounted 
for in the fund to which it is restricted or, if unrestricted, as revenues in 
unrestricted current funds. 
All other unrestricted revenue is accounted for in the unrestricted 
current funds. Restricted gifts, grants, appropriations, endowment income, and 
other restricted resources are accounted for in the appropriate restricted funds. 
Restricted current funds are reported as revenues and expenditures when expended 
for current operating purposes. 
Investments 
Investments are stated at cost, which does not exceed quoted market 
values. 
Investment in Plant 
Investment in plant is stated at cost at date of acquisition or fair 
value at date of donation in the case of gifts. In accordance with generally 
accepted accounting principles of colleges and universities, no provision has been 
made in the accompanying financial statements for depreciation on the investment 
in plant. 
Inventories 
Inventories representing approximately 57% and 60% respectively, of 
total inventories at June 30, 1990 and 1989 are stated at the lower of cost 
(first-in, first-out basis) or market. The remainder of the inventories are 
stated at the lower of moving-average-cost or market. 
(2) BONDS AND NOTE PAYABLE 
The following is a summary of bonds and note payable at June 30, 1990 
and 1989: 
1990 1989 
2.875 - 7.15% Housing and Dining System 
Bonds, Series A through L, repayable 
in annual installments with the final 
installment due on November 1, 2010 $15,195,000 
3 - 6.875% Consolidated Educational 
Building Revenue Bonds, Series B 
through H, repayable in annual 
installments with the final install- 
ment due on May 1, 2007 13,660,000 
6.2 - 8% State Property and Buildings 
Commission Project 48 Bond Issue, 
repayable in semi-annual installments 
with the final installment due 
August 1, 2008 
Note payable to a company, repayable in 
monthly installments of $6,032, plus 
interest at prime (currently lo%), to 
June, 1994 294,508 ----------- 
$34,672,722 
In order to retire the revenue bonds, the University is required to make 
deposits to sinking funds in annual amounts sufficient to meet the principal and 
interest payments due within the next twelve months. During 1990, the University 
transferred $946,406 to the Housing and Dining System Revenue Bonds Sinking Fund 
and $1,850,114 to the Consolidated Educational Building Revenue Bonds Sinking Fund 
for payment of current year principal and interest. In addition, during 1990, the 
University transferred $711,900 and $106,303 in unrestricted Current funds for the 
payment of principal and interest on the Project 48 bond issue and the note 
payable, respectively. 
Effective July 1, 1989, the University retained an outside management 
company (the Company), for a two-year period, to manage and operate its food 
service facilities. Under the terms of the agreement, the Company is required to 
invest up to $428,000 for capital additions by June 30, 1991. The Company is to 
be repaid its investment at prime over sixty months. At June 30, 1990, the 
Company had invested $366,893. The University will become liable for the 
remaining $61,107 once the remaining capital additions are made. 
The revenue bonds are collateralized by various buildings carried in the 
accounts at $59,178,474. The revenues derived from student registration fees, 
residence hall rental fees, and commissions from food service are pledged as 
collateral on the revenue bond issues. 
The principal and interest repayment requirements relating to the 





Princi~al Interest Total 
(3) PENSION PLAN 
Faculty and staff members of Morehead State University are members of 
the Kentucky Teachers' Retirement System and the Kentucky Employees' Retirement 
System. Under these plans, the participants make contributions to the retirement 
systems which are matched as discussed below. 
The participants' Kentucky Teachers' Retirement System contributions are 
matched by Morehead State University. The matching contributions totalled 
$1,807,385 and $1,653,307 for the years ended June 30, 1990 and 1989, 
respectively. These amounts have been included as both revenues and expenditures 
on the various statements. In addition to the matching contributions for 
participant withholdings, the State provided an overmatch amounting to $277,055 
for 1990 and $209,812 for 1989 in order to reduce the unfunded debt of the 
retirement system. These overmatch contributions do not accrue to participants' 
accounts and, accordingly, are not reflected in the financial statements. 
The contributions of participants in the Kentucky ~mployees' Retirement 
System are matched by Morehead State University. The University's contributions 
to this plan for the years ended June 30, 1990 and 1989 were $473,557 and 
$506,583, respectively. 
(4) DEPOSITS AND INVESTMENTS 
The University currently uses commercial banks and the Commonwealth of 
Kentucky for its depositories. Deposits with commercial banks are covered by 
Federal depository insurance or collateral held by the bank in the University's 
name. At the state, the University's accounts are pooled with other agencies of 
the state. These state pooled deposits are substantially covered by Federal 
depository insurance or by collateral held by the state in the state's name. The 
investments of the University not held in the state investment pool are insured or 
registered, or are held by the University or by an agent in the University's name. 
Below is a summary of the investments held by the University: 
June 30, 1990 June 30, 1989 
Carrying Approximate Carrying Approximate 
.Amount Market Amount Market 
(At Cost) Value (At Cost) Value 
U.S. Government 
Securities $2,652,383 $2,652,383 $2,143,852 $2,143,852 
Certificates of Deposit 1,367,555 ---------- 1,367,555 -.-------- 1,256,791 . ----- 1,256,791 -- -- -- - 
4,019,938 4,019,938 3,400,643 3,400,643 
Investment in state 
investment pool 3,794,615 ---------- 3,794,615 ---------- 5,272,554 ---------- 5,272,554 ---------- 
$7,814,553 $7,814,553 $8,673,197 $8,673,197 
--- - - -  --- 
(5) RESTATEMENT ADJUSTMENT 
Bonds payable and net investment in plant at June 30, 1989 have been 
restated to reflect the issuance of bonds by the State of Kentucky in December of 
1988, totalling $5,667,000. The issuance of the Project 48 Bonds by the State 
Property and Buildings Commission for life safety projects at the University 
requires the University to make semi-annual debt service payments as more fully 
explained in Note 2. The effect of the restatement adjustment was to increase 
bonds payable by $5,667,000 and decrease net investment in plant by the same 
amount. 
(6) RECLASSIFICATIONS 
Certain reclassifications have been made in the 1989 financial 
statements to conform with the 1990 presentation. 
SUPPLEMENTAL INFORMATION 
MOREHEAD STATE UNIVERSITY 
SCHEDULES OF CURRENT FUNDS REVENUES 
FOR THE YEARS ENDED JUNE 30, 1990 AND 1989 
EDUCATIONAL AND GENERAL: 
Tuition and fees - 
Degree credit - Fall 
Degree credit - Spring 
Degree credit - Summer and 
special sessions 
Other student fees - 
Student activity and service fee 
Music, lab and course fees 
Extension and correspondence 
State appropriations 
Governmental grants and contracts - 
Supplemental Education Opportunity 
Grants 
College Work Study 
Other State and Federal grants 
Unrestricted gifts 
Indirect cost reimbursement 
Sales and services of educational 
activities 
Other sources 
SALES AND SERVICES OF AUXILIARY 
ENTERPRISES: 
Residence halls 











MOREHEAD STATE UNIVERSITY 
SCHEDULES OF CURRENT FUNDS EXPENDITURES AND 
MANDATORY TRANSFERS 
FOR THE YEARS ENDED JUNE 30, 1990 AND 1989 
1990 
Unrestricted Restricted 






























T o t a l s  
1989 
T o t a l s  
MOREHEAD STATE UNIVERSITY 
SCHEDULES OF CURRENT FUNDS EXPENDITURES AND 
MANDATORY TRANSFERS (CONTINUED) 
FOR THE YEARS ENDED JUNE 30, 1990 AND 1989 
1990 
Unrestricted Restricted 
EDUCATIONAL AND GENERAL 
(CONTINUED) : 




Student financial aid - 
Personal services 
Operating expenses 





Mandatory transfers - 
Principal and interest 
Loan and other matching grants 






Mandatory transfers - 
Principal and interest 
TOTAL AUXILIARY ENTERPRISES 
199.0 1989 
T o t a l s  T o t a l s  
MOREHEAD STATE UNIVERSITY 
SCHEDULES OF CURRENT FUNDS EXPENDITURES AND 
MANDATORY TRANSFERS (CONCLUDED) 
FOR THE YEARS ENDED JUNE 30, 1990 AND 1989 
TOTAL EXPENDITURES AND 





Mandatory transfers - 
Principal and interest 
Loan and other matching grants 








MOREHEAD STATE UNIVERSITY 
SCHEDULES OF CHANGES IN FUND BALANCES - LOAN FUNDS -- 
FOR THE YEARS ENDED JUNE 30, 1990 AND 1989 
1990 
Perkins Loan Nursing 
Fund Loan Fund 
BALANCE, beginning of year 
INCREASES: 
Reimbursement for cancellations 
Interest income on loans 




Recovery of doubtful accounts previously 
written off 
DECREASES: 
Loan principal cancelled 
Loan interest cancelled 
Administrative and collection expenses 
Return of excess funds 
Other 
BALANCE, end of year 
Totals Totals 
MOREHEAD STATE UNIVERSITY 
SCHEDULE OF INVESTMENTS BY FUND GROUPS 
Current unrestricted funds 
Agency funds 
Endowment funds 
Renewals and Replacements 




JUNE 30. 1990 
Investments 
U.S. Certificates ' in State 
Government of Investment 
Securities Deposit Pool Total 
MOREHEAD STATE UNIVERSITY 
SUMMARY SCHEDULE OF BONDS AND NOTE PAYABLE 
JUNE 30 ,  1990 
HOUSING AND DINING SYSTEM 
REVENUE BONDS : 
S e r i e s  A 
S e r i e s  B 
S e r i e s  C 
S e r i e s  D 
S e r i e s  E  
S e r i e s  F 
S e r i e s  G 
S e r i e s  H 
S e r i e s  I 
S e r i e s  J 
S e r i e s  K 
S e r i e s  L  
CONSOLIDATED EEUCATIONAL BUILDING 
REVENUE BONDS : 
S e r i e s  B 
S e r i e s  C 
S e r i e s  D 
S e r i e s  E  
S e r i e s  F 
S e r i e s  G 
S e r i e s  H 
PROJECT 48 BONDS 
NOTE PAYABLE 
O r i g i n a l  
I s s u e  
O u t s t a n d i n g  
J u n e  30 ,  1990 
TOTAL BONDS AM> NOTE PAYABLE 
MOREHEAD STATE UNIVERSITY 
STATEMENT OF RECEIPTS, DISBURSEMENTS AND FUND BALANCES 
SINKING FUNDS 







FUND BALANCES, June 30, 1989 
RECEIPTS Ah?) OTHER ADDITIONS: 
Transferred from Housing System 
Revenue Fund 
Transferred from Consolidated Educational 
Revenue Fund 
Income from investments 
Redemption of investments 
Transfer from Debt Service Reserve Fund 
Increase in investments 
Transfer from unexpended Plant Funds 
Bond proceeds 
Total available funds 
DISBURSEMENTS AND OTHER DEDUCTIONS: 
Redemption of bonds 
Payment of interest 
Purchase of investments 
Transfer to Sinking Fund 
Transfer to unrestricted Current Funds 
Decrease in investments 
Transfer to unexpended Plant Funds 
Other 






Fund - Totals 
$ 3,393,969 ----------- 
MOREHEAD STATE UNIVERSITY 
Y e a r  E n d i n g  








TOTAL P R I N C I P A L  
AND INTEREST 
S E R I E S  A 
Interest 
$11,700 
SCHEDU1.E OF BOND RETI  KEMENT AND INTEREST PAYMENTS 
HOUSING AND D I N I N G  SYSTEM REVENUE BONDS 
SUBSEQUENT TO J U N E  30, 1990 
S E R I E S  B 
P r i n c i p a l  I n t e r e s t  
$ 25.000 $ 8,122 
S E R I E S  C 
P r i n c i p a l  T n t e r e s t  
$ 20,000 $ 6,250 
S E R I E S  D 
I n t e r e s t  
$17,150 
MOREHEAD STATE UNIVERSITY 
Y e a r  E n d i n g  










S E R I E S  E 
P r i n c i p a l  I n t e r e s t  
f 5.000 $2,784 
SCHEDULE OF BOND RETIRFMENT AND INTEREST PAYMENTS 
HOUSING AND DININC SYSTEM R E V E ~ O ~ D S  (CONTINS) 
SUBSEQUENT TO JUNE 30, 1990 
S E R I E S  F 
I n t e r e s t  
$ 10,716 
S E R I E S  G 
P r i n c i p a l  I n t e r e s t  
$ 55,000 $ 28.088 
S E R I E S  A 
I n t e r e s t  
mixi6 
MOREHEAD STATE UNIVERSITY 
Y e a r  E n d i n g  










S E R I E S  I 
P r i n c i p a l  I n t e r e s t  
$ 105.000 $=5 
SCHEDULE OF BOND RETIREMENT AND INTEREST PAYMENTS 
HOUSING AND D I N I N G  SYSTEM REVENUE BONDS (CONCLUDED) 
SUBSEQUENT TO JUNE 30, 1990 
MOREHEAD STATE UNIVERSITY 
Year Ending 






I n t e r e s t  
3- 
SCHEDULE OF BOND RETIRFNENT AND INTEREST PAYMENTS 
CONSOLIDATED EDUCATTONALU~LDING REVEN-s- 
SUBSEQUENT TO JUNE 30, 1990 
SERIES C 
I n t e r e s t  
3 27,094 
SERIES D 
I n t e r e s t  
$ 86,715  
SERIES E 
I n t e r e s t  
3 72,720 
230,000 62.160 
HOREHEAD STATE UNIVERSITY 
Y e a r  E n d i n g  










S E R I E S  F 
SCHEDULE OF BOND RETIREMENT AND INTEREST PAYMENTS 
CONSOLIDATED EDUCATIONAL BUILDING REVENUE B O N D ~ L U D E D )  
SUBSEQUENT TO JUNE 30, 1990 
S E R I E S  G S E R I E S  H -
I n t e r e s t  +%% I n t e r e s t  3 274,473 
210,000 262,285 55,000 196,949 
225,000 249,055 60,000 194,089 
240,000 234,880 60,000 190,849 
255.000 219,520 70,000 187,489 
3,175,000 ---------- 854,400 ---------- ---------- 2,750,000 1,496,370 ---------- 
T o t a l  R e a u i r e m e n t a  - - - - -
I n t e r e s t  
$ 765,551 
MOREHEAD STATE UNIVERSITY 
SCHEDULE OF PRINCIPAL RETIREMENT AND INTEREST PAYMENTS 
Y e a r  E n d i n g  










PROJECT 48 BOND AND NOTE PAYABLE 
SmBSEQUENT TO JUNE 3 0 ,  1990 
PROJECT 48 NOTE PAYABLE 




















77 ,356 - 
- -------- 
$294,508 
In t e r e s t  
$ 25,832 
18,593 
11,355 
7,736 - 
- -------- 
$ 63,516 
